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Thelma L. Baker •••••••••••••••••••••••••••••• Administrative Assistant 
Donald M. Frierson •••••••••••••••••••••••• Public Information Director 
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A D M I N I S T R A T I O N  
T h e  S t a t e  H u m a n  A f f a i r s  C o m m i s s i o n  w a s  e s t a b l i s h e d  b y  A c t  N o .  R 1 6 8 8  o f  
t h e  G e n e r a l  A s s e m b l y  - t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  L a w .  I n  
e s t a b l i s h i n g  t h e  S t a t e  H u m a n  A f f a i r s  C o m m i s s i o n ,  t h e  G e n e r a l  A s s e m b l y  
s o u g h t  t o  e l i m i n a t e  t h e  p o t e n t i a l  f o r  c i v i l  d i s t u r b a n c e s ,  c o m m u n i t y  u n r e s t  
a n d  t o  p r e v e n t  a n d  e l i m i n a t e  d i s c r i m i n a t o r y  p r a c t i c e s  b e c a u s e  o f  r a c e ,  
r e l i g i o n ,  c o l o r ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ,  t h e r e b y  c r e a t i n g  a n  
a t m o s p h e r e  o f  t r a n q u i l i t y  a n d  h a r m o n y  w h i c h  w o u l d  a l l o w  f o r  m a x i m u m  d e v e l -
o p m e n t  o f  t h e  S t a t e  e c o n o m i c a l l y ,  e d u c a t i o n a l l y ,  a n d  s o c i a l l y .  
I n  o r d e r  t o  f a c i l i t a t e  t h e  p u r p o s e s  a n d  o b j e c t i v e s  o f  i t s  m i s s i o n ,  t h e  
A g e n c y  i s  d i v i d e d  i n t o  t h r e e  u n i t s :  A d m i n i s t r a t i o n ,  C o m p l i a n c e  P r o g r a m s  
a n d  C o n s u l t i v e  S e r v i c e s .  
T h e  A d m i n i s t r a t i o n  D i v i s i o n  i s  r e s p o n s i b l e  f o r  t h e  o v e r a l l  o p e r a t i o n  
a n d  s u p p o r t  s e r v i c e s  f o r  t h e  A g e n c y .  T h e  C o m m i s s i o n e r  i s  t h e  c h i e f  a d m i -
n i s t r a t i v e  o f f i c e r  a n d  c o o r d i n a t e s  a l l  a g e n c y  o p e r a t i o n s .  H e  i s  r e s p o n -
s i b l e  t o  t h e  s e v e n t e e n  ( 1 7 )  m e m b e r  B o a r d  a n d  i n s u r e s  t h a t  t h e  a g e n c y ' s  
o p e r a t i o n s  e f f e c t u a t e  t h e  p o l i c i e s  a n d  r u l e s  a n d  r e g u l a t i o n s  e s t a b l i s h e d  b y  
t h e  C o m m i s s i o n ,  a n d  t h e  m a n d a t e s  o f  t h e  H u m a n  A f f a i r s  L a w .  T h e s e  i n c l u d e  
v a r i o u s  r e g u l a t i o n s  a n d  r e p o r t i n g  r e q u i r e m e n t s  o f  t h e  G e n e r a l  A s s e m b l y ,  
B u d g e t  a n d  C o n t r o l  B o a r d ,  G o v e r n o r ' s  O f f i c e ,  a n d  o t h e r  s t a t e  a g e n c i e s  a n d  
c e r t a i n  f e d e r a l  r e g u l a t i o n s  r e g a r d i n g  r e c o r d k e e p i n g  a n d  r e p o r t i n g .  
T o  f u l f i l l  t h e  A g e n c y ' s  m i s s i o n  e f f i c i e n t l y  a n d  e f f e c t i v e l y ,  t h e  
A d m i n i s t r a t i o n  s t a f f  p r o v i d e s  d i r e c t i o n  a n d  s u p p o r t  f o r  t h e  A g e n c y ' s  t w o  
( 2 )  p r o g r a m  u n i t s ,  C o m p l i a n c e  P r o g r a m s  a n d  C o n s u l t i v e  S e r v i c e s .  T h e  
A d m i n i s t r a t i o n  s t a f f  a l s o  p r o v i d e s  s u p p o r t  f o r  o t h e r  s p e c i a l  p r o j e c t s  w h i c h  
m a y  b e  d e v e l o p e d  b y  _t h e  C o m m i s s i o n  i n  o r d e r  t o  e f f e c t u a t e  t h e  p u r p o s e s  o f  
t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  L a w  a n d  S e c t i o n  3 ,  A r t i c l e  1  o f  t h e  
C o n s t i t u t i o n  o f  t h i s  S t a t e .  T h e  A g e n c y ' s  a d m i n i s t r a t i v e  s t a f f  c o n s i s t s  o f  
f i f t e e n  ( 1 5 )  p e r s o n s  w h o s e  d u t i e s  a n d  r e s p o n s i b i l i t i e s  a r e  t o  p r o v i d e  t h e  
m a n a g e m e n t  o f  t h e  p r o p e r t i e s  a n d  s u p p l i e s ,  p u b l i c  i n f o r m a t i o n  s e r v i c e s ,  
p e r s o n n e l  m a n a g e m e n t ,  f i s c a l  s u p p o r t ,  l e g a l  c o u n s e l i n g ,  a n d  c l e r i c a l  s u p -
p o r t .  
C O N S U L T I V E  S E R V I C E S  
B a c k g r o u n d :  
T h e  m a j o r  r e s p o n s i b i l i t y  o f  t h e  C o n s u l t i v e  S e r v i c e s  U n i t  i s  t o  f u l f i l l  
t h e  m a n d a t e  i n  S e c t i o n  1 - 1 3 - 4 0 ( a )  o f  t h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  L a w :  
"  • • •  t o  e l i m i n a t e  a n d  p r e v e n t  d i s c r i m i n a t i o n  • • •  a n d  t o  f o s t e r  m u t u a l  
u n d e r s t a n d i n g  a m o n g  a l l  p e o p l e  w i t h i n  t h i s  S t a t e . "  
T h e  t h r e e  d i v i s i o n s  w h i c h  c o m p r i s e  t h e  C o n s u l t i v e  S e r v i c e s  U n i t ,  
T e c h n i c a l  S e r v i c e s ,  S t a f f  D e v e l o p m e n t  a n d  T r a i n i n g  a n d  C o m m u n i t y  R e l a t i o n s ,  
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function hand-in-hand as the preventive arm of the Commission. It is our 
belief that South Carolina citizens of good will can work together in an 
atmosphere of harmony, understanding, trust and progress, to resolve and 
prevent problems which may arise. 
The majority of such problems are solved on an informal basis with 
staff members working directly with affected parties. Consultive Services 
divisions work together to provide the kinds of services envisioned by the 
lawmakers in Sections 1-13-70(d)(e)(f)(g) (h)(i)(l)(n) and (t) of the Human 
Affairs Law. Program responsibilities are as follows: 
Division of Technical Services 
The Division of Technical Services' primary function is to receive and 
analyze information contained in affirmative action plans and affirmative 
action progress reports. The Division provides assistance to State govern-
ment employers concerning the development of nondiscriminatory personnel 
programs. Assistance is also provided to private sector employers when 
they request it. The Division provides assistance in developing and/or 
revising personnel policies and procedures in the area of recruitment, 
hiring, compensation, benefits, promotions, transfers, layoffs, recalls 
from layoffs, and other areas of human resources management. 
Technical Assistance Activities 
Four hundred twelve technical assistance visits were conducted during 
fiscal year 1987-88. The staff also handled over one thousand inquiries by 
telephone. The majority of visits and inquiries were related to deve-
loping, revising, and implementing the goals established in written affir-
mative action plans. 
The affirmative action plan is a document describing the steps 
agencies will take to employ a fair representation of minorities and women 
at all job levels in the workforce. Affirmative action plans approved by 
the South Carolina Human Affairs Commission must contain the following 
information: 
The Affirmative Action Plan 
Section A- Policy Statement 
Section B -Responsibilities for Implementation 
Section C- Policy Dissemination 
Section 0 -Utilization and Availability Analyses 
1. Workforce analysis 
2. Job group analysis 
3. Availability analysis 
4. Underutilization analysis 
Section E - Goals and Timetables 
1. Annual goals 
2. Ultimate goals 
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S e c t i o n  F  - I d e n t i f i c a t i o n  o f  P r o b l e m  A r e a s  a n d  C o r r e c t i v e  A c t i o n s  
1 .  P r o b l e m  a r e a s  
2 .  C o r r e c t i v e  a c t i o n s  
S e c t i o n  G  - I n t e r n a l  A u d i t  a n d  R e p o r t i n g  S y s t e m s  
S e c t i o n  H  - A f f i r m a t i v e  A c t i o n  P l a n  S u p p o r t  D o c u m e n t a t i o n  
D u r i n g  t h e  c o u r s e  o f  t h e  y e a r ,  t h e  D i v i s i o n  m o n i t o r e d  a n d  e v a l u a t e d  
a f f i r m a t i v e  a c t i o n  p l a n s  f r o m  o v e r  e i g h t y - f i v e  s t a t e  a g e n c i e s  a n d  f r o m  
s e v e r a l  m u n i c i p a l i t i e s .  S e v e r a l  o f  t h e  s t a t e  a g e n c i e s •  p l a n s  i n c l u d e d  a n a -
l y s i s  b y  s a t e l l i t e  l o c a t i o n s ,  w h i c h  b r o u g h t  t h e  a c t u a l  n u m b e r  o f  i n d i v i d u a l  
p l a n s  r e c e i v e d  a n d  e v a l u a t e d  t o  a p p r o x i m a t e l y  3 1 5 .  
T o  e n s u r e  t h a t  t h e  g o a l s  a n d  t i m e t a b l e s  e s t a b l i s h e d  i n  t h e  p l a n s  w e r e  
r e a s o n a b l e  a n d  o b t a i n a b l e ,  t h e  D i v i s i o n  c o n t i n u e d  t o  m a i n t a i n  d a t a  o n  t h e  
n u m b e r  o f  p e r s o n s  a v a i l a b l e  b y  r a c e  a n d  s e x  w i t h  t h e  r e q u i s i t e  s k i l l s  t o  
f i l l  p o s i t i o n s  i n  v a r i o u s  o c c u p a t i o n a l  c a t e g o r i e s .  T h i s  i n f o r m a t i o n  w a s  
m a d e  a v a i l a b l e  b y  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a s  ( M S A ) ,  c o u n t i e s  a n d  t h e  
S t a t e  o f  S o u t h  C a r o l i n a .  T h e  i n f o r m a t i o n  w a s  m a d e  a v a i l a b l e  t o  b o t h  s t a t e  
a g e n c i e s  a n d  p r i v a t e  s e c t o r  e m p l o y e r s .  
U p o n  w r i t t e n  r e q u e s t ,  s t a t e  a g e n c i e s •  a f f i r m a t i v e  a c t i o n  p l a n s  a r e  
s u b j e c t  t o  p u b l i c  r e v i e w .  
P u b l i c a t i o n s  
Y e a r l y ,  t h e  D i v i s i o n  o f  T e c h n i c a l  S e r v i c e s  u n d e r t a k e s  t h e  p r o j e c t  o f  
d e t e r m i n i n g  t h e  l e v e l  o f  a f f i r m a t i v e  a c t i o n  g o a l  a t t a i n m e n t  a c h i e v e d  b y  
s t a t e  a g e n c i e s .  T h e  r e s u l t s  o f  t h e  r e v i e w  w e r e  c o m p i l e d  i n  t h e  D i v i s i o n • s  
1 9 8 8  r e p o r t  t o  t h e  G e n e r a l  A s s e m b l y  w h i c h  t h i s  y e a r  w a s  e n t i t l e d  
1 1
S o u t h  
C a r o l i n a :  F i f t e e n  Y e a r s  F r o m  T o d a y  . . .  T a b l e  I  o f  t h i s  r e p o r t  s h o w s  t h e  
a p p r o v a l  s t a t u s  o f  s t a t e  a g e n c i e s •  a f f i r m a t i v e  a c t i o n  p l a n s  a s  r e p o r t e d  i n  
t h e  F e b r u a r y  1 ,  1 9 8 8  r e p o r t .  T a b l e  I I ,  C h a r t s  A  t h r o u g h  E ,  s h o w s  t h e  
a v e r a g e  l e v e l  o f  g o a l  a t t a i n m e n t  a c h i e v e d  b y  n o n - e x e m p t  a g e n c i e s  s i n c e  
1 9 8 2 .  A l s o  i n c l u d e d  i n  t h e  F e b r u a r y  1 ,  1 9 8 8  r e p o r t  w a s  a n  e v a l u a t i o n  o f  
e a c h  a g e n c y • s  p r o g r e s s  t o w a r d s  m e e t i n g  i t s  a n n u a l  g o a l s  o v e r  a  o n e  y e a r  
p e r i o d .  
A  c o p y  o f  
1 1
S o u t h  C a r o l  i n a :  F i f t e e n  Y e a r s  F r o m  T o d a y  . .  m a y  b e  o b t a i n e d  
b y  c o n t a c t i n g  t h e  C o m m i s s i o n .  
S t a t u s  o f  S t a t e  G o v e r n m e n t  W o r k f o r c e  
T a b l e  I I I  s h o w s  t h e  d i s t r i b u t i o n  o f  e m p l o y e e s  b y  n u m b e r ,  p e r c e n t a g e ,  
r a c e ,  s e x  a n d  j o b  g r a d e  i n  S o u t h  C a r o l i n a  S t a t e  G o v e r n m e n t  a s  o f  J u l y  1 9 8 8 .  
1 .  W h i t e  m a l e s  d o m i n a t e d  t h e  h i g h e s t - p a y i n g  c l a s s i f i c a t i o n s ,  g r a d e s  4 1  
t h r o u g h  5 9 .  T h e y  h e l d  7 3 . 3  p e r c e n t  o f  t h e  j o b s  i n  g r a d e s  4 1 - 5 0 ,  a n d  
5 9 . 7  p e r c e n t  o f  t h e  j o b s  i n  g r a d e s  5 1 - 5 9 .  T h e y  w e r e  l e a s t  r e p r e -
s e n t e d  i n  t h e  l o w e s t - p a y i n g  j o b  g r a d e s  ( 1 0 - 2 0 )  w h e r e  t h e y  h e l d  1 2 . 3  
p e r c e n t  o f  2 2 , 5 0 9  p o s i t i o n s .  O v e r a l l ,  t h e y  c o m p r i s e d  3 2 . 2  p e r c e n t  
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of the state government workforce, down 0.7 percent since July 1987 
(See Table IV). 
2. Black male representation was highest (18.1%) in the lowest-paying 
job grades, grades 10 through 20. As of July 1988, black males 
gained a total of 256 additional positions in the state government 
workforce over the previous year•s total (See Table IV). The 
majority of these positions were assigned to grade levels 21 
through 30. Black males also achieved small gains in the higher 
paying grade levels 31 through 59. Black males occupied 12.6 per-
cent of all positions in state government as of July 1988. 
3. White female percentage representation was highest in job grades 
21-30. Their greatest numerical presence was most obvious in gra-
des 10-30. White females held 37.0 percent of the jobs in grades 
31-40. White females comprised 34.4 percent of the State•s overall 
workforce. There was an increase of 659 white females in the state 
government workforce during the year (See Table IV). The majority 
of these persons were assigned to grades 31 through 40. The most 
significant gain in white female representation occurred within pay 
grades 41 through 50, where their representation increased 3.0 per-
cent in these higher paying positions. 
4. Black fema 1 es experienced a gain of 539 jobs in state government 
during the fiscal year and showed their greatest numerical gains in 
grades 21 through 40 (See Table IV). Only four black females were 
employed in grades 51 and above. Black females continued to be 
concentrated in grades 10 through 20 where they occupied 35.0 per-
cent of these positions. Overall, black females comprised 19.7 
percent of the total state government workforce. 
Table IV shows a comparison of the employment patterns by race/sex 
groups as of July 1987 and July 1988. In grades 10 through 20, women held 
68.9 percent of the 22,509 positions. The majority of the positions 
assigned grades 10 through 20 fell within the clerical, para-professional 
and/or service related occupations. Black females and white females held 
similar numbers of positions. However, a larger number of the black fema-
les were employed in service maintenance positions compared to white fema-
les (See Table V E-8). Considering the clerical, paraprofessional, and 
service related occupations, more than 75.0 percent of the white females 
were employed in office occupations, which serves as a line of progression 
to higher graded and paying positions. This is evident by the drop in the 
number of black females in grades 21 through 30 (See Table IV) compared to 
the number of white females in these grades, who were hired into these 
positions and/or promoted from lower graded positions. Males held fewer 
positions in grades 10 through 20. Of the positions held by males, most 
were service maintenance and/or paraprofessional positions (See Table V). 
More black males were employed in service maintenance positions compared to 
white males and ' compared to all women combined. White males and black 
males held similar numbers of paraprofessional positions. 
It appears that in grades 21 through 30 more males than females were 
hi red from outside state government. Women appeared to have a better 
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c h a n c e  o f  b e i n g  p r o m o t e d  f r o m  i n s i d e  s t a t e  g o v e r n m e n t .  P o s i t i o n s  a s s i g n e d  
g r a d e s  2 1  t h r o u g h  3 0  a r e  p r i m a r i l y  p a r a - p r o f e s s i o n a l  a n d  e n t r y  l e v e l  p r o -
f e s s i o n a l  t y p e s ,  a n d  r e q u i r e  w o r k e r s  t o  p o s s e s s  a n  a s s o c i a t e  a n d / o r  b a c h e -
l o r • s  d e g r e e  w i t h  o n e  o r  t w o  y e a r s  o f  w o r k  e x p e r i e n c e .  
I n  g r a d e s  3 1  t h r o u g h  4 0 ,  w h i t e  m a l e s  a n d  w h i t e  f e m a l e s  h e l d  8 5 . 7  
p e r c e n t  o f  t h e  9 , 6 8 8  p o s i t i o n s  ( S e e  T a b l e  I V ) .  B l a c k s  h e l d  o n l y  1 3 . 4  p e r -
c e n t  o f  t h e  h i g h e r  p a y i n g  p o s i t i o n s .  B l a c k  f e m a l e s  h e l d  m o r e  p o s i t i o n s  
t h a n  b l a c k  m a l e s .  G r a d e s  3 1  t h r o u g h  4 0  a r e  a s s i g n e d  p r i m a r i l y  t o  p r o -
f e s s i o n a l  a n d  s u p e r v i s o r y  l e v e l  p o s i t i o n s .  
W h i t e  f e m a l e s  c o n t i n u e d  t o  m a k e  s t e a d y  p r o g r e s s  i n  g r a d e s  4 1  t h r o u g h  
5 0 .  M a n a g e r s  g e n e r a l l y  o c c u p i e d  t h e  m a j o r i t y  o f  p o s i t i o n s  a s s i g n e d  g r a d e s  
4 1  t h r o u g h  5 0 .  A s  i n  p a s t  y e a r s ,  w h i t e  m a l e s  c o n t i n u e d  t o  d o m i n a t e  t h i s  
c a t e g o r y .  B l a c k s  h e l d  o n l y  7 9  o f  t h e  1 , 2 7 2  p o s i t i o n s  a s s i g n e d  t o  g r a d e s  4 1  
t h r o u g h  5 0 .  
I n  t h e  e x e c u t i v e  l e v e l  p o s i t i o n s ,  a s s i g n e d  t o  g r a d e s  5 1  t h r o u g h  5 9 ,  
w h i t e  m a l e s  c o n t i n u e d  t o  d o m i n a t e .  O t h e r  m i n o r i t i e s ,  e x c l u d i n g  b l a c k s  a n d  
w h i t e  f e m a l e s ,  h e l d  m o r e  p o s i t i o n s  a t  t h e s e  l e v e l s  t h a n  t h e  c o m b i n e d  g r o u p  
o f  w h i t e  f e m a l e s ,  b l a c k  m a l e s  a n d  b l a c k  f e m a l e s .  T h e r e  w e r e  5 1  o t h e r  e t h -
n i c  m i n o r i t i e s  w h o  w e r e  n o t  c o u n t e d  i n  w h i t e  o r  b l a c k  c a t e g o r i e s ,  b u t  w e r e  
i n c l u d e d  i n  t h e  t o t a l  o f  p e r s o n s  a s s i g n e d  t o  g r a d e s  5 1  t h r o u g h  5 9 .  M o s t  o f  
t h e s e  o t h e r  e t h n i c  m i n o r i t i e s  w e r e  e m p l o y e d  i n  m e d i c a l  r e l a t e d  o c c u p a t i o n s .  
T h e  u n c l a s s i f i e d  w o r k f o r c e  a c c o u n t e d  f o r  a p p r o x i m a t e l y  1 2 . 0  p e r c e n t  o f  
s t a t e  g o v e r n m e n t  e m p l o y e e s  i n  1 9 8 8 .  T h e  m a j o r i t y  o f  t h e  p o s i t i o n s  i n  s t a t e  
g o v e r n m e n t  w i t h  n o  g r a d e  a s s i g n m e n t s  ( u n c l a s s i f i e d )  w e r e  l o c a t e d  i n  t h e  
S t a t e • s  c o l l e g e s  a n d  u n i v e r s i t i e s  a n d  i n c l u d e d  f a c u l t y  m e m b e r s ,  a d m i n i s t r a -
t o r s  a n d  o t h e r  s u p p o r t  s t a f f .  A g e n c y  d i r e c t o r s  a r e  a l s o  c o u n t e d  a m o n g  
u n c l a s s i f i e d  p e r s o n n e l .  W h i t e  m a l e s  c o n t i n u e d  t o  h o l d  t h e  m a j o r i t y  o f  
t h e s e  p o s i t i o n s ,  f o l l o w e d  b y  w h i t e  f e m a l e s .  B l a c k  m a l e s  a n d  b l a c k  f e m a l e s  
r e s p e c t i v e l y  h e l d  4 . 7  a n d  4 . 5  p e r c e n t  r e p r e s e n t a t i o n  i n  t h e  g r o u p .  O t h e r  
m i n o r i t i e s  e x c l u d i n g  b l a c k s  a n d  w h i t e  f e m a l e s ,  s h o w e d  2 . 9  p e r c e n t  r e p r e s e n -
t a t i o n  i n  t h e  u n c l a s s i f i e d  w o r k f o r c e .  
I t  a p p e a r s  t h a t  a f f i r m a t i v e  a c t i o n  i n  t h e  s t a t e  g o v e r n m e n t  i s  h a v i n g  
s o m e  m i n i m a l  e f f e c t .  H o w e v e r ,  t h e  d i s p a r i t i e s  w h i c h  e x i s t  w i t h i n  t h e  u p p e r  
l e v e l  p a y  g r a d e s  m a k e  t h e  S t a t e  s t i l l  v u l n e r a b l e  t o  s u c c e s s f u l  l i t i g a t i o n  
u n d e r  t h e  H u m a n  A f f a i r s  L a w  a n d  T i t l e  V I I  o f  t h e  1 9 6 4  C i v i l  R i g h t s  A c t ,  a s  
a m e n d e d .  M u c h  r e m a i n s  t o  b e  d o n e  t o  b r i n g  a b o u t  p a r i t y  f o r  b l a c k s  a n d  
w h i t e  f e m a l e s  a t  a l l  l e v e l s  o f  t h e  S t a t e  g o v e r n m e n t  w o r k f o r c e .  
1 1  
1--' 
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TABLE I 
STATUS OF AFFIRMATIVE ACTION PLANS 
APPROVED 
The agencies listed below have developed affirmative action plans in accordance with Section 1-13-110 of the South Carol Ina Code of Laws of 1976, 
as amended. Each plan approved by the Commission was constructed according to standards contained In The Blueprint. 
ABC Comm Iss I on 
Adjutant General's Office 
Aeronautics Commission 
Agriculture, Department of 
Alcohol and Drug Abuse Commission 
Appellate Defense, Office of 
Archives and History Department 
Attorney General's Office 
Auditor's Office, State 
Blind, Commission tor the 
Budget and Contro I Board 
Citadel, The 
Clemson University 
Coast a I Counc i I 
Col lege of Charleston 
Comptroller General's Ott Ice 
Corrections, Department of 
Criminal Justice Academy 
Deaf and Blind, School tor the 
Development Board, State 
Education, Department of 
Educational Television Commission 
Employment Security Commission 
Financial Institutions, State Board tor 
Forestry Commission 
Frances Marion College 
Health and Environmental Control 
Health and Human Services Finance Commission 
Highway Department 
Insurance Commission 
John de Ia Howe School 
Labor Department 
Land Resources Conservation Commission 
Lander Co I I ege 
Law Enforcement Division, State 
library, State 
Medical University 
Mental Health Department 
Mental Retardation Department 
Museum CommIssIon 
Opportunity School, WI I Lou Gray 
Parks, Recreation, and Tourism 
Parole and Community Corrections Department 
Patriots Point Development Authority 
Ports Authority, State 
Publ lc Service Authority (Santee Cooper) 
Publ lc Service Commission 
Real Estate Commlslson 
Retirement System 
Secretary of State 
Social Services, Department of 
State College, South Carol Ina 
Tax Commission 
Technical and Comprehensive Education, 
State Board tor 
Aiken Technical Col lege 
Chesterfield-Marlboro Technical Col lege 
Denmark Technical College 
Florence-Darl lngton Technical Col lege 
Greenville Technical Col lege 
Horry-Georgetown Technical College 
Midlands Technical College 
Orangeburg-Calhoun Technical College 
Piedmont Technical College 
Spartanburg Technical College 
Sumter Technical Col lege 
Tri-County Technical College 
Trident Technical College 
York Technical Col lege 
Treasurer's Office, State 
University of South Carolina 
Veterans' Affairs, Department of 
Vocational Rehabilitation, Department of 
Water Resources Commission 
WI ldl lte and Marine Resources Commission 
Winthrop Col lege 
Worker's Compensation Commission 
Worker's Compensation Fund 
Youth Services, Department of 
Table I - continued 
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EXEt<PT 
The following state agencies have achieved their affirmative action goals and have workforces that reflect fair representation of all race/sex 
groups. These agencies are commended for their good faith efforts and equal employment. 
Aging, Commission on 
Arts Commission 
Beaufort Technical College 
ExecutIve Po I Icy and Programs, OffIce of 
Higher Education Commission 
Housing Authority 
Consumer Affairs, Department of Nursing, State Board of 
WI lllamsburg Technical Col lege 
....... 
.p. 
Agencies 
ABC Comn Iss ion 
Adjut~nt Gener~l 1 s Office 
Aeronautics Comnlsslon 
Agriculture Dep~rtment 
Alcohol and Drug Abuse Commission 
Appellate Defense, Office of 
Archives and History Dep~rtment 
Attorney General's Office 
Auditor's Office, State 
Bl lnd, Comnlsslon for the 
Budget ~nd Control Bo~d 
C lt~del, The 
Clemson University 
Coast~l Council 
Col lege of Ch~rleston 
Comptro I I er Gener ~I 1 s OffIce 
Corrections, Department of 
Criminal Justice Academy 
Deaf and Blind, School for the 
Development Bo~d, State 
Education Department 
Educational Television Commission 
Employment Security Commission 
Fln~ncl~l Institutions, Bo~rd of 
Forestry Comnlsslon 
Francis ~rlon Colleqe 
Rank I nq 
53 
70 
73 
30 
3 
36 
43 
22 
46 
10 
15 
62 
25 
41 
40 
9 
4 
63 
27 
42 
32 
23 
61 
67 
71 
19 
TABLE II 
Ch~rt A - Percentage Level of Go~l Att~lnment by 
Alph~betlc~l Order 
Number Number 
of of 
Perc en Go~ Is EmJ) loyees Agencies 
56.7 15 79 Health ~nd Environmental Control 
37.0 21 164 He~lth & Hum~n Services Fln~nce Comm 
29.9 18 35 Highways ~nd Public Transport~tlon 
68.6 18 188 Law Enforcement Division <P~trol) 
82.4 9 67 Insurance Dep~rtment 
66.6 6 15 John de I~ Howe School 
62.6 12 108 L~bor Dep~rtment 
71.2 9 111 Land Resources Conserv~tlon Comm. 
61.4 9 70 Lander Co I I ege 
76.4 12 104 L~w Enforcement Dlv., St~te (SLED> 
73.0 21 758 Ll brary, State 
49.6 33 528 Medical University 
70.5 36 3554 Mental He~lth Dep~rtment 
64.3 6 37 Mental Ret~rd~tlon Dep~rtment 
64.5 30 590 Museum Commission, s. c. 
76.6 9 92 Opportunity School, WI I Lou Gray 
80.7 24 4714 Parks, Recreation & Tourism Dept. 
47.5 15 78 Parole & Community Corrections Dept. 
69.5 21 380 Patriot's Point Dev. Authority 
63.5 9 64 Ports Authority, St~te 
67.8 21 1085 Publ lc Service Authority 
71.0 18 332 Public Service Commission 
51.5 24 1097 Real Est~te Commission 
39.7 6 34 Retirement System 
35.3 21 571 Secretary of St~te 
71.8 21 348 Socl~l Services, Dep~rtment of 
Number Number 
of of 
R~nklng Percen Go~ Is Employees 
33 67.7 24 3700 
24 70.6 9 291 
63 47.5 18 5549 
66 40.4 18 1052 
11 74.3 12 101 
14 73.3 12 85 
35 66.7 9 132 
28 69.2 6 57 
47 61.1 24 250 
57 54.5 15 379 
17 72.3 9 46 
53 56.1 48 4757 
7 78.6 21 5731 
21 71.4 24 4273 
69 38.4 9 28 
8 77.8 18 90 
49 59.9 18 448 
2 87.2 9 564 
75 29.8 21 37 
68 38.9 24 442 
58 54.0 18 1576 
65 42.2 15 128 
59 53.5 9 26 
44 62.5 15 140 
55 55.5 9 32 
18 72.1 21 41R~ 
Ch~rt A - continued 
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U1 
Agencies 
State Col lege, South Carol Ina 
Tax Commission 
Technical and Comprehensive Educ. 
Aiken Technical College 
Chesterfield-Marlboro Tech. Col. 
Denmark Technical Col lege 
Florence-Dar! lngton Tech. Col. 
Greenville Technical Col lege 
Horry-Georgetown Technical Col. 
Midlands Technical College 
Orangeburg-Calhoun Tech. Col lege 
Piedmont Technical Col lege 
Spartanburg Technical College 
Sumter Technical College 
Rankine:) 
37 
47 
52 
37 
39 
34 
1 
32 
56 
13 
38 
48 
16 
60 
TABLE II 
Chart A - Percentage Level of Goal Attainment by 
Alphabetical Order 
Number Number 
of of 
Perc en Goals Employees ~encles 
66.5 48 743 Trl-County Technical Col lege 
61. 1 21 732 Trident Technical College 
58.6 15 126 York Technical College 
66.5 9 119 Treasurer's Office, State 
65.6 12 62 University of South Carolina 
67.0 12 97 Veterans' Affairs, Department of 
87.4 9 200 Vocational Rehabilitation Dept. 
67.8 18 421 Water Resources Commission 
55.0 12 117 Wlldl lfe and Marine Resources Dept. 
73.8 15 441 Winthrop Coli ege 
66.3 18 139 Worker's Compensation Commission 
60.0 15 173 Worker's Compensation Fund 
72.9 9 168 Youth Services Department 
52.3 12 151 
---
Number Number 
of of 
Ranking Perc en Goals Emp I e>y_ees 
' 
12 74.0 12 188 
6 78.8 21 362 
31 68.5 12 157 
5 79.1 12 57 
45 62.3 51 4930 i 
51 59.2 6 18 
29 68.8 15 1029 
64 43.7 12 48 
72 34.7 21 701 
20 71.7 33 686 
2 87.2 6 70 
50 59.8 6 47 
26 70.3 24 934 
-0'1 
Ranking 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
A_g_encles 
Florence-Oar I lngton Technlc81 College 
Parole 8nd Community Corrections Dept 
Worker's Compensation Commission 
Alcohol and Drug Abuse Commission 
Department of CorrectIons 
St8te Treasurer's Office 
Trident Technical College 
Mental Health, Dep8rtment of 
WII Lou Gr8y Opportunity School 
Comptroller Gener81 1 s Office 
Commission for the Blind 
Insurance Department 
Trl-County Technlc81 College 
Mldl8nds Technlc81 College 
John de 18 Howe School 
Budget 8nd Control Bo8rd 
Spart8nburg Technical College 
St8te Llbr8ry 
Socl81 Services, Dept. of 
Fr8ncls M8rlon College 
Winthrop Col lege 
Ment8l Ret8rdatlon, Dept. of 
Attorney General's Office 
Educ8tlon81 Television Commission 
He8lth & Human Services Fl n8nce Comm. 
Clemson University 
TABLE II 
Ch8rt B - Percent8ge Level of Go81 Att8lnment 
R8nked From Highest to Lowest 
Number Number 
Per- of of 
cent Go8IS Employees R8nklng AQenc les 
87.4 9 200 26 Youth Services, Dep8rtment of 
87.2 9 564 27 De8f 8nd Bl lnd, School for the 
87.2 6 70 28 L8nd Resources Oonserv8tlon Comm. 
82.4 9 67 29 Voc8tlon81 Reh8blllt8tlon Dep8rtment 
80.7 24 4714 30 Agriculture Dep8rtment 
79.1 12 57 31 York Technlc81 College 
78.8 21 362 32 Educ8tlon Dep8rtment 
78.6 21 5731 Greenville Technlc81 College 
77.8 18 90 33 Health 8nd Envlronment81 Control 
76.6 9 92 34 Denmark Technlc81 College 
76.4 12 104 35 L8bor Dep8rtment 
74.3 12 101 36 Appell8te Defense, Office of 
74.0 12 188 37 St8te College, South C8rolln8 
73.8 15 441 Aiken Technlc81 College 
13.3 12 85 38 Or8ngeburg-C81houn Technlc81 College 
73.0 21 758 39 Chesterfleld-M8rlboro Tech. College 
72.9 9 168 40 College of Ch8rleston 
12.3 9 46 41 Co8sh I Oounc II 
72.1 21 4183 42 Development Bo8rd, St8te 
71.8 21 348 43 Archives 8nd History Dep8rtment 
71.7 33 686 44 Retirement System 
71.4 24 4273 45 Un Ivers tty of South C8rolln8 
71.2 9 111 46 Auditor's Office, St8te 
71.0 18 332 47 L8nder Co II ege 
70.6 9 291 T8x Commission 
70.5 36 3554 48 Piedmont Technlc81 Colleoe 
Number Number 
Per- of of 
cent Go8IS Employees 
70.3 24 934 
69.5 21 380 
69.2 6 57 
68.8 15 1029 
68.6 18 188 
68.5 12 157 
67.8 21 1085 
67.8 18 421 i 
67.7 24 3700 
67.0 12 97 
66.7 9 132 
66.6 6 15 
66.5 48 743 
66.5 9 119 
66.3 18 139 
65.6 12 62 
64.5 30 590 
64.3 6 37 
63.5 9 64 
62.6 12 108 
62.5 15 140 
62.3 51 4930 
61.4 9 70 
61. 1 24 250 
61.1 21 732 1 
,;n_n 1'\ 17'lt 
Ch8rt B - continued 
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Rank ina 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
Aaenc l es 
Parks, Recreation and Tourism 
Worker's Compensation Fund 
Veterans' Affairs, Department of 
Technical & Comprehensive Education 
ABC Conrn l ss l on 
Medical University 
Secretary of State 
Horry-Georgetown Technical Col lege 
Law Enforcement Dlv., State (SLED) 
Public Service Authority 
Real Estate Conrnlsslon 
Sumter Technical College 
Employment Security Commission 
The Citadel 
TABLE II 
Chart 8 - Percentage Level of Goal Attainment 
Ranked From Highest to Lowest 
Number Number 
Per- of of 
cent Goals Employees Ranking Aaencles 
59.9 18 448 63 Highway Department (Excluding Patrol) 
59.8 6 47 Criminal Justice Academy 
59.2 6 18 64 Water Resources Commission 
58.6 15 126 65 Public Service Commission 
56.7 15 79 66 Highway Patrol 
56.1 48 4757 67 Financial Institutions, Board of 
55.5 9 32 68 Ports Authority, State 
55.0 12 117 69 Museum Commission 
54.5 15 379 70 Adjutant General's Office 
54.0 18 1576 71 Forestry Commission 
53.5 9 26 72 Wildlife & Marine Resources Comrn. 
52.3 12 151 73 Aeronautics Commission 
51.5 24 1097 74 Patriots Point Development Authority 
49.6 33 528 
----- -
Number Number 
Per- of of 
cent Goals Employees 
47.5 18 5549 
47.5 15 78 
43.7 12 48 
42.2 15 128 
40.4 18 1052 
39.7 6 34 I 
38.9 24 442 
38.4 9 28 
37.0 21 164 
35.3 21 571 
34.7 21 701 
29.9 18 35 
29.8 21 37 
I 
,__. 
00 
Number 
of 
Employees 
5,731 
5,549 
4,930 
4,757 
4, 714 
4,273 
4,183 
3,700 
3,554 
1,576 
1,097 
1,085 
1,052 
1,029 
934 
758 
743 
732 
701 
686 
590 
571 
564 
528 
448 
442 
Agencies 
Menta I Hea I th Department 
Highway Department <Excluding Patrol) 
Un lverslty of South Carolina 
Medical University 
Department of Corrections 
Mental Retardation, Department of 
Social Services, Department of 
Health and Environmental Control 
Clemson University 
Publ lc Service Authority 
Employment Security Commission 
Education Department 
Highway Patrol 
Vocational Rehabilitation 
Youth ServIces Department 
Budget and Control Board 
South Carolina State College 
Tax Commission 
Wildlife and Marine Resources 
Winthrop College 
Co I I ege of Char I aston 
Forestry Oomm Iss I on 
Parole and Community Corrections 
The Citadel 
Parks, Recreation and Tourism 
Ports Author ltv 
TABLE II 
Chart C- Goal Attainment by Agency Size 
Number Number Number 
Per- of of Per- of 
Ranking cent Goals Empl~ees Agencies Ranking cent Goals 
7 78.6 21 441 Midlands Technical College 13 73.8 15 
63 47.5 18 421 GreenvIlle Techn lea I Coli ege 32 67.8 18 
45 62.3 51 380 Deaf and Bl lnd, School for the 27 69.5 21 
54 56.1 48 379 Law Enforcement Dlv., State (SLED) 57 54.5 15 
4 80.7 24 362 Trident Technical College 6 78.8 21 
21 71.4 24 348 Francis Marlon College 19 71.8 21 
18 72.1 21 332 Educational Television Commission 23 71.0 18 
33 67.7 24 291 Health & Human Services Finance Conln. 24 70.6 9 
25 70.5 36 250 Lander Co I I ege 47 61.1 24 
58 54.0 18 200 Florence-Dar! lngton Technical College 1 87.4 9 
61 51.5 24 188 Agriculture Department 30 68.6 18 
32 67.8 21 188 Tri-County Technical College 12 74.0 12 
66 40.4 18 173 Piedmont Technical College 48 60.0 15 
29 68.8 15 168 Spartanburg Technical College 16 72.9 9 
26 70.3 24 164 Adjutant General's Office 70 31.0 21 
15 73.0 21 157 York Technical College 31 68.5 12 
37 66.5 48 151 Sumter Technical College 60 52.3 12 
47 61.1 21 140 Retirement System 44 62.5 15 
72 34.7 21 139 Orangeburg-Calhoun Technical College 38 66.3 18 
20 71.7 33 132 Labor Department 35 66.7 9 
40 64.5 30 128 Publ lc Service Commission 65 42.2 15 
71 35.3 21 111 Attorney General's Office 22 71.2 9 
2 87.2 9 126 Technical & Comprehensive Education 52 58.6 15 62 49.6 33 119 Aiken Technical College 31 66.5 9 49 59.9 18 117 Horry-Georgetown Technical College 56 55.0 12 68 38.9 24 108 Archives and History Department 43 62.6 12 
Chart C - continued 
>--' 
1.0 
Number 
of 
Employees 
104 
101 
97 
92 
90 
85 
79 
78 
70 
70 
57 
54 
52 
57 
~encies 
Commission for the Bl lnd 
Insurance Department 
Denmark Technical College 
Comptrol l er General's Office 
WII Lou Gray Opportunity School 
John de Ia Howe School 
ABC Comm Iss I on 
Criminal Justice Academy 
Worker's Compensation Commission 
Auditor's Office, State 
Alcohol and Drug Abuse Commission 
Development Board, State 
Chesterfield-Marlboro Tech. Col lege 
State Treasurer's Office 
TABLE II 
Chart C- Goal Attainment by Agency Size 
Number Number 
Per- of of 
Ranking cent Goals Empl~ees Agencies 
10 75.4 12 57 Land Resources Conservation Commission 
11 74.3 12 48 Water Resources Commission 
34 57.0 12 47 Worker's Compensation Fund 
9 75.5 9 45 State Ll brary 
8 77.8 18 37 Patriots Point Development Authority 
14 73.3 12 37 Coast a I Counc II 
53 55.7 15 35 Aeronautics Commission 
53 47.5 15 34 Financial Institutions, Board of 
2 87.2 5 32 Secretary of State 
45 51.4 9 28 Museum Commission 
3 82.4 9 25 Real Estate Commission 
42 53.5 9 18 Veterans' Affairs, Department of 
39 55.5 12 15 Appellate Defense, Office of 
5 79.1 12 
• 
Number 
Per- of i 
Ranking cent Goals 
28 59.2 5 
54 43.7 12 
50 59.8 5 
17 72.3 9 
74 29.8 21 
41 54.3 5 
73 29.9 18 
57 39.7 5 
55 55.5 9 
59 38.4 9 
59 53.5 9 
51 59.2 5 
35 55.5 5 
N 
0 
Number 
of 
Goels 
51 
48 
48 
36 
33 
33 
30 
24 
24 
24 
24 
24 
24 
24 
21 
21 
21 
21 
21 
21 
21 
21 
21 
21 
21 
21 
Per-
AQencles cent 
University of South Carolina 62.3 
South Carolina Stete College 66.5 
Medlcel University of South Cerollne 56.1 
Clemson University 70.5 
Winthrop College 71.7 
The Citedel 49.6 
College of Cherleston 64.5 
Department of Corrections 80.7 
Menti!ll Reterdatlon, Depertment of 71.4 
Youth Services Department 70.3 
Heelth and Environmental Control 67.7 
Lander Col I ege 61.1 
Employment Security Commission 51.5 
Ports Authority, State 38.9 
Trident Technlcel College 78.8 
Manti!! I He a I th, Depertment of 78.6 
Budget end Control Board n.o 
Social Services, Depertment of 72.1 
Francis Marlon Col lege 71.8 
Deaf i!lnd Blind, School tor the 69.5 
Education Depertment 67.8 
Tax Conm Iss I on 61.1 
Adjutant Generel 1 s Office 37.0 
Wlldl lte end Marine Resources Dept. 34.7 
Forestry Conmlsslon 35.3 
Patriots Point Develooment Authority 29.8 
TABLE II 
Chert D - Goel Attelnment By Number of Goals 
Number Number 
of of 
Rank I nQ Employees Go<!! IS Aaencles 
45 4,930 18 Wll Lou Gray Opportunity School 
37 743 18 Educational Television Commission 
54 4,757 18 Agriculture Depertment 
25 3,554 18 Greenville Technical College 
20 686 18 Orangeburg-Calhoun Technical Col lege 
62 528 18 Parks, Recreation end Tourism 
40 590 18 Public Service Authority 
4 4,714 18 Highway Department (Excluding Petrol) 
21 4,273 18 Highway Patrole 
26 934 18 Aernautlcs Commission 
33 3, 700 15 Midlands Technical College 
47 250 15 Vocetlonal Rehabll ltatlon Department 
61 1,097 15 Retirement System 
68 442 15 Piedmont Technical College 
6 362 15 Technical and Comprehensive Education 
7 5,731 15 ABC CommIssIon 
15 758 15 Lew Enforcement Dlv., State (SLED) 
18 4,183 15 Criminal Justice Acedemy 
19 348 15 Publ lc Service Commission 
27 380 12 State Treesurer 1 s Office 
32 1,085 12 Commission tor the Blind 
47 732 12 Insurance Department 
70 164 12 Tri-County Technical College 
12 701 12 John de I a Howe Schoo I 
71 571 12 York Technical College 
74 37 12 Denmark Technical College 
Number 
Per- of 
cent RanklnQ Employees 
77.8 8 90 
71.0 23 332 
68.6 30 188 
67.8 32 421 
66.3 38 139 
59.9 49 448 
54.0 58 1,576 
47.5 63 5,549 
40.4 66 1,052 
29.9 13 35 
73.8 13 441 
68.8 29 1,029 
62.5 44 140 I 
60.0 48 173 I 
58.6 52 126 I 
56.7 53 79 
54.5 57 379 
47.5 63 78 
42.2 65 128 I 
79.1 5 57 I 
76.4 10 104 ! 
74.3 11 101 I 
74.0 12 188 
73.3 14 85 
68.5 31 157 
67.0 34 97 
Chart D - continued 
N 
....... 
Number 
of 
Goals 
12 
12 
12 
12 
12 
9 
9 
9 
9 
9 
9 
9 
9 
9 
.. 
Per-
Aoencl es cent 
Chesterfield-Ma r lboro Tech. College 65.6 
Archives and History Department 62.6 
Horry-Georgetown Techni cal Col lege 55.0 
Sumter Techn ical Co l lege 
-
52.3 
Water Resources Commission 43.7 
Parole an d Community Corrections 87.2 
Florence-Darlington Tech. College 87.4 
Alcohol and Drug Abuse Commission 82.4 . 
Comptroller General's Office 76.6 
State Ll brary 72.3 
Spartanburg Technical Col lege 72.9 
Attorney General's Office 71.2-
Health & Human Services Finance Comm 70.6 
Labor Department 66.7 
TABLE II 
Chart D - Goal Attainment By Number of Goals 
Number Number Number 
of of Per- of 
RankIng Employees Goals Agencies cent Ranking Employees 
39 62 9 Aiken Technical College 66.5 37 119 
43 108 9 Development Board, State 63.5 42 64 
56 117 9 Auditor's Office, State 61.4 46 70 
60 151 9 Secretary of State 55.5 55 32 
64 48 9 Real Estate Commission 53.5 59 26 
2 564 9 Museum Commission 38.4 69 28 
1 200 6 Worker's Compensation Commission 87.2 2 70 
3 67 6 Land Resources Conservation Commlsslor 69.2 28 57 
9 92 6 Appellate Defense, Office of 66.6 36 15 
17 46 6 Coast a I Counc II 64.3 41 37 
16 168 6 Worker's Compensation Fund 59.8 50 47 I 
22 111 6 Veterans' Affairs, Department of 59.2 51 18 I 
24 291 6 Financial .Institutions, Board of 39.7 67 34 I 
35 132 
-
Rank lng 
Overall Group 
19 1 
20 2 
25 3 
37 4 
40 5 
45 6 
47 7 
54 8 
62 9 
Ranking 
Overall Group 
1 1 
6 2 
12 3 
13 4 
16 I 5 
31 6 
32 7 
34 8 
37 9 
38 10 
39 11 
48 12 
52 13 
56 14 
60 15 
TABLE II 
Chart E - Comparison of Goal Attainment 
Among Four-Year Colleges and Universities 
NU~~er 
Agencies Percent Goals 
Francis Marlon Col lege 71.8 21 
WInthrop Co I I ege 71.7 33 
Clemson University 70.5 36 
s. c. State College 66.5 48 
College of Charleston 64.5 30 
University of South Carolina 62.3- 51 
Lander College 61.1 24 
Medical University 56.1 48 
The Citadel 49.6 33 
Chart F - Comparison of Goal Attainment 
Among Technical Col leges 
Number 
of 
Agencies Percent Goals 
Florence-Darlington Tech. Co 87.4 9 
Trident Technical College 78.8 21 
Tri-County Technical Col. 74.0 12 
Midlands Technical College 73.8 15 
Spartanburg Technical Col. 72.9 9 
York Technical Col lege 68.5 12 
Greenvl lie Technical Col lege 67.8 18 
Denmark Technical Col lege 67.0 12 
Aiken Technical Col lege 66.5 9 
Orangeburg-Calhoun Tech. Col 66.3 18 
Chesterfield-Marlboro Tech. 65.6 12 
I PIedmont Techn I ca I Co I I ege 60.0 15 
Tech. & Comp. Ed., Bd. of 58.6 15 
Horry-Georgetown Tech. Col. 55.0 12 
Sumter Technical College 52.3 12 
22 
~u~~er 
Employees 
348 
686 
3554 
734 
590 
4930 
250 
4757 
528 
Number 
of 
Empl~ees 
200 
362 
188 
441 
168 
157 
421 
97 
119 
139 
62 
173 
126 
117 
151 
I 
.. 
N 
w 
Grades White Males , ,, 
Number Percent 
10-20 2772 12.3 
21-30 6902 32.3 
31-40 4718 48.8 
4.1-50 933 73.3 
51-59 135 59.7 
Unclassified 4702 61.8 
Totals 20,162 32.2 
-
TABLE Ill 
Composition of the State Government Workforce 
July, 1988 
Black Males White Females 
Number Percent Number Percent 
4071 18. 1 7621 33.9 
2853 13.4 8099 37.9 
530 5.5 3583 37.0 
53 4.2 249 19.6 
13 5.8 23 10.2 
357 4.7 1984 26.1 
7,877 12.6 21,559 34.4 
** 1987 Civil ian Labor Force Annual Average 
White Males 4,1.3 
Black Males 13.8 
Wh lte Fema I es 31.4 
B I ack Fema I es 13.5 
Black Fern a I es 
Number Percent 
7876 35.0 
3313 15.5 
766 7.9 
26 2.0 
4 1.8 
343 4.5 
12,328 19.7 
* other ethnic groups are not counted in white or black categories, but are included In totals. 
Therefore, totals may be more than the sum of white plus black. 
Total * 
Number 
22,509 
21,368 
9,688 
1,272 
226 
7,603 
62,666 
** These percentages ref l'ec't persons emp I oyed and unemp I oyed, who contInue to seek emp I oyment by race and sex. 
• 
Grades White Males 
Number Percent 
1Q-20 
1987 2790 12.4 
1988 2772 12.3 
Change - 18 - • 1 
21-30 
1987 7098 33.8 
1988 6902 32.3 
Change 
- 196 - 1.5 
N 31-40 
+:> 
1987 4341 51.2 
1988 4718 48.7 
Change + 377 
-
2.4 
41-50 
1987 843 75.8 
1988 933 73.3 
Change + 90 - 2.5 
51-59 
1987 124 57.6 
1988 135 59.7 
Change + 11 + 2.1 
~ 
T~LE IV 
Number and Percent Change by Job Grade, Race and Sex 
Between Fiscal Year 1987 and 1988 
Black Males White Females Black Females Total 
Number Percent Number Percent Number Percent Number 
4072 18.1 7720 34.3 7741 34.4 22,467 
4071 ~ 7621 33.9 7876 35.0 22,509 
- 1 0 - 99 - .4 + 135 + .6 + 42 
2696 12.8 7908 37.7 3080 14.6 20,957 
2853 13.4 8099 37.9 3313 15.5 21,368 
+ 157 + .6 + 191 + .2 + 233 + .9 + 411 
435 5.1 3017 35.6 598 7.0 8,465 
530 5.5 3583 37.0 766 7.9 9,688 
+ 95 + .4 + 566 + 1.4 + 168 + .9 + 1,223 
51 4.5 185 16.6 17 1.5 1 , 111 
53 4.2 249 19.6 26 2.0 1,272 
+ 2 
- .3 + 64 + 3.0 + 9 + .5 + 161 
11 5.1 23 10.6 4 1.8 215 
J1. 5.8 23 10.2 4 g 226 
+ 2 + .7 0 - .4 + 0 0 + 11 
Table IV - continued 
N 
(.]1 
~ Grades Wh lte Males 
Number Percent 
Unclassified 
1987 4945 62.3 
1988 4702 61.8 
Change 
-
243 
- .5 
Totals <Classified & 
Unclassified) 
1987 20,141 32.9 
1988 20,162 32.2 
Change + 21 - .7 
TABLE IV 
Number and Percent Change by Job Grade, Race and Sex 
Between Fiscal Year 1987 and 1988 
Black Males White Females Black Females 
Number Percent Number Percent Number Percent 
356 4.4 2047 25.8 349 4.4 
357 4.7 1984 26.1 343 4.5 
+ 1 + .3 - 63 + .3 - 6 + • 1 
7,621 12.4 20,900 34.1 11,789 19.2 
7,877 12.6 21,559 34.4 12,328 19.7 
+ 256 + .2 + 659 + .3 + 539 + .5 
Total 
Number 
7,927 
7,603 
-
324 
61,142 
62,666 
+ 1,524 
*Other ethnic groups are not counted In white or black categories, but are Included In totals. Therefore, totals may be 
more than · the sum of white plus black. 
N 
Q") 
White Males 
Category* Number Percent 
E-1 
Executives 1,384 61.1 
E-2 
Profes-
slonals 5,766 34.2 
E-3 
Technicians 1,826 44.0 
E-4 
Protective 
Services 2,482 46.8 
E-5 
Para pro-
fess I onal s 496 7.4 
E-6 
Secretary/ 
Clerical 256 2.5 
E-7 
Skilled 
Craft 1,983 68.7 
E-8 
Service 
Maintenance 1,470 24.1 
TABLE V 
COMPOSITION OF THE STATE GOVERNMENT WORKFORCE 
BY EEO CATEGORIES, RACE AND SEX 
CLASSIFIED AND UNCLASSIFIED, FULL TIME POSITIONS ONLY 
July 1, 1988 
Black Males White Females Black Females 
Number Percent Number Percent Number Percent 
154 6.8 582 25.7 92 4.1 
1,127 6.7 7,388 43.8 2,433 14.4 
225 5.4 1,433 34.5 614 14.8 
1, 722 32.4 463 8.7 568 10.7 
830 12.4 1,891 28.3 3,439 51.3 
150 1.5 6,989 67.6 2,863 27.7 
784 27.2 68 2.4 35 1.2 
2,494 41.0 367 6.0 1, 733 28.4 ~ 
*These categories are used by alI State agencies, colleges and universities. 
All Other 
Number Percent Total 
52 2.3 2,264 
166 1.0 16,880 
I 
I 
57 1.4 4,155 I 
I 
73 1.4 5,308 I 
I 
49 .7 6,705 
I 
I 
82 .8 10,340 I 
15 .5 2,885 I i 
36 .6 6,100 I 
. "' 
N 
-.....J 
TABLE V- Continued 
White Males Black Males White Females 
Cateqory* Number Percent Number Percent Number Percent 
C-1 
Executives 
Non-Academic 86 74.1 13 11.2 15 12.9 
C-2 
Executives 
Academic 307 79.9 21 5.5 44 11.5 
C-3 
Professors 1023 85.5 26 2.2 98 8.2 
C-4 
Associate 
Professors 951 73.2 42 3.2 246 19.0 
C-5 
Assistant 
Professors 563 53.0 43 4.0 353 33.2 
C-6 
Instructors 126 32.8 24 6.3 192 50.0 
C-7 
Lecturers 55 47.8 2 1.7 53 46.1 
C-8 
Other 
Academic 147 45.0 10 3.1 118 36.1 
C-9 
Other Non-
Academic 201 53.5 46 12.2 80 21.3 
*These categories are used only by four-year colleges and universities. 
Black Females All Other 
Number Percent Number Percent Total 
2 1.7 0 0 116 
10 2.6 2 .5 384 
8 .7 41 3.4 1,196 
20 1. 5 40 3.1 1,299 
50 4.7 54 5.1 1,063 
31 8.1 11 2.9 384 
3 2.6 2 1.7 115 
29 8.9 23 7.0 327 
48 12.8 1 ~----~ ------ 376 
N 
00 
TABLE V -Continued 
White Males Black Males White Females 
Category* Number Percent Number Percent Number Percent 
T-1 
Executives 
Non-Academic 43 74.1 4 6.9 9 15.5 
T-2 
Executives 
Academic 2 100.0 0 0 
T-3 Faculty 
Admin./ 
Teaching 209 59.2 11 3.1 123 34.8 
T-4 
Faculty/ 
Teaching 393 46.0 43 5.0 351 41.1 
T-5 Faculty 
Non-
Teaching 5 14.7 2 5.9 19 55.9 
Total 
Workforce 19,774 32.3 . 7,773 12.7 2~882 34.1 
*These categories are used only by two-year technical colleges. 
L:< I 
Black Females All Other 
Number Percent Number Percent Total 
1 1.7 1 1.7 58 
0 0 2 
8 2.3 2 .6 353 
54 6.3 14 1.6 855 
5 14.7 3 8.8 34 
12,046 19.7 724 1.2 61,199 
~ 
~ 
S t a f f  D e v e l o p m e n t  a n d  T r a i n i n g  
T h e  S t a f f  D e v e l o p m e n t  a n d  T r a i n i n g  D i v i s i o n  w a s  c r e a t e d  t o  d e v e l o p  
t r a i n i n g  p r o g r a m s ,  a s s e s s  t r a i n i n g  n e e d s  a n d  r e s o u r c e s ,  a n d  c o o r d i n a t e  t h e  
d e l i v e r y  o f  e m p l o y m e n t  r e l a t e d  t r a i n i n g  p r o g r a m s .  T r a i n i n g  i s  p r o v i d e d  b y  
t h e  C o m m i s s i o n • s  s t a f f  f o r  s t a t e  a g e n c i e s ,  l o c a l  g o v e r n m e n t s ,  b u s i n e s s e s ,  
i n d u s t r i e s  a n d  o r g a n i z a t i o n s .  
W o r k s h o p s  a r e  d e s i g n e d  t o  r e s p o n d  t o  t h e  n e e d s  o f  t h e  e m p l o y e r ,  a g e n c y  
o r  o r g a n i z a t i o n  r e q u e s t i n g  t r a i n i n g .  T o p i c s  i n c l u d e  e m p l o y m e n t  l a w s ,  
a f f i r m a t i v e  a c t i o n ,  , i n t e r v i e w i n g  
1 1
d o • s  a n d  d o n • t s ,
1 1  
s e x u a l  h a r a s s m e n t  a n d  
i n v e s t i g a t i o n  t e c h n i q u e s .  T h e  l e n g t h  o f  e a c h  t r a i n i n g  s e s s i o n  v a r i e s  f r o m  
o n e  ( 1 )  h o u r  t o  t w o  ( 2 )  f u l l  d a y s .  
D u r i n g  f i s c a l  y e a r  1 9 8 7 - 8 8 ,  t h e  d i v i s i o n  c o n d u c t e d  f i f t y  ( 5 0 )  t r a i n i n g  
s e s s i o n s  a n d  f o u r  ( 4 )  s t a f f  d e v e l o p m e n t  p r o g r a m s .  A p p r o x i m a t e l y  2 , 0 5 1  
s u p e r v i s o r s  a n d  m a n a g e r s  p a r t i c i p a t e d  f o r  3 1 2  c o n t a c t  h o u r s .  - - - - -
W O R K S H O P S  N U M B E R  O F  P A R T I C I P A N T S  
C o l u m b i a  C o m m u n i t y  R e l a t i o n s  C o u n c i l  1 0  
T h e  C i t a d e l  4 0  
T h e  C i t a d e l  4 0  
S .  C .  M u n i c i p a l  A s s o c i a t i o n  3 0  
I n s u r a n c e  C o m m i s s i o n  5 0  
S u m t e r  T e e  5 0  
T h e  C i t a d e l  4 0  
T h e  C i t a d e l  4 0  
C o l u m b i a  P e r s o n n e l  A s s o c i a t i o n  1 0 0  
J o h n  d e  l a  H o w e  3 5  
T a x  C o m m i s s i o n  5 0  
N a t i o n a l  A s s o c i a t i o n  o f  H u m a n  R i g h t s  W o r k e r s  4 5  
N a t i o n a l  A s s o c i a t i o n  o f  H u m a n  R i g h t s  W o r k e r s  4 5  
N a t i o n a l  A s s o c i a t i o n  o f  H u m a n  R i g h t s  W o r k e r s  3 0  
O r a n g e b u r g  C o u n t y  3 0  
C o l u m b i a  C o m m u n i t y  R e l a t i o n s  C o u n c i l  1 0  
C o l u m b i a  C o m m u n i t y  R e l a t i o n s  C o u n c i l  1 0  
C h a r l e s t o n  P u b l i c  W o r k s  6 5  
S .  C .  P i l o t s  A s s o c i a t i o n  8 0  
H e a l t h  a n d  H u m a n  S e r v i c e s  F i n a n c e  C o m m i s s i o n  5 5  
S .  C .  A t t o r n e y  G e n e r a l  • s  O f f i c e  3 7  
A m e r i c a n  A s s o c i a t i o n  f o r  A f f i r m a t i v e  A c t i o n  
S o u t h e r n  R e g i o n  1 7  
F r a n c i s  M a r i o n  C o l l e g e  6 8  
A f f i r m a t i v e  A c t i o n  O f f i c e r • s  T r a i n i n g  1 8  
A f f i r m a t i v e  A c t i o n  O f f i c e r • s  T r a i n i n g  1 5  
S t a t e  T E C  R o a r d  5 3  
S a n t e e  C o o p e r  4 6  
S a n t e e  C o o p e r  5 7  
S a n t e e  C o o p e r  9 0  
A m e r i c a n  A s s o c i a t i o n  o f  A f f i r m a t i v e  A c t i o n  ( A A A A )  
2 9  
(State meeting) 
S. C. State College 
S. C. Department of Corrections 
S. C. Technical Education Conference 
Midlands TEC 
Midlands TEC 
AAAA National Conference 
AAAA National Conference 
Inter-Agency Resource Group 
U.S.C. at Shaw Air Force 
Budget and Control Board 
Budget and Control Board 
s. C. Protection and Advocacy System 
for the Handicapped 
U. S. Post Office 
Charleston Personnel Association 
Budget and Control ~oard 
Budget and Control Board 
State Highway Department Headquarters 
State Highway Department District VII 
State Highway Department District I 
S. C. Job Corps 
TOTAL 
Division of Community Relations 
38 
39 
62 
12 
25 
33 
17 
40 
18 
22 
47 
39 
12 
5 
55 
40 
48 
74 
62 
57 
50 
2,051 
The Division of Community Relations wor_ks to encourage local resolu-
tion of local problems and foster better community relations throughout the 
State. The Division uses conference, conciliation and persuasion to bring 
together cross-sections of people to resolve disputes involving allegations 
of discrimination in police relations, housing, education, business prac-
tices and other 11 non-employment 11 issues. 
Activities 
The Division of Community Relations is respo~~ible for seven program 
areas: 1) Establishing and consulting with local Community Relations 
Councils, 2) Processing of 11 non-employment 11 complaints, 3) Coordination of 
activities with the U. S. Department of Education, Office for Civil Rights, 
4) Federal Highway Administration Survey, 5) South Carolina Project 
Notification and Review System, 6) South Carolina Emergency Preparedness 
program, and 7) Technical assistance and referrals. 
Community Relations Councils 
Since its inception, the Human Affairs Commission has tried to link 
state government to community groups by assisting in the establishment of 
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l o c a l  c o u n c i l s .  T h e  D i v i s i o n  o f  C o m m u n i t y  R e l a t i o n s  w i l l  s e n d  m e m b e r s  o f  
i t s  s t a f f  t o  a n y  c o l f f i l u n i t y  r e l a t i o n s  c o u n c i l  m e e t i n g  u p o n  r e q u e s t .  I f  a  
c o 1 1 1 1 1 u n i t y  h a s  a n  e x i s t i n g  c o u n c i l  o r  c o m m i t t e e ,  t h e  D i v i s i o n  o f f e r s  i t s  
s u p p o r t  a n d  r e s o u r c e s .  T h e  D i v i s i o n  s t a f f  a d v i s e s  c o u n c i l s  o n  i d e n t i f y i n g  
p r o b l e m s ,  s e t t i n g  p r i o r i t i e s  i n  p r o g r a m  p l a n n i n g  a n d  d e v e l o p m e n t ,  a n d  
p l a n n i n g  a  f u n d i n g  p r o c e s s  f o r  c o m m u n i t y  p r o j e c t s .  
S h o u l d  a  c o u n c i l  e n c o u n t e r  a  p r o b l e m  o r  t a s k  a b o u t  w h i c h  t h e y  n e e d  
f u r t h e r  i n f o r m a t i o n  o r  w h i c h  t h e y  f e e l  s h o u l d  b e  r e f e r r e d  t o  a  s t a t e  o r  
f e d e r a l  a g e n c y ,  t h e  D i v i s i o n  o f  C o m m u n i t y  R e l a t i o n s  h a s  a n  e x t e n s i v e  
r e s o u r c e  l i b r a r y  w h i c h  c a n  h e l p  i n  d e t e r m i n i n g  w h o  s h o u l d  b e  c o n t a c t e d .  
F o r m a l  r e c o g n i t 1 o n  o f  l o c a l  c o m m u n i t y  r e l a t i o n s  c o u n c i l s  i s  a  p o l i c y  o f  t h e  
H u m a n  A f f a i r s  C o m m i s s i o n .  T h o s e  c o u n c i l s  m e e t i n g  t h e  C o m m i s s i o n • s  r e q u i r e -
m e n t s  a r e  a f f o r d e d  a n  o p p o r t u n i t y  t o  r e s o l v e  a t  a  l o c a l  l e v e l  m a n y  
c o m p l a i n t s  w h i c h  a r e  b r o u g h t  t o  t h e  C o m m i s s i o n .  T h e  p r o c e s s  m i n i m i z e s  
s t a t e  i n t e r v e n t i o n  i n  l o c a l  a f f a i r s .  
T h e  r e q u i r e m e n t s  f o r  e s t a b l i s h i n g  a  c o m m u n i t y  r e l a t i o n s  c o u n c i l  t o  b e  
r e c o g n i z e d  b y  t h e  H u m a n  A f f a i r s  C o m m i s s i o n  a r e  a s  f o l l o w s :  
( 1 )  E a c h  c o u n c i l  m u s t  b e  c o m p o s e d  o f  ( 5 )  o r  m o r e  c i t i z e n s  
o r g a n i z e d  f o r  t h e  p u r p o s e  o f  p r o m o t i n g  h a r m o n y ,  b e t t e r i n g  
h u m a n  a f f a i r s ,  a n d  e n c o u r a g i n g  f a i r  t r e a t m e n t  f o r ,  a n d  
f o s t e r i n g  m u t u a l  u n d e r s t a n d i n g  a n d  r e s p e c t  a m o n g ,  a l l  
l o c a l  c i t i z e n s .  
(  2 )  E a c h  c o u n c i  1  s h o u l d  h a v e  t h e  w r i t t e n  e n d o r s e m e n t  a n d  s u p -
p o r t  o f  t h e  m a y o r ,  c i t y  o r  c o u n t y  c o u n c i l .  
( 3 )  A n y  l o c a l  c o u n c i l  w h i c h  i s  u n a b l e  t o  o b t a i n  t h e  e x p r e s s e d  
e n d o r s e m e n t  o f  i t s  l o c a l  g o v e r n m e n t  m u s t  h a v e  a  m e m b e r s h i p  
o f  f i f t e e n  ( 1 5 )  o r  m o r e  l o c a l  c i t i z e n s .  
( 4 )  E a c h  c o u n c i l  • s  m e m b e r s h i p  s h o u l d  b e  r e p r e s e n t a t i v e  o f  t h e  
c o m m u n i t y  a t  l a r g e  w i t h  f a i r  r e p r e s e n t a t i o n  o f  a l l  r a c i a l  
a n d  e t h n i c  g r o u p s ,  a n d  f a i r  r e p r e s e n t a t i o n  b y  s e x .  
(  5 )  E a c h  c o u n c i  1  w i s h i n g  t o  b e  r e c o g n i z e d  b y  t h e  S t a t e  H u m a n  
A f f a i r s  C o m m i s s i o n  s h a l l  s e n d  t o  t h e  C o m m i s s i o n • s  D i v i s i o n  
o f  C o m m u n i t y  R e l a t i o n s  a  c o p y  o f  t h e  c o u n c i l • s  b y - l a w s  o r  
o t h e r  d o c u m e n t s  c r e a t i n g  t h e  c o u n c i l ,  w h e r e i n  t h e  p u r p o s e  
o f  t h e  c o u n c i l  i s  c l e a r l y  s e t  f o r t h ;  a  c o p y  o f  t h e  w r i t t e n  
e n d o r s e m e n t  o f  t h e  m a y o r ,  c i t y  o r  c o u n t y  c o u n c i l ;  a  l i s t  
o f  t h e  c o u n c i l  • s  e x e c u t i v e  o f f i c e r s ,  a n d  a  s t a t e m e n t  
s e t t i n g  f o r t h  t h e  r a c i a l  a n d  s e x u a l  c o m p o s i t i o n  o f  t h e  
c o u n c i l
1
s  m e m b e r s h i p .  
D u r i n g  t h e  y e a r ,  t h e  D i v i s i o n  w a s  i n  c o n t a c t  w i t h  o v e r  2 2 5  
c o m m u n i t y  o r g a n i z a t i o n s  s t a t e - w i d e  a n d  m e t  w i t h  g r o u p s  i n  F l o r e n c e ,  
B l u f f t o n ,  C h a r l e s t o n ,  E a s l e y ,  C o l u m b i a ,  S u m t e r ,  G r e e n v i l l e ,  
S p a r t a n b u r g ,  P a w l e y • s  I s l a n d ,  B e a u f o r t ,  D a u f u s k i e  I s l a n d ,  R o c k  H i l l  
3 1  
and Aiken. There are currently 20 recognized Community Relations 
Councils in the State with the inclusion of the recent charter of 
C.A.C.P. Metropolitan Community Relations Council in Cayce-West 
Columbia. 
Summary of Non-Employment Discrimination Complaints 
The Division of Community Relations reviews and investigates 
non-employment discrimination complaints under Section 1-13-90(e) 
and 1-13-70(n) of the South Carolina Code of Laws, as amended. The 
Corrmission is empowered 11 ••• to investigate problems in human 
affairs in the State and in connection therewith, to hold hearings, 
to request the attendence of persons who shall give testimony, to 
receive for the record of any · such hearing written statements, 
documents, exhibits and other items pertinent to the subject matter 
or any such hearing, and following any such investigation or 
hearing to issue such report and recommendations as in its opinion 
will assist in effectuating the purposes of (the Human Affairs 
Law). 11 
At the beginning of the 1987-88 fiscal year the Division had 
28 active complaints carried over from the previous year~ During 
the fiscal year the Divis1on received an additional 53 complaints 
for a total of 81 complaints. Sixty-three of the 81 complaints 
were completed during the year. Chart 11 A11 is a breakdown of 
complaint activity between July 1987 and June 1988. (See Chart A) 
The following are examples of cases processed during the 
fiscal year. 
Police Relations 
The Corrmission received a complaint from a black male alleging he and his 
brother were treated differently by the local town police because of their 
race (black). The complainant alleged that he and his brother were involved 
in an altercation with four whites and the police were summoned. The 
complainant alleged that the police questioned him and his brother about 
the altercation and let the whites go without questioning, allowed the whi-
tes to take out arrest warrants on him and his brother but would not let him 
and his brother do likewise and that, upon arrest, they were not read their 
(Miranda) rights. 
The Corrmission investigqted the complaint and found that the whites had 
already left the scene of the altercation prior to the police arriving, thus 
the whites were not questioned. The investigation revealed that two of the 
four whites were treated at the local hospital and upon release swore out 
arrest warrants on the complainant and his brother for assault. The 
Commission learned that a judge issued the arrest warrants (not the police 
department as alleged by the complainant) and that it was only after 
complainant and his brother were arrested that they attempted to take out 
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w a r r a n t s  o n  t h e  w h i t e s .  F u r t h e r m o r e ,  t h e  C o m m i s s i o n  l e a r n e d  t h a t  u p o n  t h e i r  
a r r e s t ,  c o m p l a i n a n t  g a v e  a  v o l u n t a r y ,  s i g n e d  s t a t e m e n t  t o  t h e  p o l i c e  w h i c h  
c l e a r l y  s t a t e d  h i s  M i r a n d a  r i g h t s .  
T h e  C o m m i s s i o n • s  i n v e s t i g a t i o n  f o u n d  n o  b a s i s  i n  c o m p l a i n a n t • s  a l l e g a t i o n s  
a n d  d i d  n o t  r e v e a l  a n y  w r o n g d o i n g  o n  t h e  p a r t  o f  t h e  l o c a l  p o l i c e  d e p a r t -
m e n t .  
B a n k i n g  a n d  C r e d i t  
T h e  C o m m i s s i o n  r e c e i v e d  a  r e f e r r a l  l e t t e r  f r o m  t h e  S o u t h  C a r o l i n a  
D e p a r t m e n t  o f  C o n s u m e r  A f f a i r s .  T h e  r e f e r r a l  a d d r e s s e d  a  s i t u a t i o n  
i n v o l v i n g  a  b l a c k  f e m a l e  a n d  a  w h i t e  m a l e  e m p l o y e e  o f  a  c r e d i t  c o m p a n y .  T h e  
a l l e g a t i o n  w a s  t h a t  t h e  w h i t e  m a l e  e m p l o y e e  u s e d  r a c i a l l y  d e r o g a t o r y  
l a n g u a g e  i n  a d d r e s s i n g  t h e  b l a c k  f e m a l e .  T h e  C o m m i s s i o n  c o n t a c t e d  t h e  b l a c k  
f e m a l e  a n d  s h e  f i l e d  a  c o m p l a i n t  a l l e g i n g  r a c e  d i s c r i m i n a t i o n .  T h e  
C o m m i s s i o n  n o t i f i e d  t h e  r e s p o n d e n t  a n d  i n i t i a t e d  i t s  i n v e s t i g a t i o n  
T h e  C o m m i s s i o n • s  f i n d i n g s  w e r e  i n c o n c l u s i v e  a s  t o  w h e t h e r  a n y  r a c i a l l y  d e r o -
g a t o r y  r e m a r k s  w e r e  m a d e  t o  t h e  c o m p l a i n a n t  f o r  t h e r e  w e r e  n o  w i t n e s s e s  t o  
t h e  a l l e g e d  i n c i d e n t .  T h e  C o m m i s s i o n ,  h o w e v e r ,  w a s  a b l e  t o  o b t a i n  a  n o -
f a u l t  c o n c i l i a t i o n  a g r e e m e n t  b e t w e e n  t h e  p a r t i e s .  T h e  a g r e e m e n t  r e a c h e d  
f o r g a v e  t h e  r e m a i n d e r  o f  c o m p l a i n a n t • s  l o a n  i n  t h e  a m o u n t  o f  $ 2 7 . 9 0 ,  a n d  t h e  
m e t h o d  b y  w h i c h  t h e  l o a n  w a s  p a i d - o f f  w o u l d  n o t .  n e g a t i v e l y  a f f e c t  
c o m p l a i n a n t • s  c r e d i t  h i s t o r y .  
T h e  C o m m i s s i o n  o f f i c i a l l y  c l o s e d  t h e  c a s e  b a s e d  o n  t h e  p a r t i e s •  a g r e e m e n t  t o  
a  n o - f a u l t  c o n c i l i a t i o n .  
H o u s i n g  
T h e  C o m m i s s i o n  r e c e i v e d  a  c o m p l a i n t ,  f r o m  a  b l a c k  m a l e ,  a l l e g i n g  r a c e  
d i s c r i m i n a t i o n .  T h e  c o m p l a i n a n t  a l l e g e d  t h a t  h i s  w h i t e  l a n d l o r d  w o u l d  s h u t -
o f f  t h e  w a t e r  t o  h i s  h o u s e  b e c a u s e  t h e  l a n d l o r d  s a i d  C o m p l a i n a n t  o w e d  b a c k  
r e n t .  T h e  c o m p l a i n a n t  d e n i e d  o w i n g  a n y  b a c k  r e n t .  
T h e  C o m m i s s i o n • s  i n v e s t i g a t i o n  r e v e a l e d  s e v e r a l  t h i n g s  t h a t  c a u s e d  t h e  
d i s p u t e  b e t w e e n  t h e  c o m p l a i n a n t  a n d  h i s  l a n d l o r d :  F i r s t ,  c o m p l a i n a n t  a l w a y s  
p a i d  h i s  r e n t  i n  c a s h ;  s e c o n d ,  t h e  c o m p l a i n a n t  o f t e n  m a d e  p a r t i a l  r e n t a l  
p a y m e n t s ;  t h i r d ,  h e  d i d  n o t  k e e p  h i s  p a y m e n t  r e c e i p t s  a n d  f o u r t h ,  t h e  
c o m p l a i n a n t  m a d e  h i s  r e n t  p a y m e n t  t o  s o m e o n e  o t h e r  t h a n  h i s  l a n d l o r d .  
T h e  C o m m i s s i o n  w a s  a b l e  t o  b r i n g  t h e  p a r t i e s  t o g e t h e r  b y  e n t e r i n g  i n t o  a  n o -
f a u l t  c o n c i l i a t i o n  a g r e e m e n t .  T h e  A g r e e m e n t  s t i p u l a t e d  t h a t  t h e  c o m p l a i n a n t  
w a s  t o  p a y  h i s  r e n t  e i t h e r  b y  c h e c k  o r  m o n e y  o r d e r ,  d i r e c t l y  t o  t h e  l a n d l o r d  
a t  h i s  p l a c e  o f  b u s i n e s s .  T h e  l a n d l o r d  a g r e e d  t o  p r o v i d e  t h e  c o m p l a i n a n t  
w i t h  a  d e t a i l e d  r e n t a l  r e c e i p t  t h a t  c l e a r l y  r e f l e c t e d  t h e  d a t e  o f  t h e  
p a y m e n t  a n d  t i m e  p e r i o d  t h e  p a y m e n t  c o v e r e d .  
3 3  
Business Practices 
The Commission received a complaint from a black female alleging race 
discrimination. The complainant alleged that she went to a department store 
that she frequented to purchase a gift certificate and cash a check. The 
complainant alleged that the sales clerk accused her of having previously 
written bad checks to the store and that without the manager's approval she 
could not cash her check. The complainant alleges that the manager treated 
her in a rude manner and ordered her to 1 eave the store. The complainant 
believed if she had not been black she would not have been treated in such a 
manner. 
The Corrrnission investigated the complaint and learned that the sales clerk 
had confused the complainant with someone else with the same name. The 
Commission also learned that the complainant's allegation about the mana-
ger's treatment was true, but that he treated many customers, regardless of 
race, in the same manner. 
The Corrrnission was successful in conciliating the complaint whereby respon-
dent developed a check-cashing policy, which they clearly posted, and 
pledged to implement the policy in a non-discriminatory manner. The respon-
dent also offered the complainant a gift certificate valued at $100.00. 
Department of Education, Office for Civil Rights: 
Memorandum of Understanding 
On July · 30, 1984, the South Carolina Human Affairs Commission signed a 
Memorandum of Understanding (MOU) with the United States Department of 
Education, Office for Civil Rights (OCR). Under the provisions of this 
memorandum, the Corrrnission and OCR must notify each other of the existence 
of all complaints of discrimination against recipients of financial 
assistance from the Department of Education or from any other agency of the 
federal government which has delegated its initial civil rights respon-
sibilities to the Department of Education. 
During the year, the Division of Community Relations notified OCR of 
two complaints involving educational institutions and OCR notified the 
Corrrnission of 24 complaints. 
Federal Highway Administration Survey 
Title 23, United States Code, Section 219 stipulates that minority com-
munities receive adequate consideration in the selection and administration 
of 11 0ff-system .. road projects. Areas to be served · with .11 off-system 11 funds 
must be rural in character. Cities and towns with populations less than 
5,000 also may qualify for funds under the program. 
The Division assists in the collection of data from minority com-
munities in South Carolina, when requested to do so. The information, which 
is collected from various sources including the South Carolina Department of 
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R e s e a r c h  a n d  S t a t i s t i c s ,  t h e  S o u t h  C a r o l i n a  B u d g e t  a n d  C o n t r o l  B o a r d ,  t h e  
M u n i c i p a l  A s s o c i a t i o n  o f  S o u t h  C a r o l i n a ,  t h e  S o u t h  C a r o l i n a  A s s o c i a t i o n  o f  
C o u n t i e s ,  a n d  t h e  G o v e r n o r ' s  O f f i c e  i s  t h e n  p r o v i d e d  t o  t h e  U n i t e d  S t a t e s  
D e p a r t m e n t  o f  T r a n s p o r t a t i o n ,  F e d e r a l  H i g h w a y  A d m i n i s t r a t i o n .  
P r o j e c t  N o t i f i c a t i o n  a n d  R e v i e w  S y s t e m  
O n  J u l y  1 4 ,  1 9 8 2 ,  P r e s i d e n t  R e a g a n  s i g n e d  E x e c u t i v e  O r d e r  1 2 3 7 2 ,  
" I n t e r g o v e r n m e n t a l  R e v i e w  o f  F e d e r a l  P r o g r a m s . "  T h i s  E x e c u t i v e  O r d e r ,  w h i c h  
t o o k  e f f e c t  O c t o b e r  1 ,  1 9 8 3 ,  r e s c i n d e d  O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  
C i r c u l a r  A - 9 5 .  U n d e r  E x e c u t i v e  O r d e r  1 2 3 7 2 ,  t h e  G o v e r n o r  •  s  O f f i c e  i s  
r e s p o n s i b l e  f o r  c o o r d i n a t i n g  t h e  r e v i e w  o f  f e d e r a l  p r o j e c t  n o t i f i c a t i o n s .  
T h e  S t a t e  H u m a n  A f f a i r s  C o m m i s s i o n  i s  o n e  o f  t w e l v e  c e n t r a l  s e r v i c e  a g e n c i e s  
p r o v i d i n g  t e c h n i  c a  1  a s s i s t a n c e  t o  t h e  G o v e r n o r  •  s  O f f i c e  f o r  t h a t  p u r p o s e .  
T h e  C o m m i s s i o n ' s  p r i m a r y  r e s p o n s i b i l i t y  i s  t o  e n s u r e  t h a t  p u b l i c  f u n d s  a r e  
n o t  u s e d  i n  a  d i s c r i m i n a t o r y  m a n n e r .  
T h e  D i  v i s i o n  r e v i e w e d  6 7 1  p r o j e c t  n o t  i f i  c a t i o n s  d u r i n g  t h e  1 9 8 7 - 8 8  
f i s c a l  y e a r .  A d d i t i o n a l  i n f o r m a t i o n  w a s  r e q u e s t e d  f r o m  t h e  a p p l i c a n t s  f o u r  
t i m e s  a n d  c o m m e n t s  w e r e  m a d e  r e g a r d i n g  t h r e e  n o t i f i c a t i o n s .  ( S e e  C h a r t  B ) .  
E m e r g e n c y  P r e p a r e d n e s s  
T h e  E m e r g e n c y  P r e p a r e d n e s s  D i v i s i o n  ( E P D )  o f  t h e  O f f i c e  o f  t h e  A d j u t a n t  
G e n e r a l  h a s  d e s i g n a t e d  t h e  H u m a n  A f f a i r s  C o m m i s s i o n  a s  o n e  o f  t h e  s t a t e  
a g e n c i e s  t o  p a r t i c i p a t e  i n  e m e r g e n c y  m a n a g e m e n t  a c t i v i t i e s  i n  t h e  e v e n t  o f  a  
n a t u r a l  o r  m a n - m a d e  d i s a s t e r .  T h e  D i v i s i o n  o f  C o m m u n i t y  R e l a t i o n s  p r o v i d e s  
a  r e p r e s e n t a t i v e  t o  t h e  P u b l i c  I n f o r m a t i o n  S e c t i o n  o f  t h e  E P D  t o  r e l e a s e  
i n f o r m a t i o n  t o  t h e  n e w s  m e d i a  a n d  t h e  p u b l i c  d u r i n g  e m e r g e n c y  s i t u a t i o n s .  
D u t i e s  a r e  p e r f o r m e d  a c c o r d i n g  t o  t h e  S o u t h  C a r o l i n a  E m e r g e n c y  P r e p a r e d n e s s  
P l a n .  D u r i n g  e m e r g e n c y  s i t u a t i o n s  s u c h  a s  h u r r i c a n e s ,  t o r n a d o e s ,  f l o o d s ,  o r  
n u c l e a r  a c c i d e n t s ,  i t  b e c o m e s  t h e  r e s p o n s i b i l i t y  o f  t h e  P u b l i c  I n f o r m a t i o n  
S e c t i o n  t o  g a t h e r  i n f o r m a t i o n  f r o m  t h e  s i t e  o f  t h e  d i s a s t e r  a n d  m a k e  i t  
a v a i l a b l e  t o  t h e  p u b l i c  t h r o u g h  t h e  S t a t e  E m e r g e n c y  B r o a d c a s t  S y s t e m  ( E B S )  
a n d  t h e  n e w s  m e d i a .  D i v i s i o n  s t a f f  p a r t i c i p a t e d  i n  t h r e e  e x e r c i s e s  d u r i n g  
t h e  f i  s e a l  y e a r .  T h e y  w e r e  c o n d u c t e d  a t  t h e  H .  B .  R O B I N S O N ,  C A T A W B A  a n d  
V O G T L E  N U C L E A R  P L A N T S .  
T e c h n i c a l  A s s i s t a n c e  a n d  R e f e r r a l s  
D i v i s i o n  s t a f f  m e m b e r s  a n s w e r  q u e s t i o n s  f r o m  t h e  p u b l i c  a n d ,  w h e n  
n e c e s s a r y ,  r e f e r  p e r s o n s  t o  a p p r o p r i a t e  a g e n c i e s  d a i l y .  T h e  D i  v i s i o n  h a s  
d e v e l o p e d  a n  e x t e n s i v e  l i s t  o f  s t a t e - w i d e  r e f e r r a l  a g e n c i e s  f o r  t h i s  p u r -
p o s e .  I n - s e r v i c e  t r a i n i n g  f o r  C o m m u n i t y  R e l a t i o n s  C o n s u l t a n t s  h a s  i n c l u d e d  
s u c h  t o p i c s  a s  t e n a n t s '  r i g h t s ,  p r i s o n e r s '  r i g h t s ,  c o u r t  p r o c e d u r e ,  a n d  
f e d e r a l  c i v i l  r i g h t s  l e g i s l a t i o n .  T h e  t r a i n i n g  h a s  p r e p a r e d  t h e  C o m m u n i t y  
R e l a t i o n s  D i v i s i o n  t o  d e a l  e f f e c t i v e l y  w i t h  q u e s t i o n s  p o s e d  b y  p e r s o n s  w h o  
c a l l ,  w r i t e  l e t t e r s  o r  v i s i t  t h e  o f f i c e .  D u r i n g  t h e  y e a r ,  8 7 5  s u c h  
i n q u i r i e s  w e r e  m a d e  a n d  1 4 7  r e f e r r a l s  w e r e  m a d e  t o  o t h e r  a g e n c i e s .  T h e  
r e m a i n i n g  i n q u i r i e s  w e r e  h a n d l e d  " i n - h o u s e . "  
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CHART A 
CUMULATIVE BREAKDOWN OF NON-EMPLOYMENT COMPLAINTS 
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Project Notification and Review Activity 
July, 1987 - June 1988 
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COMPLIANCE PROGRAMS 
Background 
The Compliance Programs Unit serves as the employment investigative 
and enforcement arm of the CoiTillission. Its primary responsibilities are 
to receive, investigate and resolve by conference, conciliation and per-
suasion, complaints alleging unlawful discriminatory employment practices 
based on membership in the following protected classes: race, religion, 
color, sex, age, national origin, and handicap. Its jurisdiction covers 
all employers who employ fifteen (15) or more employees in this State. 
The Compliance Programs Unit is divided into two (2) separate divi-
sions: Priority Investigations and Extended Investigations. 
The Priority Investigations Division receives, evaluates, processes 
and attempts to resolve within sixty (60) days all charges of unlawful 
employment discrimination against respondents in the State of South 
Carolina. These charges may be filed directly with the Commission or 
deferred to the CoiTillission by the United States Equal Employment 
Opportunity Commission, hereinafter referred to as EEOC. 
The Extended Investigations Division receives, evaluates, processes 
and resolves charges of unlawful employment discrimination filed against 
respondents in the public and private sectors which are not resolved by 
the CoiTillission's' Priority Investigations Division. 
Deferral Responsibility to the Federal Government; Record Complaint 
Activity 
On March 22, 1979, the Human Affairs Law was amended to cover the 
private sector. Effective August 10, 1979, the EEOC officially designated 
the Co1m1ission as a deferral agency for all employment discrimination 
complaints. The impact of full deferral status has resulted in a con-
tinuing increase in the number of employment discrimination complaints 
received and processed by the Commission over the past eight years. 
Fiscal Year 87-88 marked the sixth straight year SHAC has processed more 
than one thousand complaints for the year (a total of 1,625 complaints 
were processed, establishing an all time high for the Comm1ssion). 
Deferral means complaints filed directly with EEOC under Title VII 
must be forwarded to the Human Affairs Co1m1i ss ion for processing under 
State law for the first sixty (60) days of the complaint. 
In determining what it will do with the results of a particular 
deferred complaint, EEOC must give substantial weight to the final action 
taken by the Corrmission. Deferral complaints are processed in the same 
manner and according to the same standards as if they had been fi 1 ed 
directly with the Commission under State law. 
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C e r t i f i e d  F e d e r a l  C o n t r a c t o r / S H A C  R e c o g n i z e d  f o r  E x e m p l a r y  P e r f o n m a n c e  
T h e  1 9 8 7 - 8 8  f i s c a l  y e a r  m a r k s  S H A c • s  f o u r t h  y e a r  w i t h  c e r t i f i c a t i o n  
s t a t u s .  T h i s  s t a t u s  m e a n s  t h a t  S H A C
1
s  f i n a l  a c t i o n s  a r e  n o t  s u b j e c t  t o  a  
c a s e  b y  c a s e  r e v i e w  b y  E E O C .  T h i s  p r e s t i g i o u s  s t a t u s  i s  o n l y  g r a n t e d  t o  
d e f e r r a l  a g e n c i e s  w h i c h  h a v e  d e m o n s t r a t e d  e x c e p t i o n a l  p e r f o r m a n c e  f o r  a  
m i n i m u m  o f  f o u r  y e a r s  u n d e r  d e f e r r a l  s t a t u s .  D u r i n g  t h e  1 9 8 7 - 8 8  f i s c a l  
y e a r  S H A C  w a s  r e c o g n i z e d  b y  E E O C  f o r  i t s  e x e m p l a r y  p e r f o r m a n c e  a s  a  c e r -
t i f i e d  a g e n c y  a n d  a t t a i n e d  a  1 0 0  p e r c e n t  a c c e p t a n c e  r a t e  o n  a l l  f i n a l  
a c t i o n s  s u b m i t t e d  t o  E E O C .  
D i s c r i m i n a t i o n  A g a i n s t  t h e  H a n d i c a p p e d  B a n n e d  
T h e  " B i l l  o f  R i g h t s  f o r  H a n d i c a p p e d  P e r s o n s "  w a s  s i g n e d  i n t o  l a w  o n  
J u n e  1 3 ,  1 9 8 3 .  T h e  1 9 8 7 - 8 8  f i s c a l  y e a r  m a r k s  t h e  f i f t h  y e a r  t h e  S .  C .  
H u m a n  A f f a i r s  C o n m i  s s  i o n  h a s  f o r m a l l y  p r o c e s s e d  c o m p l a i n t s  o f  e m p  1  o y m e n t  
d i s c r i m i n a t i o n  a g a i n s t  t h e  h a n d i c a p p e d .  I n  s o  d o i n g ,  S o u t h  C a r o l i n a  h a s  
f o l l o w e d  4 5  s t a t e s  a n d  t h e  D i s t r i c t  o f  C o l u m b i a  i n  p r o v i d i n g  s o m e  s t a t u -
t o r y  p r o t e c t i o n  f o r  t h e  h a n d i c a p p e d .  D i s c r i m i n a t i o n  a g a i n s t  t h o s e  w i t h  
s u b s t a n t i a l  a n d  p e r m a n e n t  p h y s i c a l  o r  m e n t a l  i m p a i r m e n t s  ( n o t  i n c l u d i n g  
m e n t a l  i l l n e s s )  w i t h  r e s p e c t  t o  e m p l o y m e n t ,  p u b l i c  a c c o m m o d a t i o n s ,  p u b l i c  
s e r v i c e s  a n d  h o u s i n g  i s  p r o h i b i t e d .  N o  e x i s t i n g  l e g a l  p r o t e c t i o n s  a r e  
r e d u c e d  b y  t h e  b i l l ,  b u t  t h e r e  a r e  a  n u m b e r  o f  l i m i t a t i o n s .  D u r i n g  t h i s  
f i s c a l  y e a r  S H A C  p r o c e s s e d  a  t o t a l  o f  n i n e t e e n  ( 1 9 )  h a n d i c a p  c o m p l a i n t s .  
C o v e r e d  h a n d i c a p s  m u s t  b e  v e r i f i e d  b y  m e d i c a l  f i n d i n g s .  
D i s c r i m i n a t i o n  b a s e d  o n  a  d e t e r m i n a t i o n  o f  " r e a s o n a b l e  j u s t i f i c a t i o n "  i s  
n o t  u n l a w f u l .  A p p a r e n t l y  a n  a f f i r m a t i v e  d e f e n s e  w h i c h  m u s t  b e  p l e a d  a n d  
p r o v e d  b y  t h e  d e c i s i o n  m a k e r ,  t h e  d e t e r m i n a t i o n  o f  " r e a s o n a b l e  j u s t i f i c a -
t i o n  . .  i s  t o  b e  b a s e d  o n  f a c t o r s  o f  s a f e t y ,  e f f i c i e n c y  a n d  c o s t ,  a m o n g  
o t h e r s .  A n  e m p l o y e r • s  d e t e r m i n a t i o n  c o n c e r n s  w h e t h e r  t h e  m e n t a l  o r  p h y s i -
c a l  l i m i t a t i o n  i n t e r f e r e s  w i t h  t h e  p e r f o r m a n c e  o f  t h e  w o r k  i n v o l v e d .  T h i s  
m i r r o r s  a n  e x c e p t i o n  i n  t h e  d e f i n i t i o n  o f  
1 1
h a n d i c a p
1 1
,  w h i c h ,  w i t h  r e s p e c t  
t o  e m p l o y m e n t ,  m e a n s  a n  i m p a i r m e n t  w h i c h  i s  
1 1
u n r e l a t e d  t o  t h e  i n d i v i d u a l  • s  
a b i l i t y  t o  e n g a g e  i n  a  p a r t i c u l a r  j o b  o r  o c c u p a t i o n  . . .  T h e  d e f i n i t i o n  a l s o  
e x c l u d e s  f o r  a l l  p u r p o s e s ,  
1 1
a n y  i n d i v i d u a l  w h o  i s  a n  a l c o h o l ,  d r u g ,  n a r -
c o t i c  o r  o t h e r  s u b s t a n c e  a b u s e r ,  o r  w h o  i s  o n l y  r e g a r d e d  a s  b e i n g  
h a n d i c a p p e d . "  
S e c t i o n  4 .  o f  t h e  B i l l  a u t h o r i z e s  r e s o r t  t o  t h e  C o u r t  o f  C o m m o n  
P l e a s ,  i n j u n c t i v e  r e l i e f  o r  c i v i l  d a m a g e s ,  n o t  t o  e x c e e d  $ 5 , 0 0 0 . 0 0  a c t u a l  
( f i n a n c i a l  l o s s e s )  d a m a g e s ,  p l u s  a t t o r n e y • s  f e e s  a n d  c o s t s  f o r  a n y  v i o l a -
t i o n  o f  t h i s  l a w .  H o w e v e r ,  S e c t i o n  5 .  p r o v i d e s  t h a t  c o m p l a i n t s  o f  p r o h i -
b i t e d  e m p l o y m e n t  d i s c r i m i n a t i o n  a g a i n s t  t h e  h a n d i c a p p e d  s h a l l  b e  s u b j e c t  
t o  j u r i s d i c t i o n a l ,  p r o c e d u r a l  a n d  o t h e r  p r o v i s i o n s  o f  t h e  H u m a n  A f f a i r s  
L a w  ( H . A . L . ) ,  S e c t i o n  1 - 1 3 - 1 0  e t  s e q .  o f  t h e  1 9 7 6  C o d e  o f  L a w s  o f  S o u t h  
C a r o l i n a ,  a s  a m e n d e d .  T h i s  i n c l u d e s  t h e  r e m e d i e s  o f  t h e  H . A . L .  ( S e c t i o n  
1 - 1 3 - 9 0 ( d ) ( 9 )  o f  t h e  C o d e ,  a s  a m e n d e d )  w h i c h  a r e  n o t  l i m i t e d  t o  $ 5 , 0 0 0 . 0 0  
a n d  d o  n o t  a u t h o r i z e  a t t o r n e y • s  f e e s  a n d  c o s t s .  A l t h o u g h  t h e s e  r e m e d i a l  
p r o v i s i o n s  a p p e a r  t o  b e  c o n t r a d i c t o r y ,  g e n e r a l l y  ~he l a t t e r  a n d  m o r e  s p e -
c i f i c  o r  d e t a i l e d  l e g i s l a t i v e  p r o n o u c e m e n t  ( t h e  r e f e r e n c e  t o  t h e  H . A . L . )  
i s  c o n t r o l l i n g .  
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Procedurally, the courts of common pleas will probably dismiss a han-
dicap employment discrimination suit unless a complaint has been filed 
with the South Carolina Human Affairs Commission (SHAC) within 180 days 
after the alleged discrimination occurred, SHAC has issued a notice of 
right to sue, and 1 ess than one year has passed from the date of the 
violation alleged (unless extended by the respondent's written consent). 
However, the court may waive these administrative, procedural prerequisi-
tes, (Section 1-13-90(a) and (d) (6) (7) and (8) of the Code, as amended, 
under certain extraordinary circumstances in the interest of fairness and 
justice between the parties. 
As with any type of di scrimi nation prohibited by the H. A. L. (race, 
religion, color, sex, age or national origin), when SHAC determines that 
reasonable cause exists to believe that discrimination occurred, it may 
schedule a public hearing before a panel of three Commissioners on behalf 
of a state employee, or may bring suit in a circuit court of competent 
jurisdiction against any other covered employer. 
Because the provisions of the H.A.L. apply, only employers of fifteen 
or more employees (on the payroll) for twenty or more calendar weeks in 
the current or preceding calendar year are covered. Also, Section 8 of 
the Handicap Bi 11 exempts contractors or subcontractors who are "subject 
thereby (federal contracts of $2,500.00) to federal law governing discri-
mination in employment" (Rehabilitation Act of 1973, 29 U.S.C. 706 et 
seq.). 
Complaint Activity 
During the period July 1, 1987 through June 30, 1988, the 
Commission's Compliance Programs Division processed to final conclusion a 
total of 783 employment discrimination complaints. This figure represents 
an increase of 11.5 percent over the past fiscal year and represents the 
largest case production in the history of the Commission. In addition, the 
Commission's Intake Unit received approximately 11,000 inquiries from 
various sources. Although most of these inquiries did not result in the 
filing of formal complaints, they did require considerable staff time and 
effort. 
Analyses of the Compliance Programs activity is given in Tables 1, 2, 
3, and 4 and Charts A1, A2, B and C. Monetary benefits received by 
complainants totaled $552,285.70 during the 1987-88 fiscal year. 
Special Analysis of Increased Complaint Activity 
The Commission's overall complaint activity increased 18.5 percent 
going - from 977 cases in 1986-87 to 1,158 cases for the period of July 1, 
1987 through June 30, 1988. Increases were shown in case activity filed 
on the basis of sex and age di scrimi nation, while race di scrimi nation 
cases continued to dominate the most significant percentage of cases 
filed. 
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R a c e  w a s  t h e  b a s i s  i n  3 6  p e r c e n t  o f  t h e  c a s e s  f i l e d  d u r i n g  t h e  
p e r i o d ,  w h i l e  s e x  w a s  c i t e d  i n  1 7  p e r c e n t  o f  t h e  c a s e s .  A g e  w a s  c i t e d  a s  
t h e  b a s i s  o f  1 6  p e r c e n t  o f  t h e  c a s e s  f i l e d .  
D u r i n g  t h e  p e r i o d  2 6  p e r c e n t  o f  t h e  t o t a l  c h a r g e s  d i s p o s e d  o f  o r  
r e s o l v e d  w e r e  o n  b e h a l f  o f  b l a c k  f e m a l e s ,  3 4  p e r c e n t  o n  b e h a l f  o f  b l a c k  
m a l e s ,  1 8  p e r c e n t  o n  b e h a l f  o f  w h i t e  m a l e s ,  2 1  p e r c e n t  o n  b e h a l f  o f  w h i t e  
f e m a l e s  a n d  l e s s  t h a n  1  p e r c e n t  o n  b e h a l f  o f  o t h e r s .  
S e t t l e m e n t s  d e c r e a s e d  o v e r  t h e  p r e v i o u s  f i s c a l  y e a r .  T h i r t y - t w o  p e r -
c e n t  o f  a l l  s e t t l e m e n t s  w e n t  t o  b l a c k  m a l e s ,  3 1  p e r c e n t  w e n t  t o  b l a c k  
f e m a l e s ,  2 0  p e r c e n t  t o  w h i t e  m a l e s ,  1 7  p e r c e n t  t o  w h i t e  f e m a l e s ,  a n d  1  
p e r c e n t  t o  o t h e r s .  T h e  g r e a t e s t  i n c r e a s e  i n  t e r m s  o f  c h a r g e s  s e t t l e d  w a s  
o n  b e h a l f  o f  b l a c k  m a l e s .  T h e  h i g h e s t  s e t t l e m e n t  i n  t e r m s  o f  d o l l a r  
a m o u n t  w a s  a w a r d e d  t o  a  w h i t e  f e m a  1  e  w h o  f i l e d  o n  t h e  b a s i s  o f  a g e  a n d  
s e x .  
T h e  C o m p l a i n t  P r o c e s s  
C o m p l a i n t s  c a n  b e  r e s o l v e d  a t  a n y  s t a g e  o f  t h e  i n v e s t i g a t o r y  p r o c e s s  
b y  p r e - d e t e r m i n a t i o n  s e t t l e m e n t s  o r  w i t h d r a w a l s  w i t h  s e t t l e m e n t .  T h e s e  
a m i c a b l e ,  e a r l y  s e t t l e m e n t s  b e n e f i t  c o m p l a i n a n t s  b y  o b t a i n i n g  e x p e d i t i o u s  
r e l i e f ,  a n d  r e s p o n d e n t s  b y  r e d u c i n g  e x p e n s e s  a n d  m i n i m i z i n g  p o t e n t i a l  
l i a b i l i t y .  I f  a  c o m p l a i n t  i s  n o t  r e s o l v e d ,  o r  o t h e r w i s e  d i s m i s s e d ,  t h e  
c o m p l a i n a n t • s  a l l e g a t i o n s  a r e  t h o r o u g h l y  i n v e s t i g a t e d  a n d  a  d e t e r m i n a t i o n  
i s s u e d .  I f  i t  i s  d e t e r m i n e d  t h a t  n o  r e a s o n a b l e  c a u s e  e x i s t s  t o  s u p p o r t  
t h e  a l l e g a t i o n s ,  t h e  c o m p l a i n t  i s  d i s m i s s e d  a n d  a  N o t i c e  o f  R i g h t  t o  S u e  
i s  i s s u e d .  T h i s  e n a b l e s  t h e  c o m p l a i n a n t  t o  t a k e  a n  a l l e g a t i o n  t o  c i r c u i t  
c o u r t  w i t h i n  n i n e t y  ( 9 0 )  d a y s  o f  t h e  N o t i c e  o f  R i g h t  t o  S u e .  
I f  t h e  i n v e s t i g a t i o n  e s t a b l i s h e s  t h a t  r e a s o n a b l e  c a u s e  e x i s t s  t o  s u p -
p o r t  t h e  c o m p l a i n a n t • s  a l l e g a t i o n s ,  t h e  s t a f f  a t t e m p t s  t o  c o n c i l i a t e  t h e  
m a t t e r .  W h e n  a n  i n v e s t i g a t i o n  s h o w s  u n l a w f u l  d i s c r i m i n a t i o n  d i d  t a k e  
p l a c e ,  t h e  C o m m i s s i o n • s  r o l e  i s  t o  
1 1
m a k e  t h e  p e r s o n  w h o l e ,  . .  o r  r e s t o r e  t h e  
p e r s o n  t o  t h e  p o s i t i o n  h e  o r  s h e  w o u l d  h a v e  h e l d  h a d  t h e  d i s c r i m i n a t o r y  
a c t  n o t  o c c u r r e d .  I f  a  S t a t e  c o m p l a i n t  c a n n o t  b e  c o n c i l i a t e d ,  t h e  r e s u l t s  
o f  t h e  i n v e s t i g a t i o n  m a y  b e  p r e s e n t e d  t o  t h e  C o m m i s s i o n  f o r  a  f o r m a l  
p u b l i c  h e a r i n g .  I n  t h i s  i n s t a n c e ,  a  p a n e l  o f  t h r e e  ( 3 )  C o m m i s s i o n  m e m b e r s  
i s  a p p o i n t e d .  I f  t h e  h e a r i n g  p a n e l  d e t e r m i n e s  r e a s o n a b l e  c a u s e  e x i s t s  t o  
s u p p o r t  t h e  a l l e g a t i o n s ,  a n  O r d e r  -w i l l  , b e  i s s u e d  .e n s u r i n g  a p p r o p r i a t e  
r e l i e f .  S u c h  a n  O r d e r  i s  e n f o r c e a b l e .  I f  a  N o n - S t a t e  c o m p r a i n t  c a n n o t  b e  
c o n c i l i a t e d ,  t h e  C o m m i s s i o n  w i l l  i s s u e  a  N o t i c e  o f  R i g h t  t o  S u e  t o  t h e  
c o m p l a i n a n t  o r  i n i t i a t e  l i t i g a t i o n  i t s e l f .  
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Table I 
Employment Complaint Activity 
by Fiscal Year 
72/73 73/74 74/75 75/76 76/77 77/78 78/79 79/80 80/81 81/82 82/83 83/84 84/85 85/86 86/87 87/88 
Complaints Received ••••••• 30 69 144 168 178 122 131 679 823 819 904 1027 858 1168 977 1158 
Complaints Carried 
Over From Preceding FY ••••• 0 41 31 25 31 31 22 55 386 164 193 327 450 409 411 467 
Complaints In Processing 
at End of FY ••••••••••••••• 41 31 '25 31 31 22 55 386 164 193 327 450 409 411 467 485 
Complaints Processed 
to Completion During FY •••• 19 79 150 162 178 118 98 355 663 552 675 650 692 630 702 783 
~ Total Active Complaints 
~ Processed During FY •••••••• 60 110 175 193 209 140 153 741 827 745 1002 I 100 1101 1041 1169 1268 
T A B L E  2  
E m p l o y m e n t  C o m p l a i n t s  R e c e i v e d  b y  B a s i s  
F i s c a l  Y e a r  1 9 8 7 - 8 8  
R a c e  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  4 1 7  
S e x  . . • . • • . • . . . . • • • . . . . . • • • • • • • • . • • . • . • • .  ~ • • • • •  1 9 6  
R e l i g i o n  • • • • • • • • • • • • • • • • •  ; . . . . . . . . . . . . . . . . . . . .  2 1  
A g e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 8 3  
N a t i o n a l  O r i g i n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 1  
R e t a l i a t i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  8 6  
R a c e  a n d  S e x / M u l t i p l e  • • • • • • • • • • • • • • • • • • • • • • • • •  2 2 5  
H a n d i c a p p e d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1 9  
T O T A L  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  1 , 1 5 8  
T A B L E  3  
S t a t u s  o f  E m p l o y m e n t  C o m p l a i n t s  P r o c e s s e d  
D u r i n g  F i s c a l  Y e a r  1 9 8 7 - 8 8  
3 6 . 0 %  
1 7 . 0 %  
1 . 5 %  
1 6 . 0 %  
1 . 0 %  
7 . 4 %  
1 9 . 4 %  
1 .  7 %  
1 0 0 . 0 %  
T o t a l  C o m p l a i n t s  i n  s y s t e m  · ( 1 1 5 8  +  4 6 7  c a r r i e d  f o r w a r d  - 3 5 7  w a i v e d )  • • • •  1 , 2 6 8  
A .  F i n a l  A c t i o n s  T a k e n  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  7 8 3  
N o  R e a s o n a b l e  C a u s e  • • • • • • • • • • • • • • • • • • • • • • •  ;  • • •  ~ ~ • • • • •  3 2 8  
A d m i n i s t r a t i v e  C l o s u r e s *  • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  2 7 5  
S e t t l e m e n t s / C o n c i l i a t i o n s  • • • • • • • • • • • • • • • • • • • • • • • • • • • •  1 8 0  
O r d e r s  I s s u e d  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  o  
U n s u c c e s s f u l  C o n c i l i a t i o n s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  O  
B .  I n  P r o c e s s i n g  a t  · E n d  o f  F i s c a l  Y e a r  • • • • • •  :  • • • • • • • • • • • • • • • •  4 8 5  
U n d e r  I n v e s t i g a t i o n  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  4 7 5  
P e n d i n g  C o n c i l i a t i o n  • • • •  -• • • • • • • • • • • • • • • • • • • • • • • • • • • • •  1 0  
P e n d i n g  H e a r i n g  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  0  
M o n e t a r y  B e n e f i t s  R e c e i v e d  b y  C o m p l a i n a n t s  F Y  8 7 - 8 8  • • • • • • • • • • • • • • • •  $ 5 5 2 , 2 8 5 . 7 0  
D u r i n g  t h e  f i s c a l  y e a r ,  C o m p l i a n c e  P r o g r a m s  c o n t i n u e d  t o  r e v i e w  a n d  
r e v a m p  i t s  c o m p l a i n t  p r o c e s s i n g  p r o c e d u r e .  F r o m  i n t a k e  ( t h e  C o m p l a i n a n t ' s  
i n i t i a l  i n t e r v i e w )  t o  e a r l y  r e s o l u t i o n ,  t o  i n v e s t i g a t i o n ,  t o  d e t e r m i n a t i o n  
a n d  i f  n e c e s s a r y  t o  c o n c i l i a t i o n ,  a  v e r y  c o o r d i n a t e d  s e t  o f  m e c h a n i s m s  i s  
i n  p l a c e  t o  e n s u r e  e v e n  m o r e  e f f e c t i v e ,  e f f i c i e n t  s e r v i c e .  
*  I n c l u d e s  W i t h d r a w a l s ,  J u r i s d i c t f o n a l  d i s m i s s a l s ,  a n d  u n s u c c e s s f u l  
C o n c i l i a t i o n s  r e s u l t i n g  i n  i s s u a n c e  o f  N o t i c e  o f  R i g h t  t o  S u e .  
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TABLE 4 
COMPLIANCE PROGRAMS UNIT 
COMPLAINT STATUS QUARTERLY REPORT 
For the Period July 1, 1987 through June 30, 1988 
1. Active Complaints Brought Forward into FY 87-88 •••••••••••••••••• 467 
2. Complaints Received Th1s Reporting Period •••••••••••••••••••••• 1,158 
By Categories: Race •••••••••••••••••••••••••••••••• 417 
Sex ••••••••••••••••••••••••••••••••• 196 
Age •••••.•.•••.••.•.•.•••.•..••.•.•. 183 
Religion ••••••••••••••••••••••••••••• 21 
National Origin •••••••••••••••••••••• 11 
Race & Sex/Multiple ••••••••••••••••• 225 
Handicapped •••••••••••••••••••••••••• 19 
Retaliation ••••••••••••••••••••••••• 86 
3. Total Complaint Activity (Line 1 +Line 2) ••••••••••••••••••••• 1,625 
4. Complaints Waived to EEOC During Reporting Period •••••••••••••••• 357 
By Categories: Race ••••••••••••••••••••••••••••••••• 98 
Sex • ••••••••••••••••••••••••••••••••• 7 5 
Age ••••••••••••••••••••••••••••••••• • 58 
Religion •• ~ ••••••••••••••••••••••••••• 3 
National Origin •••••••••••••••••••••• 7 
Race & Sex/Multiple •••••••••••••••••• 76 
Retaliation •••••••••••••••••••••••••• 40 
Handicapped ••••••••••••••••••••••••••• o 
5. Total Complaints This Reporting Period ••••••••••••••••••••••••• 1,268 
6. Investigations Com~leted ••••••••••••••••••••••••••••••••••••••••• 783 
By Categories: Race •••••••••••••••••••••••••••••••• 328 
Sex .....................••.......... 124 
Age .•••••••..•..•...•.•.••.•..•.•... 105 
National Origin •••••••••••••••••••••• ll 
Religion ••••••••••••••••••••••••••••• 14 
Race & Sex/Multiple ••••••••••••••••• l56 
Retaliation •••••••••••••••••••••••••• 41 
Handicapped ••••••••••••••••••••••••••• 4 
7. Final Actions: 
8. Active Cases on 
Status. 
Administrative Closures ••••••••••••• 275 
No Cause ••••••••••••• ~ •••••••••••••• 328 
Conciliations/Settlements ••••••••••• 180 
Monetary Value of Settlements ••• $552,285.70 
Unsuccessful Conciliations •••••••••••• o 
Order Issued •••••••••••••••••••••••••• o 
Hand at End of Reporting Period •••••••••••••••••• 485 
Under Investigation ••••••••••••••••• 475 
Pending Conciliation ••••••••••••••••• lO 
Pending Hearing ••••••••••••••••••••••• o 
44 
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CHART A-1 
Comparative Analysis of Cases Disposed of During Fiscal Year 
1984-85, 1985-86, 1986-87 and 1987-88 by Race and Sex 
FY 84-85 FY 85-86 
1984-85 
· slack Males ....................... . 27.5% (190) 
Black Fema 1 es ..................... . 30.5% (211) 
White Females ..................... . 24.8% (172) 
White Males ....................... . 15.0% (104) 
Other ............................. . 2.2% ( 15) 
--
100.0% (692) TOTALS 
FY 86-87 
1985-86 
32.0% (203) 
25.0% (157) 
21.0% ( 131) 
21.0% (131) 
1.0% ( 9) 
100.0% (630) 
OlliER 
1' 
1986-87 
38.0% (267) 
26.0% (181) 
20.0% (141) 
15.0% (103) 
1.0% ( 10) 
100.0% (702) 
FV 87-88 
n 
1987-88 
34.0% (266) 
26.0% (204) 
21.0% (164) 
18.0% (141) 
1.0% ( 8) 
100.0% (783) 
+>-
0'\ 
FY 84- 85 
CHART A-2 
Comparative Analysis of Cases Settled by Race and Sex During 
Fiscal Year 1984-85, 1985-86, 1986-87 and 1987-88 
FY 85-86 FY 86-87 
Cases Settled by Race and Sex 
1984-85 1985-86 1986-87 
Black Males ................................ 27.2% ( 48) 27.0% ( 41) 21.0% ( 44) 
Black Fema 1 es .............................. 33.3% ( 59) 25.0% ( 38) 40.0% ( 84) 
White Females .............................. 21.5% ( 38) 25.0% ( 35) 22.0% ( 45) 
White Males ................................ 18.0% ( 32) 23.0% ( 35) 13.0% t 28? Other ...................................... 4.0% 9 
--
TOTAL 100.0% (177) 100.0% {153) 100.0% (210) 
FV 87-BB 
OllER 
,, 
1987-88 
32.0% ( 57) 
31.0% ( 55) 
17.0% ( 30) 
20.0% ( 36) 
1.0% ( 2) 
100.0% {180) 
.p. 
....., 
FY 84-85 
CHART B 
Comparative Analysis of Complaints Received by Basis 
for Fiscal Year 84-85, 85-86, 86-87 and 87-88 
FY 85-86 FY 86-87 RETAILIATION 3. 5' 
NATIONAL ORIGIN 2. 5% ~ HULTIPI..ES 10. 7\ 
RELIGION 1. ~ -,.. '),. 
) 
) 
·-••.:,lC·:XJ HI\MJICAPPEO 
2 . 6'11 
Race ................................... 
Sex .................................... 
Religion ................•.............. 
National Origin ........................ 
Retaliation ............................ 
Multiples .............................. 
Age .................•.................. 
EPA ................... , ................ 
Handicapped ........................... 
TOTAL 
RETALIATION 
11.4t ..... 
NATI~AL ORIGIN 1. ~ 
RELIGI~ 1. 0!1: 
1984-85 1985-86 
43.8% (376) 32.3% (378) 
18.1% (155) 12.3% (145) 
1.0% ( 9) 1.0% ( 13) 
2.5% ( 21) 1.0% ( 8) 
3.5% ( 30) 4.0% (46) 
10.7% ( 92) 15.7% (184) 
17.8% (153) 31.6% (369) 
0.0% ( 0) 0.0% ( 0) 
2.6% ( 22) 2.1% ( 25) 
- - ---·· --- -
., 
100.0% (858) 100.0% ( 1168) 
NATIONAL ORGIN 1. 0% 
RELIGION 1. 5'11 
HAMJICAPPI:~ 
2 . ~ 
1986-87 
36.1% (353) 
13.6% (131) 
1.0% ( 12) 
1.0% ( 15) 
11.4% (111) 
18.6% (180) 
15.8% (155) 
0.0% ( 0) 
2.0% ( 20) 
100.0% (977) 
FV 87-88 
1987-88 
36.0% (417) 
17.0% (196) 
1.5% ( 21) 
1.0% ( 11) 
7.4% ( 86) 
19.4% (225) 
16.0% (183) 
0.0% ( 0) 
1.7% ( 19) 
100.0% (1158) 
II 
HANJICAPPED 
1.-nl 
_.,. 
co 
CHART C 
Comparative Analysis of Final Actions/Determinations 
Issued by Compliance Programs During 
Fiscal Year 1984-85, 1985-86, 1986-87 and 1987-88 
FY 84-85 
CAliSE 
4ti' 
I 
final Actions by Ty~ 
FY 85-86 
No Reasonab 1 e Cause .................. . ..... 
Administrative Closures .................... 
Settlements/Conciliations .................. 
TOTAL 
.. 
FY 86-87 
1984-85 1985-86 
46.0% (318) 43.0 (272) 
28.4% (195) 33.0% (205) 
25.6% (177) 24.0% (153) 
100.0% (690) 100.0% (630) 
1986-87 
39.0% (277) 
31.0% (215) 
30.0% (210) 
100.0% (702) 
FY 87-88 · 
: NO REASONABLE ·. 
CAUSE . 
42. 0l ·. 
1987-88 
42.0% (328) 
35.0% (275) 
23.0% (180) 
100.0% (783) 
~ 
S t a t e m e n t  o f  E x p e n d i t u r e s  
F i s c a l  Y e a r  1 9 8 7 - 8 8  
A d m i n i s t r a t i o n :  
C o m m i s s i o n e r  • • • • • • • • • • • • • • • • • • • • • • •  $  
C l a s s i f i e d  P o s i t i o n s  • • • • • • • • • • • • • • •  
P e r  D i e m - B o a r d s  &  C o m m i s s i o n s  • • • • • •  
C o n t r a c t u a l  S e r v i c e s  • • • • • • • • • • • • • • •  
S u p p l i e s  &  M a t e r i a l s  • • • • • • • • • • • • • • •  
F i x e d  C h a r g e s  &  C o n t r i b u t i o n s  • • • • • •  
T r a v e l  • • • . • • • • • • . . • . .  ~ • • • • • • • .  '  • • • . .  
E q u i p m e n t  • • • • • • • • • • • . • • • • • • • • • • • • • •  
I n t e r e s t  E x p e n s e  • • • • • • • • • • • • • • • • • • •  
T r a n s p o r t a t i o n  • • • • • • • • • • • • • • • • • • • • •  
C o n s u l t i v e  S e r v i c e s :  
5 6 , 8 7 4 . 6 6  
2 8 7 , 1 5 6 . 5 3  
2 , 5 9 0 . 0 0  
6 9 . 7 1 8 . 0 0  
1 4 , 9 3 7  . o o  
1 1 1 , 7 3 3 . 0 0  
1 4 , 7 4 5 . 5 5  
1 , 0 6 1 . 0 0  
1 2 . 5 6  
9 6 7 . 1 1  
C l a s s i f i e d  P o s i t i o n s  • • • • • • • • • • • • • • •  $  2 7 6 , 7 8 9 . 6 3  
U n c l a s s i f i e d  P o s i t i o n s . . . . . . . . . . . . .  " 4 2 , 7 9 9 . 4 4  
C o n t r a c t u r a l  S e r v i c e s . . . . . . . . . . . . . .  9 , 8 4 8 . 0 2  
S u p p l i e s  &  M a t e r i a l s . . . . . . . . . . . . . . .  5 , 4 8 7 . 5 8  
F i x e d  C h a r g e s  &  C o n t r i b u t i o n s . . . . . .  2 8 2 . 4 5  
T r a v e l  • • • • • • • • • • • • •  ~............... 1 1 , 0 8 1 . 5 8  
C o m p l i a n c e  P r o g r a m s :  
C l a s s i f i e d  P o s i t i o n s  • • • • • • • • • • • • • • •  $  
U n c l a s s i f i e d  P o s i t i o n s  • • • • • • • • • • • • •  
C o n t r a c t u a l  S e r v i c e s  • • • • • • • • • • • • • • •  
S u p p l i e s  &  M a t e r i a l s  • • •  ~··········· 
F i x e d  C h a r g e s  &  C o n t r i b u t i o n s  • • • • • •  
T r a v e l  • • • • • • •  ~ • • • • • • • • •  ~ • • • • • • • • • • •  
E q u i p m e n t  • • • • • • • • • • • • • • • • • • • • • • •  ~ • •  
3 8 2 , 1 3 5 . 0 2  
4 4 , 7 6 4 . 6 2  
1 2 , 0 2 4 . 5 5  
7 , 8 2 4 . 8 6  
2 , 4 2 8 . 7 7  
1 0 , 7 5 6 . 4 3  
4 , 9 6 4 . 6 3  
E m p l o y e r  C o n t r i b u t i o n s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  
T o t a l  E x p e n d i t u r e s  • • • • • • • • • . • • • • • • • • • • • • • • • • • • • • • • •  
- .  '  
S o u r c e  o f  F u n d s :  
1 9 8 7 - 8 8  S t a t e  A p p r o p r i a t i o n s  • • • • • • •  $ 1 , 3 3 0 , 3 5 1 . 0 6  
F e d e r a l  F u n d s . . . . . . . . . . . . . . . . . . . . . .  2 4 0 , 8 0 4 . 6 4  
S p e c i a l  R e v e n u e :  H u m a n  A f f a i r s  
F o r u m  • • • • • • • • • • • • • • • • • • • • • • • • • • • •  
1 3 , 3 4 0 . 6 3  
T o t a l  F u n d s  • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •  
4 9  
$  5 5 9 , 7 9 5 . 4 1  
3 4 6 , 2 8 8 . 7 0  
4 6 4 , 8 9 8 . 8 8  
2 1 3 , 5 1 3 . 3 4  
$ 1 , 5 8 4 , 4 9 6 . 3 3  
$ 1 , 5 8 4 , 4 9 6 . 3 3  
CONCLUSION 
The South Carolina Human Affairs Commission was founded on the 
notion that South Carolina has the right, the responsibility and the 
wherewithal to solve its problems at home. 
Although the Commission experienced a significant increase in 
the number of cases, the staff continues to serve the needs of this 
state in a diligent and exemplary manner. 
SOUTH CAROLINA HUMAN AFFAIRS LAW 
§1-13-10. Short title. 
This chapter shall be known as the 11 South Carolina Human Affairs 
Law ... 
§1-13-20. Declaration of policy. 
This chapter is an expression of the concern of the State for 
the promotion of harmony and the betterment of human affairs. The 
General Assembly hereby declares the practice of discrimination 
against any individual because of race, religion, color, sex, age or 
national origin is a matter of State concern and delcares that such 
discrimination is unlawful and in conflict with the ideals of South 
Carolina and the nation, as such discrimination interferes with 
opportunities of the individual to receive employment and to develop 
according to his own ability and is degrading to human dignity. The 
General Assembly further declares that to alleviate such problems a 
State agency is created which shall seek to el imina.te and prevent 
discrimination because of race, religion, color, sex, age, or 
national origin as is hereinafter provided. 
§1-13-30. Definitions. 
The following words and phrases used herein shall be construed 
as follows: 
(a) 11 Corrmission 11 means the State Human Affairs Commission. 
(b) "National origin" includes ancestry. 
(c) "Age" means at least forty but less than seventy years. 
(d) "Person" means individuals, labor unions and organizations, 
joint apprenticeship committees, partnerships, associations, cor-
porations, legal representatives, mutual companies, joint-stock com-
panies, trusts, unincorporated organizations, trustees, trustees in 
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b a n k r u p t c y ,  r e c e i v e r s ,  o t h e r  l e g a l  o r  c o m m e r c i a l  e n t i t i e s  l o c a t e d  i n  
p a r t  o r  1 n  w h o l e  i n  t h e  S t a t e  o r  d o i n g  b u s i n e s s  i n  t h e  S t a t e ,  t h e  
S t a t e  a n d  a n y  o f  i t s  a g e n c i e s  a n d  d e p a r t m e n t s  o r  l o c a l  s u b d i v i s i o n s  
o f  s t a t e  a g e n c i e s  a n d  d e p a r t m e n t s ;  a n d  m u n i c i p a l i t i e s ,  c o u n t i e s ,  s p e -
c i a l  p u r p o s e  d i s t r i c t s ,  s c h o o l  d i s t r i c t s  a n d  o t h e r  l o c a l  g o v e r n m e n t s .  
( e )  " E m p  1  o y e r "  m e a n s  a n y  p e r s o n  w h o  h a s  f i f t e e n  o r  m o r e  
e m p l o y e e s  f o r  e a c h  w o r k i n g  d a y  i n  e a c h  o f  t w e n t y  o r  m o r e  c a l e n d a r  
w e e k s  i n  t h e  c u r r e n t  o r  p r e c e d i n g  c  a  1  e n d  a r  y e a r ,  a n d  a n y  a g e n t  o f  
s u c h  a  p e r s o n ,  b u t  s u c h  t e r m  d o e s  n o t  i n c l u d e  a n  I n d i a n  t r i b e  o r  a  
b o n a  f i d e  p r i v a t e  m e m b e r s h i p  c l u b  o t h e r  t h a n  a  l a b o r  o r g a n i z a t i o n .  
( f )  " E m p l o y m e n t  a g e n c y "  m e a n s  a n y  p e r s o n  r e g u l a r l y  u n d e r t a k i n g  
t o  p r o c u r e  e m p l o y e e s  f o r  a n  e m p l o y e r  o r  t o  p r o c u r e  f o r  e m p l o y e e s  
o p p o r t u n i t i e s  t o  w o r k  f o r  a n  e m p l o y e r  a n d  i n c l u d e s  a n  a g e n t  o f  s u c h  a  
p e r s o n .  
( g )  " L a b o r  o r g a n i z a t i o n "  m e a n s  a n y  a g e n t  o f  a  1  a b o r  o r g a n i  z a -
t i o n ,  a n d  i n c l u d e s  a n y  o r g a n i z a t i o n  o f  a n y  k i n d ,  a n y  a g e n c y ,  o r  
e m p l o y e e  r e p r e s e n t a t i o n  c o m m i t t e e ,  g r o u p ,  a s s o c i a t i o n ,  o r  p l a n  i n  
w h i c h  e m p l o y e e s  p a r t i c i p a t e  a n d  w h i c h  e x i s t s  f o r  t h e  p u r p o s e ,  i n  
w h o l e  o r  i n  p a r t ,  o f  d e a l i n g  w i t h  e m p l o y e r s  c o n c e r n i n g  g r i e v a n c e s ,  
l a b o r  d i s p u t e s ,  w a g e s ,  r a t e s  o f  p a y ,  h o u r s  o r  o t h e r  t e r m s  o r  c o n -
d i t i o n s  o f  e m p l o y m e n t ,  a n d  a n y  c o n f e r e n c e ,  g e n e r a l  c o m m i t t e e ,  j o i n t  
o r  s y s t e m  b o a r d ,  o r  j o i n t  c o u n c i l  w h i c h  i s  s u b o r d i n a t e  t o  a  n a t i o n a l  
o r  i n t e r n a t i o n a l  l a b o r  o r g a n i z a t i o n .  
( h )  " E m p l o y e e "  m e a n s  a n  i n d i v i d u a l  e m p l o y e d  b y  a n  e m p l o y e r ,  
e x c e p t  t h a t  t h e  t e r m  " e m p l o y e e "  s h a l l  n o t  i n c l u d e  a n y  p e r s o n  e l e c t e d  
t o  p u b l i c  o f f i c e  i n  t h i s  S t a t e ,  o r  a n y  p e r s o n  c h o s e n  b y  s u c h  o f f i c e r  
t o  b e  o n  s u c h  o f f i c e r  •  s  p e r s o n a l  s t a f f ,  o r  a n  a p p o i n t e e  o n  t h e  
p o l i c y - m a k i n g  l e v e l  o r  a n  i m m e d i a t e  a d v i s e r  w i t h  r e s p e c t  t o  t h e  e x e r -
c i s e  o f  t h e  c o n s t i t u t i o n a l  o r  l e g a l  p o w e r s  o f  t h e  o f f i c e .  T h e  e x e m p -
t i o n  s e t  f o r t h  i n  t h e  p r e c e d i n g  s e n t e n c e  s h a l l  n o t  i n c l u d e  e m p l o y e e s  
s u b j e c t e d  t o  t h e  c i v i l  s e r v i c e  l a w s  o f  t h e  S t a t e  o r  a n y  o f  i t s  a g e n -
c i e s ,  d e p a r t m e n t s ,  l o c a l  s u b d i v i s i o n s ,  o r  p o l i t i c a l  s u b d i v i s i o n s  o f  
t h e  S t a t e ,  l o c a l  g o v e r n m e n t ,  o r  l o c a l  g o v e r n m e n t a l  a g e n c i e s .  
( i )  " C o m p l a i n a n t "  m e a n s  a n  i n d i v i d u a l  a l l e g i n g  t o  h a v e  b e e n  
a g g r i e v e d  b y  a n  e m p l o y m e n t  p r a c t i c e  w h i c h  i s  u n l a w f u l  u n d e r  t h i s  
c h a p t e r .  
( j )  " R e s p o n d e n t "  m e a n s  a  p e r s o n  a g a i n s t  w h o m  a  c h a r g e  o r  v i o l a -
t i o n  h a s  b e e n  f i l e d .  
{ k )  T h e  t e r m  " r e l i g i o n "  m e a n s  a l l  a s p e c t s  o f  r e l i g i o u s  o b s e r -
v a n c e  a n d  p r a c t i c e ,  a s  w e l l  a s  b e l i e f ,  u n l e s s  a n  e m p l o y e r  
d e m o n s t r a t e s  t h a t  h e  i s  u n a b l e  t o  r e a s o n a b l y  a c c o m m o d a t e  t o  a n  
e m p l o y e e • s  o r  p r o s p e c t i v e  e m p l o y e e • s  r e l i g i o u s  o b s e r v a n c e  o r  p r a c t i c e  
w i t h o u t  u n d u e  h a r d s h i p  o n  t h e  c o n d u c t  o f  t h e  e m p l o y e r • s  b u s i n e s s .  
( 1 )  T h e  t e r m s  " b e c a u s e  o f  s e x "  o r  " o n  t h e  b a s i s  o f  s e x "  i n c l u d e ,  
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but are not limited to, because of or on the basis of pregnancy, 
childbirth, or related medical conditions; and women affected by 
pregnancy, childbirth, or related medical conditions shall be treated 
the same for all employment-related purposes, including receipt of 
benefits under fringe benefit programs, as other persons not so 
affected but are similar in their ability or inability to work, and 
nothing in item (3) of subsection (h) of §1-13-80 shall be 
interpreted to permit otherwise. This subsection shall not require 
an employer to pay for health insurance benefits for abortion, except 
where the life of the mother would be endangered if the fetus were 
carried to term, or except where medical complications have arisen 
from an abortion. Provided, that nothing herein shall preclude an 
employer from prov1d1ng abortion benefits or otherwise affect 
bargaining agreements in regard to abortion. This subsection shall 
not apply to any fringe benefit fund or insurance program which was 
in effect on October 31, 1978, until April 30, 1979. Until after 
October 31, 1979 or, if there was an applicable collective bargaining 
agreement in effect on October 31, 1978, until the termination of 
that agreement, no person who, on October 31, 1978, was providing 
either by direct payment or by making contributions to a fringe bene-
fit fund or insurance program, benefits in violation of the provi-
sions of this chapter relating to sex discrimination in employment 
shall, in order to come into compliance with such provisions, reduce 
the benefits or the compensation provided any employee on October 31, 
1978, either directly or by failing to provide sufficient contribu-
tions to a fringe benefit fund or insurance program: Provided, That 
where the costs of such benefits on October 31, 1978 are apportioned 
between employers and employees, the payments of contributions 
required to comply with the p-rovisions of this chapter relating to 
sex discrimination in employment may be made _by employers and 
employees in the same proportion: And provided, further, That 
nothing in this section shall prevent the readjustment of benefits or 
compensation for reasons unrelated to compliance with the provisions 
of this chapter relating to sex discrimination in employment. 
§1-13-40. Creation of South Carolina Human Affairs Commission. 
(a) There is hereby created in the executive department the 
South Carolina Human Affairs Commission, to encourage fair treatment 
for, and to -eliminate and prevent discrimination against, any member 
of a group protected by this chapter, and to foster mutual 
understanding and respect among all people in this State. 
(b) The Commission shall consist of seventeen members, with two 
members from each congressional district appointed by the Governor, 
with the advice and consent of the Senate, three members at large 
appointed by the Governor, one member from the Senate appoi ntep by 
the President of the Senate and one member from the House of 
Representatives appointed by the Speaker. The first appointed mem-
bers from the first and sec_ond congressional districts and one at 
large member shall serve until June, 1984. The first appointed mem-
bers from the third and fourth congressional districts and one at 
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( i  
1  a r g e  m e m b e r  s h a l l  s e r v e  u n t i  1  J u n e ,  1 9 8 5 .  T h e r e a f t e r  a l l  m e m b e r s  
s h a l l  s e r v e  f o r  a  t e r m  o f  t h r e e  y e a r s  w i t h  t h e  e x c e p t i o n  o f  t h e  t w o  
l e g i s l a t i v e  m e m b e r s ,  w h o  s h a l l  b e  a p p o i n t e d  f o r  o n e  y e a r  c o m m e n c i n g  
a t  t h e  b e g i n n i n g  o f  t h e  a n n u a l  s e s s i o n  o f  t h e  G e n e r a l  A s s e m b l y  a n d  
u n t i l  t h e i r  s u c c e s s o r s  a r e  a p p o i n t e d  a n d  q u a l i f y .  V a c a n c i e s  s h a l l  b e  
f i  1 1  e d  i n  t h e  m a n n e r  o f  t h e  o r i g i n a l  a p p o i n t m e n t  f o r  t h e  u n e x p i r e d  
t e r m .  
( c )  N o  m e m b e r  o f  t h e  C o m m i s s i o n  s h a l l  s e r v e  m o r e  t h a n  t w o  c o n -
s e c u t i v e  t e r m s .  A  m e m b e r  h a v i n g  s e r v e d  t w o  c o n s e c u t i v e  t e r m s  s h a l l  
b e  e l i g i b l e  f o r  r e a p p o i n t m e n t  o n e  y e a r  a f t e r  t h e  e x p i r a t i o n  o f  h i s  
s e c o n d  t e r m .  
( d )  T h e  G o v e r n o r  s h a l l  a p p o i n t  o n e  o f  t h e  a t  1  a r g e  m e m b e r s  t o  
s e r v e  a s  c h a i r m a n  a n d  m a y  a p p o i n t  a n y  m e m b e r  t o  s e r v e  a s  v i c e -
c h a i r m a n ,  e a c h  t o  s e r v e  a  t e r m  o f  o n e  y e a r .  I n  t h e  a b s e n c e  o f  
a p p o i n t m e n t  o f  a  v i c e - c h a i r m a n ,  t h e  m e m b e r s  m a y  e l e c t  o n e  o f  t h e i r  
n u m b e r  t o  f i l l  t h a t  o f f i c e .  T h e  C o m m i s s i o n  m a y  e l e c t  o t h e r  o f f i c e r s  
f r o m  a m o n g  i t s  m e m b e r s  a s  n e c e s s a r y ,  e x c e p t  t h a t  t h e  C o m m i s s i o n e r  m a y  
b e  e l e c t e d  t o  s e r v e  a s  s e c r e t a r y .  
( e )  T h e  C o m m i s s i o n  s h a l l  m e e t  a t  s u c h  t i m e s  a n d  i n  s u c h  p l a c e s  
a s  i t  m a y  d e t e r m i n e .  
( f )  A  q u o r u m  f o r  t r a n s a c t i n g  b u s i n e s s  s h a l l  c o n s i s t  o f  a  
m a j o r i t y  o f  t h e  m e m b e r s h i p  a s  c o n s t i t u t e d  a t  t h e  t i m e  o f  a  m e e t i n g .  
( g )  E a c h  m e m b e r  s h a l l  b e  e n t i t l e d  t o  o n e  v o t e  o n  e a c h  
p r e s e n t e d ,  a  m a j o r i t y  o f  t h e  v o t e s  c a s t  d e t e r m i n i n g  t h e  i s s u e .  
m a y  b e  c a s t  o n l y  i n  p e r s o n .  V o t i n g  m a y  b e  b y  s e c r e t  b a l l o t  
v o i c e  v o t e .  
i s s u e  
V o t e s  
o r  b y  
( h )  A  v a c a n c y  i n  t h e  C o m m i s s i o n  s h a l l  n o t  i m p a i r  t h e  r i g h t  o f  
t h e  r e m a i n i n g  m e m b e r s  t o  e x e r c i s e  a l l  t h e  p o w e r s  o f  t h e  C o m m i s s i o n .  
( i )  M e m b e r s  o f  t h e  C o m m i s s i o n  s h a l l  b e  e n t i t l e d  t o  s u c h  p e r  
d i e m ,  m i l e a g e  a n d  s u b s i s t e n c e  a s  i s  p r o v i d e d  b y  l a w  f o r  b o a r d s ,  c o m -
m i t t e e s  a n d  c o m m i s s i o n s .  
( j )  T h e  C o m m i s s i o n  s h a l l  r e n d e r  e a c h  y e a r  t o  t h e  G o v e r n o r  a n d  
t o  t h e  G e n e r a l  A s s e m b l y  a  w r i t t e n  r e p o r t  o f  i t s  a c t i v i t i e s  a n d  o f  i t s  
r e c o m m e n d a t i o n s .  
§ 1 - 1 3 - 5 0 .  C o m m i s s i o n e r  a n d  p e r s o n n e l .  
( a )  T h e  C o m m i s s i o n  s h a l l  r e c o m m e n d  t o  t h e  G o v e r n o r  a  p e r s o n  w h o  
s h a l l  b e  e m p l o y e d  a s  C o m m i s s i o n e r  a n d  s h a l l ,  w i t h  t h e  a p p r o v a l  o f  t h e  
G o v e r n o r ,  e m p l o y  s u c h  p e r s o n  w h o  s h a l l  b e  s u b j e c t  t o  d i s m i s s a l  b y  t h e  
C o m m i s s i o n  w i t h  t h e  a p p r o v a l  o f  t h e  G o v e r n o r .  T h e  C o m m i s s i o n e r  s h a l l  
b e  t h e  c h i e f  a d m i n i s t r a t i v e  o f f i c e r  o f  t h e  C o m m i s s i o n ,  a n d  s h a l l  p e r -
f o r m  s u c h  d u t i e s  a s  a r e  i n c i d e n t  t o  s u c h  o f f i c e  o r  a r e  r e q u i r e d  o f  
h i m  b y  t h e  C o m m i s s i o n .  
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(b) The Commissioner shall receive such compensation as may be 
provided by law. 
(c) The Commissioner shall recommend to the Commission, and 
with its approval, employ attorneys, secretaries, clerks, investiga-
tors and conciliators for the expeditious discharge of the 
Commission•s duties. 
§1-13-60. Duties of chairman and vice-chairman. 
The chairman shall be the presiding officer at meetings of the 
Commission and shall promote the orderly transaction of its business. 
In the chairman•s absence, or his inability to act, the vice-chairman 
or if no vice-chairman has been appointed or elected a commissioner 
designated by the chairman shall act in his stead. 
§1-13-70. Powers of Commission. 
The Commission shall have the power: 
(a) To establish and maintain its principal office in the city 
of Columbia and such other offices within the State as it may deem 
necessary. 
(b) To adopt bylaws. 
(c) To promulgate, in accordance with the prov1s1ons of this 
chapter, regulations including, but not limited to, regulations 
requiring the posting of notices prepared or approved by the 
Commission and the submission of equal employment opportunity plans 
and reports by -any state agency or department or local subdivisions 
of a state agency or department, according to a format and schedule 
approved by the Commission. 
(d) To· formulate policies to efffectuate the purposes of this 
chapter and to make recommendations to appropriate parties in 
furtherance of such policies. 
(e) To obtain and utilize upon request the services of all 
governmental departments and agencies. 
(f) To create or recognize such advisory agencies and con-
ciliation councils, local, regional or statewide, as will aid in 
effectuating the purposes of this chapter and of Section 3 of Article 
I of the Constitution of this State. The Commission may empower such 
agencies and councils to study problems of discrimination in all or 
specific fields of human affairs or in specific instances of discri-
mination because of race, religion, color, sex, age or national ori-
gin and to foster through community effort, or otherwise, goodwill, 
cooperation and conciliation among the groups and elements of the 
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p o p u l a t i o n  o f  t h e  S t a t e .  S u c h  a g e n c i e s  a n d  c o u n c i l s  m a y  a l s o  m a k e  
r e c o m m e n d a t i o n s  t o  t h e  C o m m i s s i o n  f o r  t h e  d e v e l o p m e n t  o f  p o l i c i e s  a n d  
p r o c e d u r e s  i n  g e n e r a l  a n d  i n  s p e c i f i c  i n s t a n c e s  a n d  f o r  p r o g r a m s  o f  
f o r m a l  o r  i n f o r m a l  e d u c a t i o n  w h i c h  t h e  C o m m i s s i o n  m a y  i n  t u r n  r e c o m -
m e n d  t o  t h e  a p p r o p r i a t e  S t a t e  a g e n c y .  S u c h  a d v i s o r y  a g e n c i e s  a n d  
c o n c i l i a t i o n  c o u n c i l s  s h a l l ,  a s  f a r  a s  p r a c t i c a b l e ,  b e  c o m p o s e d  o f  
r e p r e s e n t a t i v e  c i t i z e n s .  
( g )  T o  s e e k  t h e  u n d e r s t a n d i n g  a n d  c o o p e r a t i o n  o f  o r  t o  e n t e r  
i n t o  a g r e e m e n t  w i t h  a n y  e x i s t i n g  o r  l a t e r - c r e a t e d  c o u n c i l s ,  a g e n c i e s ,  
c o m m i s s i o n s ,  t a s k  f o r c e s ,  i n s t i t u t i o n s  o r  o r g a n i z a t i o n s ,  p u b l i c  o r  
p r i v a t e ,  w h i c h  a r e ,  i n  t h e  j u d g m e n t  o f  t h e  C o m m i s s i o n ,  d e d i c a t e d  t o  
t h e  p r o m o t i o n  o f  h u m a n  r i g h t s  a n d  a f f a i r s .  
( h )  T o  i s s u e  p u b l i c a t i o n s  a n d  r e s u l t s  o f  i n v e s t i g a t i o n s  a n d  
r e s e a r c h  a s  i n  i t s  j u d g m e n t  w i  1 1  t e n d  t o  p r o m o t e  g o o d w i  1 1  a n d  t h e  
b e t t e r m e n t  o f  h u m a n  a f f a i r s .  
(  i )  T o  r e q u i r e  f r o m  a n y  s t a t e  a g e n c y  o r  d e p a r t m e n t  o r  1  o c a l  
s u b d i v i s i o n s  o f  a  s t a t e  a g e n c y  o r  d e p a r t m e n t  s u c h  r e p o r t s  a n d  i n f o r -
m a t i o n  a t  s u c h  t i m e s  a s  i t  m a y  d e e m  r e a s o n a b l y  n e c e s s a r y  t o  e f f e c -
t u a t e  t h e  p u r p o s e s  o f  t h i s  c h a p t e r .  
( j )  T o  p r e p a r e  a n d  d i s t r i b u t e  c o p i e s  o f  t h i s  c h a p t e r ,  o r  a n y  
r e g u l a t i o n s  p r o m u l g a t e d  p u r s u a n t  t o  s u b s e c t i o n  ( c )  o f  t h i s  s e c t i o n ,  
o f  p o l i c i e s  f o r m u l a t e d  p u r s u a n t  t o  s u b s e c t i o n  ( d )  o f  t h i s  s e c t i o n  o r  
o f  a n y  o t h e r  m a t e r i a l s  e f f e c t u a t i n g  t h e  p u r p o s e s  o f  t h i s  c h a p t e r ;  t o  
m a k e  t h e  c h a p t e r  a v a i l a b l e  t o  t h e  p u b l i c  a n d  t o  r e q u i r e  t h e  c h a p t e r  
t o  b e  p o s t e d  i n  p l a c e s  c o n s p i c u o u s  t o  e m p l o y e e s  o f  s t a t e  a g e n c i e s  o r  
d e p a r t m e n t s  o r  l o c a l  s u b d i v i s i o n s  o f  a  s t a t e  a g e n c y  o r  d e p a r t m e n t  a n d  
t o  a p p l i c a n t s  f o r  e m p l o y m e n t  t h e r e w i t h .  
( k )  T o  c o o p e r a t e  w i t h  t h e  U n i t e d  S t a t e s  E q u a l  E m p l o y m e n t  
O p p o r t u n i t y  C o m m i s s i o n  c r e a t e d  b y  t h e  C i v i l  R i g h t s  A c t  o f  1 9 6 4  ( 7 8  
S t a t .  2 4 1 )  i n  o r d e r  t o  a c h i e v e  t h e  p u r p o s e s  o f  t h a t  a c t  a n d  w i t h  
o t h e r  F e d e r a l ,  S t a t e  a n d  l o c a l  a g e n c i e s  a n d  d e p a r t m e n t s .  
( 1 )  T o  a c c e p t  r e i m b u r s e m e n t  p u r s u a n t  t o  s e c t i o n  7 0 9 ( b )  o f  t h e  
C i v i l  R i g h t s  A c t  o f  1 9 6 4  ( 7 8  S t a t .  2 4 1 )  f o r  s e r v i c e s  r e n d e r e d  t o  t h e  
U n i t e d  S t a t e s  E q u a l  E m p l o y m e n t  O p p o r t u n i t y  C o m m i s s i o n .  
( m )  T o  a c c e p t  g i f t s  o r  b e q u e s t s ,  g r a n t s  o r  o t h e r  d o n a t i o n s ,  
p u b l i c  o r  p r i v a t e .  
( n )  T o  i n v e s t i g a t e  p r o b l e m s  i n  h u m a n  a f f a i r s  i n  t h e  S t a t e  a n d  
i n  c o n n e c t i o n  t h e r e w i t h ,  t o  h o l d  h e a r i n g s ,  t o  r e q u e s t  t h e  a t t e n d a n c e  
o f  p e r s o n s  w h o  s h a l l  g i v e  t e s t i m o n y ,  t o  r e c e i v e  f o r  t h e  r e c o r d  o f  a n y  
s u c h  h e a r i n g  w r i t t e n  s t a t e m e n t s ,  d o c u m e n t s ,  e x h i b i t s  a n d  o t h e r  i t e m s  
p e r t i n e n t  t o  t h e  s u b j e c t  m a t t e r  o f  a n y  s u c h  h e a r i n g ,  a n d  f o l l o w i n g  
a n y  s u c h  i n v e s t i g a t i o n  o r  h e a r i n g  t o  i s s u e  s u c h  r e p o r t  a n d  r e c o m m e n -
d a t i o n s  a s  i n  i t s  o p i n i o n  w i l l  a s s i s t  i n  e f f e c t u a t i n g  t h e  p u r p o s e s  o f  
t h i s  c h a p t e r .  
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(o) To receive and resolve complaints in accordance with the 
provisions of §1-13-90. 
(p) Pursuant to subsections (e) and (i), if a person fails to 
permit access, or otherwise refuses to cooperate, the Commission may 
request an order of a court of competent jurisdiction requiring 
access and other related good faith compliance. 
( q) To furnish technical assistance requested by persons sub-ject to this chapter to assist them in their compliance with this 
chapter, the regulations promulgated hereunder, a conciliation 
agreement or an order issued thereunder. 
(r) To petition for an order of a court of competent jurisdic-
tion requiring compliance with an order issued by the Commission pur-
suant to the procedure set forth in item {16) of subsection (c) of 
§1-13-90; provided, that a complainant, respondent or intervenor 
aggrieved by an order of the Commission is entitled to judicial 
review. The procedure for compliance, enforcement or review shall be 
as set forth in item (19) of subsection (c) of §1-13-90. 
(s) To institute proceedings in a court of competent jurisdic-
tion, for cause shown, to prevent or restrain any person from 
violating any provision of this chapter. 
(t) To contract with persons and organizations to perform ser-
vices as it may deem reasonably necessary to effectuate the purposes 
of this chapter and to accept reimbursement for services rendered 
pursuant to the contract. 
(u) To make contractual agreements, within the scope and 
authority of this chapter, with any agency of the federal government, 
which agreements may include provisions under which the Federal Equal 
Employment Opportunity Commission shall refrain from processing a 
charge in South Carolina in any class specified in such agreements. 
(v) To perform the functions specified in this chapter. 
§1-13-80. Unlawful employment practices; exceptions. 
(a) It shall be an unlawful employment practice for any 
employer: 
(1) To fail or refuse to hire, bar, discharge from employ-
ment or otherwise discriminate against any individual with 
respect to his compensation, terms, conditions or privileges of 
employment because of such individual's race, religion, color, 
sex, age or national origin; 
(2) To limit, segregate, or classify his employees or 
applicants for employment in any way which would deprive or tend 
to deprive any individual of employment opportunities, or other-
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w i s e  a d v e r s e l y  a f f e c t  h i s  s t a t u s  a s  a n  e m p l o y e e ,  b e c a u s e  o f  s u c h  
i n d i v i d u a l ' s  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ;  
(  3 )  T o  r e d u c e  t h e  w a g e  r a t e  o f  a n y  e m p  1  o y e e  i n  o r d e r  t o  
c o m p l y  w i t h  t h e  p r o v i s i o n s  o f  t h i s  c h a p t e r  r e l a t i n g  t o  a g e .  
{ b )  I t  s h a l l  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a n  e m p l o y -
m e n t  a g e n c y  t o  f a i l  o r  r e f u s e  t o  r e f e r  f o r  e m p l o y m e n t ,  o r  o t h e r w i s e  
t o  d i s c r i m i n a t e  a g a i n s t ,  a n y  i n d i v i d u a l  b e c a u s e  o f  h i s  r a c e ,  c o l o r ,  
r e l i g i o n ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ,  o r  t o  c l a s s i f y  o r  r e f e r  f o r  
e m p l o y m e n t  a n y  i n d i v i d u a l  o n  t h e  b a s i s  o f  h i s  r a c e ,  c o l o r ,  r e l i g i o n ,  
s e x ,  a g e  o r  n a t i o n a l  o r i g i n .  
( c )  I t  s h a l l  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a  l a b o r  
o r g a n i z a t i o n :  
( 1 )  T o ·  e x c l u d e  o r  t o  e x p e l  f r o m  i t s  m e m b e r s h i p ,  o r  o t h e r -
w i s e  t o  d i s c r i m i n a t e  a g a i n s t ,  a n y  i n d i v i d u a l  b e c a u s e  o f  h i s  
r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ;  
( 2 )  T o  l i m i t ,  s e g r e g a t e ,  o r  c l a s s i f y  i t s  m e m b e r s h i p ,  o r  
a p p l i c a n t s  f o r  m e m b e r s h i p ,  o r  t o  c l a s s i f y  o r  f a i l  o r  r e f u s e  t o  
r e f e r  f o r  e m p l o y m e n t  a n y  i n d i v i d u a l  i n  a n y  w a y  w h i c h  w o u l d  
d e p r i v e  o r  t e n d  t o  d e p r i v e  a n y  i n d i v i d u a l  o f  e m p l o y m e n t  o p p o r -
t u n i t i e s  o r  w o u l d  l i m i t  s u c h  e m p l o y m e n t  o p p o r t u n i t i e s  o r  o t h e r -
w i s e  a d v e r s e l y  a f f e c t  h i s  s t a t u s  a s  a n  e m p l o y e e  o r  a s  a n  
a p p l i c a n t  f o r  e m p l o y m e n t  b e c a u s e  o f  s u c h  i n d i v i d u a l ' s  r a c e ,  
c o l o r ,  r e l i g i o n ,  s e x ,  a g e  o r  n a t i o n a l  o r i g i n ;  
( 3 )  T o  c a u s e  o r  a t t e m p t  t o  c a u s e  a n  e m p l o y e r  t o  d i s c r i m i -
n a t e  a g a i n s t  a n  i n d i v i d u a l  i n  v i o l a t i o n  o f  t h i s  s e c t i o n .  
( d )  I t  s h a l l  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a n y  
e m p l o y e r ,  l a b o r  o r g a n i z a t i o n ,  o r  j o i n t  l a b o r - m a n a g e m e n t  c o m m i t t e e  
c o n t r o l l i n g  a p p r e n t i c e s h i p  o r  o t h e r  t r a i n i n g  o r  r e t r a i n i n g ,  i n c l u d i n g  
o n - t h e - j o b  t r a i n i n g  p r o g r a m s ,  t o  d i s c r i m i n a t e  a g a i n s t  a n y  i n d i v i d u a l  
b e c a u s e  o f  h i s  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x  o r  n a t i o n a l  o r i g i n  i n  
a d m i s s i o n  t o ,  o r  e m p l o y m e n t  i n ,  a n y  p r o g r a m  e s t a b l i s h e d  t o  p r o v i d e  
a p p r e n t i c e s h i p  o r  o t h e r  t r a i n i n g .  
( e )  I t  s h a l l  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a n  e m p l o y e r  
t o  d i s c r i m i n a t e  a g a i n s t  a n y  o f  h i s  e m p l o y e e s  o r  a p p l i c a n t s  f o r  
e m p l o y m e n t ,  f o r  a n  e m p l o y m e n t  a g e n c y ,  o r  j o i n t  l a b o r - m a n a g e m e n t  c o m -
m i t t e e  c o n t r o l l i n g  a p p r e n t i c e s h i p  o r  o t h e r  t r a i n i n g  o r  r e t r a i n i n g ,  
i n c l u d i n g  o n - t h e - j o b  t r a i n i n g  p r o g r a m s ,  t o  d i s c r i m i n a t e  a g a i n s t  a n y  
i n d i v i d u a l ,  o r  f o r  a  l a b o r  o r g a n i z a t i o n  t o  d i s c r i m i n a t e  a g a i n s t  a n y  
m e m b e r  t h e r e o f  o r  a p p l i c a n t  f o r  m e m b e r s h i p  b e c a u s e  h e  h a s  o p p o s e d  a n y  
p r a c t i c e  m a d e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  b y  t h i s  c h a p t e r ,  o r  
b e c a u s e  h e  h a s  m a d e  a  c h a r g e ,  t e s t i f i e d ,  a s s i s t e d ,  o r  p a r t i c i p a t e d  i n  
a n y  m a n n e r  i n  a n  i n v e s t i g a t i o n ,  p r o c e e d i n g ,  o r  h e a r i n g  u n d e r  t h i s  
c h a p t e r .  
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(f) It shall be an unlawful employment practice for an 
employer, labor organization, employment agency, or joint labor-
management committee controlling apprenticeship or other training or 
retraining, including on-the-job training programs, to print or 
publish or cause to be printed or published any notice or adver-
tisement relating to employment by such an employer or membership in, 
or any classification or referral for employment by, such a labor 
organization, or relating to any classification or referral for 
employment by such an employment agency, or relating to admission to, 
or employment in, any program established to provide apprenticeship 
or other training by such a joint labor-management committee indi-
cating any preference, limitation, specification or discrimination, 
based on race, color, religion, sex or national origin, except that 
such a notice or advertisement may indicate a preference, limitation, 
specification or discrimination based on religion, sex or national 
origin when religion, sex or national origin is a bona fide occupa-
tional qualification for employment. 
(g) It shall be unlawful for an employer, labor organization, 
or employment agency to print or publish, or cause to be printed or 
published, any notice or advertisement relating to employment by such 
an employer or membership in, or any classification or referral for 
employment by, such a labor organization, or relating to any classi-
fication or referral for employment by such an employment agency, 
indicating any preference, limitation, specification or discrimina-
tion based on age. 
(h) Notwithstanding any other provision of this chapter: 
(1) It shall not be an unlawful employment practice for an 
employer to employ employees, for an employment agency to 
classify or refer for employment any individual, for a labor 
organization to classify its membership or to classify or refer 
for employment any individual, or for an employer, labor organi-
zation, or joint labor-management committee controlling appren-
ticeship or other training or retraining programs to admit or 
employ any individual in any such program on the basis of his 
religion, sex or national origin in those certain instances 
where religion, sex or national origin is a bona fide occupa-
tional qual i fi cation reasonably necessary to the normal opera-
tion of that particular business or enterprise; 
(2) It shall not be an unlawful employment practice for 
any party subject to the provisions of this section to compile 
or assemble such information as may be required pursuant to sub-
section (i) of §1-13-70 or Federal Equal Employment Opportunity 
Commission or federal contract compliance requirements, or pur-
suant to any other law not inconsistent with this chapter. 
(3) It shall not be an unlawful employment practice for an 
employer to apply different standards of compensation, different 
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t e r m s ,  c o n d i t i o n s  o r  p r i v i l e g e s  o f  e m p l o y m e n t  p u r s u a n t  t o  a  b o n a  
f i d e  s e n i o r i t y  o r  m e r i t  s y s t e m  o r  a  s y s t e m  w h i c h  m e a s u r e s  e a r -
n i n g s  b y  q u a n t i t y  o r  q u a l i t y  o f  p r o d u c t i o n  o r  t o  e m p l o y e e s  w h o  
w o r k  i n  d i f f e r e n t  1  o c a t i  o n s  p r o v i d e d  t h a t  s u c h  d i f f e r e n c e s  a r e  
n o t  t h e  r e s u l t  o f  a n  i n t e n t i o n  t o  d i s c r i m i n a t e  b e c a u s e  o f  r a c e ,  
r e l i g i o n ,  c o l o r ,  s e x ,  o r  n a t i o n a l  o r g i n ;  n o r  s h a l l  i t  b e  a n  
u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a n  e m p l o y e r  t o  g i v e  a n d  t o  a c t  
u p o n  t h e  r e s u l t s  o f  a n y  p r o f e s s i o n  a l l y  d e v e l o p e d  a b i l i t y  t e s t  
p r o v i d e d  t h a t  s u c h  t e s t ,  i t s  a d m i n i s t r a t i o n  o r  a c t i o n  u p o n  t h e  
r e s u l t s  i s  n o t  d e s i g n e d ,  i n t e n d e d ,  o r  u s e d  t o  d i s c r i m i n a t e  
b e c a u s e  o f  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  o r  n a t i o n a l  o r i g i n .  I t  
s h a l l  n o t  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  u n d e r  t h i s  c h a p t e r  
f o r  a n y  e m p l o y e r  t o  d i f f e r e n t i a t e  u p o n  t h e  b a s i s  o f  s e x  i n  
d e t e r m i n i n g  t h e  a m o u n t  o f  w a g e s  o r  c o m p e n s a t i o n  p a i d  o r  t o  b e  
p a i d  t o  e m p l o y e e s  o f  s u c h  e m p l o y e r  i f  s u c h  d i f f e r e n t i a t i o n  i s  
a u t h o r i z e d  b y  t h e  p r o v i s i o n s  o f  § 6 ( d )  o f  t h e  F a i r  L a b o r  
S t a n d a r d s  A c t  o f  1 9 3 8 ,  a s  a m e n d e d  ( 2 9  U . S . C .  2 0 6 ( d ) ) .  
( 4 )  N o t h i n g  c o n t a i n e d  i n  t h i s  c h a p t e r  s h a l l  a p p l y  t o  a n y  
b u s i n e s s  o r  e n t e r p r i s e  o n  o r  n e a r  a n  I n d i a n  r e s e r v a t i o n  w i t h  
r e p s e c t  t o  a n y  p u b l i c l y  a n n o u n c e d  e m p l o y m e n t  p r a c t i c e  o f  s u c h  
b u s i n e s s  o r  e n t e r p r i s e  u n d e r  w h i c h  a  p r e f e r e n t i a l  t r e a t m e n t  i s  
g i v e n  t o  a n y  i n d i v i d u a l  b e c a u s e  h e  i s  a n  I n d i a n  l i v i n g  o n  o r  
n e a r  a  r e s e r v a t i o n .  
( 5 )  T h i s  c h a p t e r  s h a l l  n o t  a p p l y  t o  a  r e l i g i o u s  c o r -
p o r a t i o n ,  a s s o c i a t i o n ,  e d u c a t i o n a l  i n s t i t u t i o n ,  o r  s o c i e t y  w i t h  
r e s p e c t  t o  t h e  e m p l o y m e n t  o f  i n d i v i d u a l s  o f  a  p a r t i c u l a r  r e l i -
g i o n  t o  p e r f o r m  w o r k  c o n n e c t e d  w i t h  t h e  c a r r y i n g  o n  b y  s u c h  c o r -
p o r a t i o n ,  a s s o c i a t i o n ,  e d u c a t i o n a l  i n s t i t u t i o n ,  o r  s o c i e t y  o f  
i t s  a c t i v i t i e s .  I t  s h a l l  n o t  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  
f o r  a  s c h o o l ,  c o l l e g e ,  u n i v e r s i t y ,  o r  o t h e r  e d u c a t i o n a l  i n s t i t u -
t i o n  o r  i n s t i t u t i o n  o f  l e a r n i n g  t o  h i r e  a n d  e m p l o y  e m p l o y e e s  o f  
a  p a r t i c u l a r  r e l i g i o n  i f  s u c h  s c h o o l ,  c o l l e g e ,  u n i v e r s i t y ,  o r  
o t h e r  e d u c a t i o n a l  i n s t i t u t i o n  o r  i n s t i t u t i o n  o f  l e a r n i n g  i s ,  i n  
w h o l e  o r  i n  s u b s t a n t i a l  p a r t ,  o w n e d ,  s u p p o r t e d ,  c o n t r o l l e d ,  o r  
m a n a g e d  b y  a  p a r t i c u l a r  r e l i g i o n  o r  b y  a  p a r t i c u l a r  r e l i g i o u s  
c o r p o r a t i o n ,  a s s o c i a t i o n ,  o r  s o c i e t y ,  o r  i f  t h e  c u r r i c u l u m  o f  
s u c h  s c h o o l ,  c o l l e g e ,  u n i v e r s i t y ,  o r  o t h e r  e d u c a t i o n a l  i n s t i t u -
t i o n  o r  i n s t i t u t i o n  o f  l e a r n i n g  i s  d i r e c t e d  t o w a r d  t h e  p r o p a g a -
t i o n  o f  a  p a r t i c u l a r  r e l i g i o n .  
( 6 }  N o t h i n g  c o n t a i n e d  i n  t h i s  c h a p t e r  s h a l l  b e  i n t e r p r e t e d  
t o  r e q u i r e  a n y  e m p l o y e r ,  e m p l o y m e n t  a g e n c y ,  l a b o r  o r g a n i z a t i o n  
o r  j o i n t  l a b o r - m a n a g e m e n t  c o m m i t t e e  s u b j e c t  t o  t h i s  c h a p t e r  t o  
g r a n t  p r e f e r e n t i a l  t r e a t m e n t  t o  a n y  i n d i v i d u a l  o r  t o  a n y  g r o u p  
b e c a u s e  o f  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  o r  n a t i o n a l  o r i g i n  o f  
s u c h  i n d i v i d u a l  o r  g r o u p  o n  a c c o u n t  o f  a n  i m b a l a n c e  w h i c h  m a y  
e x i s t  w i t h  r e s p e c t  t o  t h e  t o t a l  n u m b e r  o r  p e r c e n t a g e  o f  p e r s o n s  
o f  a n y  r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  o r  n a t i o n a l  o r i g i n  e m p l o y e d  
b y  a n y  e m p l o y e r ,  r e f e r r e d  o r  c l a s s i f i e d  f o r  e m p l o y m e n t  b y  a n y  
e m p l o y m e n t  a g e n c y  o r  l a b o r  o r g a n i z a t i o n ,  a d m i t t e d  t o  m e m b e r s h i p  
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or classified by any labor organization, or admitted to, or 
employed in, any apprenticeship or other training program, in 
comparison with the total number or percentage of persons of 
such race, color, religion, sex, or national origin in any com-
munity, state, section, or other area, or in the available work 
force in any community, state, section, or other area. 
(7) It shall not be unlawful for an employer, employment 
agency, or labor organization: 
(i) To take any action otherwise prohibited under 
this chapter where age is a bona fide occupational qualifi-
cation reasonably necessary to the normal operation of the 
particular business, or where the differentiation is based 
on reasonable factors other than age; 
( i i) To observe the terms of a bona fide seniority 
system or any bona fide employee benefit plan such as 
retirement, pension, or insurance plan, which is not a sub-
terfuge to evade the purposes of this chapter except that 
no such employee benefit plan shall excuse the failure to 
hire any individual. 
(iii) Notwithstanding the provisions of subitem (ii), 
no seniority system or employee benefit plan shall require 
or permit the involuntary retirement of any individual 
covered by the provisions of this chapter relating to age 
because of the age of such individual, provided, that in 
the case of employees covered by a collective bargaining 
agreement which was in effect on September 1, 1977, and 
which would otherwise be prohibited by the provision of 
this subitem, this subitem shall take effect upon the ter-
mination of such agreement or on January 1, 1980, whichever 
occurs first. 
{8) Nothing in this chapter shall be construed to prohibit 
compulsory retirement of any employee who has attained 65 years 
of age but not 70 years of age, and who, for the two-year period 
immediately before retirement, is employed in a bona fide execu-
tive or high policymaking position, if such employee is 
entitled to an immediate nonforfeitable annual retirement bene-
fit from a pension, profitsharing, savings, or deferred compen-
sation plan, or any combination of such plans, of the employer 
of such employee, which equals, in aggregate, at least twenty-
seven thousand dollars. 
{9) In applying subitem (8) of this item the retirement 
benefit test, if any such retirement benefit is in a form other 
than a straight life annuity (with no ancillary benefits), or if 
employees contribute to any such plan or make rollover contribu-
tions, such benefit shall be adjusted in accordance with regula-
tions prescribed by the Commissioner so that the benefit is the 
60 
.. 
. . .  
*  
e q u i v a l e n t  o f  a  s t r a i g h t  l i f e  a n n u i t y  ( w i t h  n o  a n c i l l a r y  b e n e -
f i t s )  u n d e r  a  p l a n  t o  w h i c h  e m p l o y e e s  d o  n o t  c o n t r i b u t e  a n d  
u n d e r  w h i c h  n o  r o l l o v e r  c o n t r i b u t i o n s  a r e  m a d e  •  
( 1 0 )  N o t h i n g  i n  t h i s  c h a p t e r  r e l a t i n g  t o  a g e  d i s c r i m i n a t i o n  
i n  e m p l o y m e n t  s h a l l  b e  c o n s t r u e d  t o  p r o h i b i t  c o m p u l s a r y  r e t i r e -
m e n t  o f  a n y  e m p l o y e e  w h o  h a s  a t t a i n e d  6 5  y e a r s  o f  a g e  b u t  n o t  7 0  
y e a r s  o f  a g e ,  a n d  w h o  i s  s e r v i n g  u n d e r  a  c o n t r a c t  o f  u n l i m i t e d  
t e n u r e  ( o r  s i m i  1  a r  a r r a n g e m e n t  p r o v i d i n g  f o r  u n l i m i t e d  t e n u r e )  
a t  a n  i n s t i t u t i o n  o f  h i g h e r  e d u c a t i o n .  S u b i t e m  ( 1 0 )  o f  S e c t i o n  
8 ( h )  i s  r e p e a l e d  J u l y  1 ,  1 9 8 2 .  
( 1 1 )  N o t h i n g  c o n t a i n e d  i n  s u b i t e m s  ( 8 )  a n d  ( 1 0 )  a b o v e  s h a l l  
o v e r r i d e  p r o v i s i o n s  o f  § 9 - 1 - 1 5 3 0  o f  t h e  S .  C .  C o d e  o f  1 9 7 6 .  
( 1 2 )  I t  s h a l l  b e  a n  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  f o r  a n y  
p e r s o n  t o  f o r c i b l y  r e s i s t ,  p r e v e n t ,  i m p e d e  o r  i n t e r f e r e  w i t h  t h e  
C o m m i s s i o n  o r  a n y  o f  i t s  m e m b e r s  o r  r e p r e s e n t a t i v e s  i n  t h e  
l a w f u l  p e r f o r m a n c e  o f  d u t y  u n d e r  t h i s  c h a p t e r .  
§ 1 - 1 3 - 9 0 .  C o m p l a i n t s ,  i n v e s t i g a t i o n s ,  h e a r i n g s  a n d  o r d e r s .  
( a )  A n y  p e r s o n  s h a l l  c o m p l a i n  i n  w r i t i n g  u n d e r  o a t h  o r  a f f i r -
m a t i o n  t o  t h e  C o m m i s s i o n  w i t h i n  o n e  h u n d r e d  e i g h t y  d a y s  a f t e r  t h e  
a l l e g e d  d i s c r i m i n a t o r y  p r a c t i c e  o c c u r r e d .  T h e  C o m m i s s i o n e r ,  h i s  
e m p l o y e e s  o r  a g e n t s ,  s h a l l  a s s i s t  c o m p l a i n a n t s  i n  r e d u c i n g  v e r b a l  
c o m p l a i n t s  t o  w r i t i n g  a n d  s h a l l  a s s i s t  i n  s e t t i n g  f o r t h  s u c h  i n f o r -
m a t i o n  a s  m a y  b e  r e q u i r e d  b y  t h e  C o m m i s s i o n .  T h e  C o m m i s s i o n  s h a l l  
s e r v e  a  c o p y  o f  t h e  c a m p  1  a i  n t  u p o n  t h e  r e s p o n d e n t  w i t h i n  t e n  d a y s  
a f t e r  t h e  c o m p l a i n t  i s  r e c e i v e d  b y  t h e  C o m m i s s i o n ,  e x c e p t  t h a t  i f  t h e  
C o m m i s s i o n  d e t e r m i n e s  f o r  g o o d  c a u s e  t h a t  s u c h  s e r v i c e  w i l l  i m p e d e  
i t s  i n v e s t i g a t i o n  o f  t h e  c o m p l a i n t ,  i t  s h a l l  s e r v e  n o t i c e  o f  t h e  
c o m p l a i n t ,  i n c l u d i n g  t h e  d a t e ,  p l a c e ,  a n d  c i r c u m s t a n c e s  o f  t h e  
a l l e g e d  u n l a w f u l  e m p l o y m e n t  p r a c t i c e  u p o n  t h e  r e s p o n d e n t  w i t h i n  t e n  
d a y s  a f t e r  t h e  c o m p l a i n t  i s  r e c e i v e d  b y  t h e  C o m m i s s i o n .  
( b )  A n y  c o m p l a i n a n t  w h o  i s  a  m e m b e r  o f  t h e  C o m m i s s i o n  s h a l l  b e  
d i s q u a l i f i e d  f r o m  p a r t i c i p a t i o n  e x c e p t  a s  t h e  c o m p l a i n a n t  i n  t h e  p r o -
c e s s i n g  a n d  r e s o l u t i o n  o f  t h e  c o m p l a i n t .  
( c )  F o r  c o m p l a i n t s  a s s e r t i n g  e x p r e s s l y  o r  i n  s u b s t a n c e  a  v i o l a -
t i o n  b y  a  s t a t e  a g e n c y  o r  d e p a r t m e n t  o r  l o c a l  s u b d i v i s i o n s  o f  a  s t a t e  
a g e n c y  o r  d e p a r t m e n t  o f  § 1 - 1 3 - 8 0  t h e  p r o c e d u r e  s h a l l  b e  a s  f o l l o w s :  
( 1 )  T h e  C o m m i s s i o n e r  s h a l l  a s s i g n  o n e  o r  m o r e  o f  h i s  
e m p l o y e e s  o r  a g e n t s  t o  i n v e s t i g a t e  t h e  c o m p l a i n t ,  i n  w h i c h  c a s e  
o n e  s h a l l  b e  d e s i g n a t e d  t h e  i n v e s t i g a t o r  i n  c h a r g e  o f  t h e  
c o m p l a i n t .  I n f o r m a t i o n  g a t h e r e d  d u r i n g  a n  i n v e s t i g a t i o n  u n d e r  
t h i s  s u b s e c t i o n  s h a l l  n o t  b e  m a d e  p u b l i c  b y  t h e  C o m m i s s i o n ,  i t s  
o f f i c e r s  o r  e m p l o y e e s ,  e x c e p t  f o r  i n f o r m a t i o n  m a d e  p u b l i c  a s  a  
r e s u l t  o f  b e i n g  o f f e r e d  o r  r e c e i v e d  i n t o  e v i d e n c e  i n  a n  a c t i o n  
b r o u g h t  u n d e r  t h i s  s u b s e c t i o n .  
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(2) The Chairman of the Commission or, upon the request of 
the Chairman, the Commissioner shall designate a member of the 
Commission to supervise the processing of the complaint. 
(3) The complaint may be resolved at any time before a 
hearing by conference, conciliation and persuasion with the 
complainant and the respondent, such resolution to be embodied 
in a conciliation agreement, which shall include an agreement by 
the respondent to refrain from conmitti ng unlawful discrimina-
tory practices in the future, and which may contain such further 
provisions as are agreed upon by the complainant and the respon-
dent. No conciliation agreement shall be deemed an effective 
resolution by the Commission unless the supervisory commission 
member shall have reviewed and approved the terms thereof. 
Positions taken by a witness in connection with such efforts 
toward conciliation shall not be made public or used against the 
interest of the witness in a subsequent proceeding. 
(4) In undertaking its investigation of a complaint the 
Commission shall have the authority: 
(i) To issue a subpoena or subpoena duces tecum and 
thereby compel attendance of witnesses or production for 
examination of books, papers, and records, whenever it is 
deemed necessary to compel the attendance of witnesses, or 
the production for examination of any books, payrolls, per-
sonnel records, correspondence, documents, papers or any 
other evidence relating to any matter under investigation 
or in question before the Conmi ss ion. The power may be 
exercised only by the joint action by the Chairman of the 
Commission and .the Commissioner. 
( i i) To req.Ji re any party or witness to answer 
interrogatories at any time after the complaint is filed. 
(iii) To take depositions of witnesses including any 
party pursuant to a complaint or investigation made by the 
Commission .. 
(iv) Pursuant to subitems (i), (ii), (iii), above, if 
a person fails to permit access, fails to comply with a 
subpoena, refuses to have his or her deposition taken, 
refuses to answer interrogatories, or otherwise refuses to 
allow discovery, the Commission may req.Jest an order of a 
court of competent jursidiction requiring discovery and 
other related good faith compliance. 
(5) If not sooner resolved, the investigator shall upon 
completion of his investigation submit to the supervisory com-
mission member a statement of the facts disclosed by his 
investigation and recommend either that the complaint be 
dismissed or that a panel of commission members be designated to 
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h e a r  t h e  c o m p l a i n t .  T h e  s u p e r v i s o r y  c o l t i T l i s s i o n  m e m b e r ,  a f t e r  
r e v i e w  o f  t h e  c a s e  f i l e  a n d  t h e  s t a t e m e n t  a n d  r e c o l t i T l e n d a t i o n  o f  
t h e  i n v e s t i g a t o r  s h a l l  i s s u e  a n  o r d e r  e i t h e r  o f  d i s m i s s a l  o r  f o r  
a  h e a r i n g ,  w h i c h  o r d e r  s h a l l  n o t  b e  s u b j e c t  t o  j u d i c i a l  o r  o t h e r  
f u r t h e r  r e v i e w .  
( 6 )  I f  t h e  o r d e r  b e  o f  d i s m i s s a l ,  t h e  s u p e r v i s o r y  c o m -
m i s s i o n  m e m b e r  s h a l l  m a i l  a  c o p y  o f  t h e  o r d e r  t o  t h e  c o m p l a i n a n t  
a n d  t h e  r e s p o n d e n t  a t  t h e i r  l a s t  k n o w n  a d d r e s s e s .  
(  7 )  I f  t h e  o r d e r  b e  f o r  a  h e a r i n g ,  t h e  s u p e r v i s o r y  c o m -
m i s s i o n  m e m b e r  s h a l l  a n n e x  t h e r e t o  a  n o t i c e  a n d  a  c o p y  o f  t h e  
c o m p l a i n t  a n d  req..~ire t h e  r e s p o n d e n t  t o  a n s w e r  t h e  c o m p l a i n t  a t  
a  h e a r i n g  a t  a  t i m e  a n d  p l a c e  s p e c i f i e d  i n  t h e  n o t i c e  a n d  s h a l l  
s e r v e  u p o n  t h e  r e s p o n d e n t  a  c o p y  o f  t h e  o r d e r ,  t h e  c o m p l a i n t ,  
a n d  t h e  n o t i c e .  
( 8 )  A t  a n y  t i m e  b e f o r e  a  h e a r i n g  a  c o m p l a i n t  m a y  b e  
a m e n d e d  b y  t h e  s u p e r v i s o r y  c o m m i s s i o n  m e m b e r  u p o n  t h e  r e q u e s t  o f  
t h e  i n v e s t i g a t o r  o r  o f  t h e  c o m p l a i n a n t  o r  o f  t h e  r e s p o n d e n t .  
C o m p l a i n t s  m a y  b e  a m e n d e d  d u r i n g  a  h e a r i n g  o n l y  u p o n  a  m a j o r i t y  
v o t e  o f  t h e  p a n e l  o f  c o m m i s s i o n  m e m b e r s  f o r  s u c h  h e a r i n g .  
( 9 )  U p o n  req..~est b y  a n y  p a r t y ,  t h e  C o m m i s s i o n e r  s h a l l  
i s s u e  a p p r o p r i a t e  s u b p o e n a e s  o r  s u b p o e n a e s  d u c e s  t e c u m  t o  a n y  
w i t n e s s e s  o r  o t h e r  c u s t o d i a n s  o f  d o c u m e n t s  d e s i r e d  t o  b e  p r e s e n t  
a t  t h e  h e a r i n g ,  o r  a t  p r e h e a r i n g  d e p o s i t i o n s ,  u n l e s s  t h e  
C o m m i s s i o n e r  d e t e r m i n e s  t h a t  i s s u a n c e  o f  t h e  s u b p o e n a e s  o r  s u b -
p o e n a e s  d u c e s  t e c u m  w o u l d  b e  u n r e a s o n a b l e  o r  u n d u l y  b u r d e n s o m e .  
( 1 0 )  U p o n  n o t i f i c a t i o n  b y  a n y  p a r t y  t h a t  a n y  p a r t y  o r  w i t -
n e s s  h a s  f a i l e d  t o  p e r m i t  a c c e s s ,  f a i l e d  t o  c o m p l y  w i t h  a  
s u b p o e n a  o r  s u b p o e n a  d u c e s  t e c u m ,  r e f u s e d  t o  h a v e  h i s  o r  h e r  
d e p o s i t i o n  t a k e n ,  r e f u s e d  t o  a n s w e r  i n t e r r o g a t o r i e s ,  o r  o t h e r -
w i s e  r e f u s e d  t o  a l l o w  d i s c o v e r y ,  t h e  C o m m i s s i o n ,  s h a l l ,  u p o n  
n o t i c e  t o  t h e  p a r t y  o r  w i t n e s s ,  a p p l y  t o  a  c o u r t  o f  c o m p e t e n t  
j u r i s d i c t i o n  f o r  a n  o r d e r  r e q u i r i n g  d i s c o v e r y  a n d  o t h e r  g o o d  
f a i t h  c o m p l i a n c e  u n l e s s  t h e  C o m m i s s i o n  d e t e r m i n e s  t h a t  t h e  
d i s c o v e r y  w o u l d  b e  u n r e a s o n a b l y  o r  u n d u l y  b u r d e n s o m e .  
( 1 1 )  U p o n  r e q u e s t  b y  t h e  s u p e r v i s o r y  c o m m i s s i o n  m e m b e r ,  t h e  
C h a i r m a n  o f  t h e  C o m m i s s i o n  s h a l l  d e s i g n a t e  a  p a n e l  o f  t h r e e  m e m -
b e r s  o f  t h e  C o m m i s s i o n  t o  s i t  a s  t h e  C o m m i s s i o n  t o  h e a r  t h e  
c o m p l a i n t ;  p r o v i d e d ,  t h a t  n o  m e m b e r  o f  t h e  C o m m i s s i o n  s h a l l  b e  a  
m e m b e r  o f  a  p a n e  1  t o  h e a r  a  c a m p  1  a i  n t  f o r  w h i c h  h e  h a s  b e e n  a  
s u p e r v i s o r y  c o m m i s s i o n  m e m b e r .  
( 1 2 )  A t  a n y  h e a r i n g  h e l d  p u r s u a n t  t o  t h i s  s u b s e c t i o n ,  t h e  
c a s e  i n  s u p p o r t  o f  t h e  c o m p l a i n t  s h a l l  b e  p r e s e n t e d  b e f o r e  t h e  
p a n e l  b y  o n e  o r  m o r e  o f  t h e  C o m m i s s i o n • s  e m p l o y e e s  o r  a g e n t s ,  
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and, with consent of the panel, by legal representatives of the 
complaining party; provided, that endeavors at conciliation by 
the investigator shal I not be received into evidence nor other-
wise made known to the members of the panel. 
(13) The respondent shall submit a written answer to the 
complaint and appear at such hearing in person or by counsel and 
may submit evidence. The respondent shall have the power reaso-
nably and fairly to amend his answer. 
(14) The complainant shall be permitted to be present and 
submit evidence. 
(15) Proceedings under this section shall be subject to the 
Admi ni strati ve Procedures Act, §§1-23-310 through 1-23-400 of 
the Code of Laws of South Carolina, 1976, as amended, and in 
case of conflict between the provisions of this chapter and the 
Adminstrative Procedures Act, the Administrative Procedures Act 
shall govern. A recording of the proceedings shall be made, 
which may be subsequently transcribed upon request and payment 
of a reasonable fee by the complainant or the respondent. The 
fee shall be set by the Corrmission or upon motion of the panel, 
in which case copies of such transcription shall be made 
available to the complainant or the respondent upon request and 
payment of a reasonable fee to be set by the Commission. 
(16) If upon all the evidence at the hearing the panel 
shall find that the respondent has engaged in any unlawful 
discriminatory practice, it shall state its findings of fact and 
serve upon the respondent in the name of the Commission an opi-
nion and order requiring that such unlawful discriminatory prac-
tice be discontinued and requiring such other action including, 
but not limited to, hiring, reinstatement or upgrading of 
employees, with or without back pay to the persons aggrieved by 
such practice as, in the judgment of the panel, will effectuate 
the purposes of this chapter. Back pay liability shall not 
accrue from a date more than two years prior to the filing of a 
charge with the Corrmission. The Commission may retain jurisdic-
tion of any such case until it is satisfied of compliance by the 
respondent with its order. 
(17) If upon all the evidence at the hearing the panel 
shall find that the respondent has not engaged in any such 
unlawful discriminatory practice, the panel shall state its fin-
dings of fact and serve upon the complainant and the respondent 
an opinion and nrder dismissing the complaint as to the respon-
dent. 
(18) A copy of the opinion and order of the Commission 
shall be delivered in all cases to the Attorney General and to 
such other public officers as the Commission deems proper. 
Copies of the opinion and order shall be available to the public 
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f o r  i n s p e c t i o n  u p o n  r e q u e s t ,  a n d  c o p i e s  s h a l l  b e  m a d e  a v a i l a b l e  
t o  a n y  p e r s o n  u p o n  p a y m e n t  o f  a  r e a s o n a b l e  f e e  s e t  b y  t h e  
C o r r m i s s i o n .  
( 1 9 )  ( i )  I f  a n  a p p l i c a t i o n  f o r  r e v i e w  i s  m a d e  t o  t h e  
C o r r m i s s i o n  w i t h i n  f o u r t e e n  d a y s  f r o m  t h e  d a t e  w h e n  t h e  o r d e r  o f  
t h e  C o r r m i s s i o n  s h a l l  h a v e  b e e n  g i v e n ,  t h e  C o m m i s s i o n  s h a l l ,  f o r  
g o o d  c a u s e  s h o w n ,  r e v i e w  t h e  o r d e r  a n d  e v i d e n c e ,  r e c e i v e  f u r t h e r  
e v i d e n c e ,  r e h e a r  t h e  p a r t i e s  o r  t h e i r  r e p r e s e n t a t i v e s  a n d ,  i f  
p r o p e r ,  a m e n d  t h e  o r d e r .  
( i i )  T h e  o r d e r  o f  t h e  C o m m i s s i o n ,  a s  p r o v i d e d  i n  i t e m  
{ 1 6 )  o f  s u b s e c t i o n  ( c )  o f  t h i s  s e c t i o n ,  i f  n o t  r e v i e w e d  i n  
d u e  t i m e ,  o r  a n  o r d e r  o f  t h e  C o m m i s s i o n  u p o n  s u c h  r e v i e w ,  
a s  p r o v i d e d  f o r  i n  s u b i t e m  ( i )  o f  i t e m  ( 1 9 )  o f  t h i s  s u b s e c -
t i o n ,  s h a l l  b e  c o n c l u s i v e  a n d  b i n d i n g  a s  t o  a l l  q u e s t i o n s  
o f  f a c t  u n l e s s  c l e a r l y  e r r o n e o u s  i n  v i e w  o f  t h e  r e l i a b l e ,  
p r o b a t i v e  a n d  s u b s t a n t i v e  e v i d e n c e  i n  t h e  w h o l e  r e c o r d .  
E i t h e r  p a r t y  t o  t h e  d i s p u t e  m a y ,  w i t h i n  t h i r t y  d a y s  a f t e r  
r e c e i p t  o f  n o t i c e  t o  b e  s e n t  b y  r e g i s t e r e d  m a i l  o f  s u c h  
o r d e r ,  b u t  n o t  t h e r e a f t e r ,  a p p e a l  f r o m  t h e  d e c i s i o n  o f  t h e  
C o r r m i s s i o n  t o  t h e  c o u r t  o f  c o m m o n  p l e a s  o f  t h e  c o u n t y  i n  
w h i c h  t h e  h e a r i n g  o c c u r r e d ,  o r  i n  w h i c h  t h e  r e s p o n d e n t  
r e s i d e s  o r  h a s  h i s  p r i n c i p a l  o f f i c e .  I n  c a s e  o f  a n  a p p e a l  
f r o m  t h e  d e c i s i o n  o f  t h e  C o m m i s s i o n ,  s u c h  a p p e a l  s h a l l  
o p e r a t e  a s  a  s u p e r s e d e a s  f o r  t h i r t y  d a y s  o n l y ,  u n l e s s  
o t h e r w i s e  o r d e r e d  b y  t h e  c o u r t ,  a n d  t h e r e a f t e r  t h e  r e s p o n -
d e n t  s h a l l  b e  r e q u i r e d  t o  c o m p l y  w i t h  t h e  o r d e r  i n v o l v e d  i n  
t h e  a p p e a l  o r  c e r t i f i c a t i o n  u n t i l  t h e  q u e s t i o n s  a t  i s s u e  
t h e r e i n  s h a l l  h a v e  b e e n  f u l l y  d e t e r m i n e d  i n  a c c o r d a n c e  w i t h  
t h e  p r o v i s i o n s  o f  t h i s  c h a p t e r .  
( i i i )  T h e  C o m m i s s i o n  m a y  i n s t i t u t e  a  p r o c e e d i n g  f o r  
e n f o r c e m e n t  o f  i t s  o r d e r  o f  i t e m  ( 1 6 )  o f  s u b s e c t i o n  ( c )  o f  
t h i s  s e c t i o n ,  o r  i t s  a m e n d e d  o r d e r  o f  s u b i t e m  ( i )  o f  i t e m  
( 1 9 )  o f  t h i s  s u b s e c t i o n  a f t e r  t h i r t y  d a y s  f r o m  t h e  d a y  o f  
s u c h  o r d e r ,  b y  f i l i n g  a  p e t i t i o n  i n  t h e  c o u r t  o f  c o m m o n  
p l e a s  o f  t h e  c o u n t y  i n  w h i c h  t h e  h e a r i n g  o c c u r r e d ,  o r  
w h e r e i n  a n y  p e r s o n  r e q u i r e d  i n  t h e  o r d e r  t o  c e a s e  a n d  
d e s i s t  f r o m  a  p r a c t i c e  w h i c h  i s  t h e  s u b j e c t  o f  t h e  
C o m m i s s i o n • s  o r d e r ,  o r  t o  t a k e  o t h e r  a f f i r m a t i v e  a c t i o n ,  
r e s i d e s  o r  t r a n s a c t s  b u s i n e s s .  
I f  n o  a p p e a l  u n d e r  s u b i t e m  ( i i )  o f  i t e m  { 1 9 )  o f  t h i s  
s u b s e c t i o n  i s  i n i t i a t e d ,  t h e  C o m m i s s i o n  m a y  o b t a i n  a  d e c r e e  
o f  t h e  c o u r t  f o r  e n f o r c e m e n t  o f  i t s  o r d e r  u p o n  a  s h o w i n g  
t h a t  a  c o p y  o f  t h e  p e t i t i o n  f o r  e n f o r c e m e n t  w a s  s e r v e d  u p o n  
t h e  p a r t y  s u b j e c t  t o  t h e  d i c t a t e s  o f  t h e  C o m m i s s i o n • s  
o r d e r .  
( d )  F o r  c o m p l a i n t s  a s s e r t i n g  e x p r e s s l y  o r  i n  s u b s t a n c e  a  v i o l a -
t i o n  o f  § 1 - 1 3 - 8 0  b y  e m p l o y e r s ,  e m p l o y m e n t  a g e n c i e s  o r  l a b o r  o r g a n i z a -
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tions, including municipalities, counties, special purpose districts, 
school districts, and local governments, but not including employers, 
employment agencies or labor organizations covered by &1-13-90(c), 
the procedure shall be as follows: 
(1) The Commissioner shall assign one or more of his 
employees or agents to investigate the complaint, in which case 
one shall be designated the investigator in charge of the 
comp 1 ai nt. 
(2) Commission shall institute an investigation by its 
employees to ascertain the facts relating to such alleged 
unlawful employment practice. In its investigation of a charge 
filed under this chapter, the Commission or its designated 
employees shall at all reasonable times have access to, for the 
purposes of examination, and the right to copy any evidence of 
any person being investigated that relates to unlawful 
employment practices covered by this chapter and is relevant to 
the charge under investigation. If any persons fail to permit 
access to such evidence, the Commission may issue a subponea 
duces tecum and thereby compel the production for examination 
and copying of such evidence. If any person fails to comply 
with a subpoena issued under this chapter, the Commission may 
request an order of a court of competent jurisdiction requiring 
comp 1 i ance with the subpoena. The person against whom an order 
of court is sought shall be given at least four days• notice of 
the time and place of the court hearing and may appear and 
oppose the granting of any order. Any person may, after giving 
the Commission at least four days• notice, move before a court 
of competent juri sdi cti on for an order quashing any subpoena 
issued under this subsection. Information gathered during an 
investigation under this subsection shall not be made public by 
the Commission, its officers or employees, except for infor-
mation made public as a result of being offered or received into 
evidence in an action brought under this subsection. 
(3) The complaint may be resolved at any time by con-
ference, conciliation and persuasion with the complainant and 
the party complained of, such resolution to be embodied in a 
conciliation agreement, which may include an agreement by the 
respondent to refrain from committing unlawful discriminatory 
practices in the future, and which may contain such further pro-
visions as are agreed upon by the complainant and the party 
complained of. Nothing said or done during and as part of such 
informal endeavors may be made public by the Commission or used 
as evidence in a subsequent proceeding. 
(4) If not sooner resolved, the investigator shall upon 
completion of his investigations submit to the Commissioner a 
statement of the facts disclosed by his investigation and recom-
mend either that the complaint be dismissed or that the 
Commission bring an action in equity in circuit court against 
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t h e  r e s p o n d e n t .  T h e  C o m m i s s i o n e r ,  a f t e r  a  r e v i e w  o f  t h e  c a s e  
f i l e  a n d  t h e  s t a t e m e n t  a n d  r e c o m m e n d a t i o n  o f  t h e  i n v e s t i g a t o r ,  
m a y  i s s u e  a n  o r d e r  e i t h e r  t o  d i s m i s s  t h e  c h a r g e  o r  t o  b r i n g  a n  
a c t i o n  i n  e q u i t y  i n  c i r c u i t  c o u r t  a g a i n s t  t h e  r e s p o n d e n t ,  w h i c h  
o r d e r  s h a l l  n o t  b e  s u b j e c t  t o  j u d i c i a l  o r  o t h e r  f u r t h e r  r e v i e w .  
( 5 )  I f  t h e  o r d e r  b e  o f  d i s m i s s a l ,  t h e  C o m m i s s i o n e r  s h a l l  
m a i  1  a  c o p y  o f  t h e  o r d e r  t o  t h e  c a m p  1  a i  n a n t  a n d  t o  t h e  r e s p o n -
d e n t  a t  t h e i r  l a s t  k n o w n  a d d r e s s e s .  
( 6 )  I f  a  c h a r g e  f i l e d  w i t h  t h e  C o m m i s s i o n  b y  a  c o m p l a i n a n t  
p u r s u a n t  t o  t h i s  c h a p t e r  i s  d i s m i s s e d  b y  t h e  C o m m i s s i o n ,  o r  i f  
w i t h i n  o n e  h u n d r e d  e i g h t y  d a y s  f r o m  t h e  f i l i n g  o f  s u c h  c h a r g e  
t h e  C o l l l T l i s s i o n  h a s  n o t  f i l e d  a n  a c t i o n  u n d e r  t h i s  c h a p t e r  o r  
e n t e r e d  i n t o  a  c o n c i l i a t i o n  a g r e e m e n t  t o  w h i c h  t h e  c o m p l a i n a n t  
i s  a  p a r t y ,  t h e  c o m p l a i n a n t  m a y  b r i n g  a n  a c t i o n  i n  e q u i t y  
a g a i n s t  t h e  r e s p o n d e n t  i n  c i r c u i t  c o u r t .  S u c h  a c t i o n  s h a l l  b e  
b r o u g h t  w i t h i n  o n e  y e a r  f r o m  t h e  d a t e  o f  t h e  v i o l a t i o n  a l l e g e d ,  
o r  w i t h i n  n i n e t y  d a y s  o f  t h e  d a t e  t h e  c o m p l a i n a n t • s  c h a r g e  i s  
d i s m i s s e d ,  w h i c h e v e r  o c c u r s  e a r l i e r ,  e x c e p t  t h a t  t h i s  p e r i o d  m a y  
b e  e x t e n d e d  b y  w r i t t e n  c o n s e n t  o f  t h e  r e s p o n d e n t .  
( 7 )  I f  w i t h i n  t h i r t y  d a y s  a f t e r  i s s u a n c e  o f  i t s  d e t e r -
m i n a t i o n  t h e  C o m m i s s i o n  i s  u n a b l e  t o  s e c u r e  f r o m  t h e  r e s p o n d e n t  
a  c o n c i l i a t i o n  a g r e e m e n t  a c c e p t a b l e  t o  t h e  C o m m i s s i o n ,  o r  i f  t h e  
C o l l l T l i s s i o n  d e t e r m i n e s  a f t e r  i n v e s t i g a t i o n  t h a t  t h e  r e s p o n d e n t  
h a s  v i o l a t e d  t h e  t e r m s  o f  a  c o n c i l i a t i o n  a g r e e m e n t ,  t h e  
C o l l l T l i s s i o n  m a y  b r i n g  a n  a c t i o n  i n  e q u i t y  a g a i n s t  t h e  r e s p o n d e n t  
i n  c i r c u i t  c o u r t .  S u c h  a c t i o n  s h a l l  b e  b r o u g h t  w i t h i n  o n e  y e a r  
f r o m  t h e  d a t e  o f  t h e  v i o l a t i o n  a l l e g e d ,  e x c e p t  t h a t  t h i s  p e r i o d  
m a y  b e  e x t e n d e d  b y  w r i t t e n  c o n s e n t  o f  t h e  r e s p o n d e n t .  
(  8 )  N o  a c t i o n  m a y  b e  b r o u g h t  u n d e r  t h i s  c h a p t e r  b y  a  
c a m p  1  a i  n a n t  i f  a n  a c t i o n  b a s e d  o n  t h e  s a m e  c h a r g e  h a s  b e e n  
b r o u g h t  b y  t h e  C o l l l T l i  s s  i o n ,  a n d  n o  a c t i o n  m a y  b e  b r o u g h t  u n d e r  
t h i s  c h a p t e r  b y  t h e  C o m m i s s i o n  i f  a n  a c t i o n  b a s e d  o n  t h e  s a m e  
c h a r g e  h a s  b e e n  b r o u g h t  b y  t h e  c o m p l a i n a n t .  N o  a c t i o n  m a y  b e  
b r o u g h t  u n d e r  t h i s  c h a p t e r  i f  a n  a c t i o n  a l l e g i n g  e s s e n t i a l l y  t h e  
s a m e  f a c t s  a n d  s e e k i n g  r e l i e f  f o r  t h e  s a m e  c o m p l a i n a n t  h a s  b e e n  
b r o u g h t  i n  a n y  f e d e r a l  c o u r t .  A n y  a c t i o n  b r o u g h t  u n d e r  t h i s  
c h a p t e r  s h a l l  b e  p r o m p t l y  d i s m i s s e d  i f  a n  a c t i o n  a l l e g i n g  e s s e n -
t i a l l y  t h e  s a m e  f a c t s  a n d  s e e k i n g  r e l i e f  f o r  t h e  s a m e  
c o m p l a i n a n t  i s  b r o u g h t  i n  a n y  f e d e r a l  c o u r t .  
( 9 )  I f  t h e  c o u r t  f i n d s  t h a t  t h e  r e s p o n d e n t  h a s  i n t e n -
t i o n a l l y  e n g a g e d  i n  o r  i s  i n t e n t i o n a l l y  e n g a g i n g  i n  a n  u n l a w f u l  
e m p l o y m e n t  p r a c t i c e  c h a r g e d  i n  t h e  c o m p l a i n t ,  t h e  c o u r t  m a y  
e n j o i n  t h e  r e s p o n d e n t  f r o m  e n g a g i n g  i n  s u c h  u n l a w f u l  e m p l o y m e n t  
p r a c t i c e ,  a n d  o r d e r  s u c h  a f f i r m a t i v e  a c t i o n  a s  m a y  b e  
a p p r o p r i a t e ,  w h i c h  m a y  i n c l u d e ,  b u t  i s  n o t  l i m i t e d  t o ,  r e i n s t a -
t e m e n t  o f  h i r i n g  o f  e m p l o y e e s ,  w i t h  o r  w i t h o u t  b a c k  p a y  p a y a b l e  
b y  t h e  e m p l o y e r ,  e m p l o y m e n t  a g e n c y ,  o r  l a b o r  o r g a n i z a t i o n ,  a s  
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the case may be, responsible for the unlawful employment prac-
tice or any other equitable relief as the court deems 
appropriate. Back pay liability shall not accrue from a date 
more than two years prior to the fi 1 i ng of a charge with the 
ColllTiission. Unemployment compensation, interim earnings, or 
amount earnable with reasonable diligence, by the person or per-
sons discriminated against shall operate to reduce the back pay 
otherwise allowable. No order of the court shall require the 
admission or reinstatement of an individual as a member of a 
union, of the hiring, reinstatement or promotion of an indivi-
dual as an employee, or the payment to him of any back pay if 
such individual was refused admission, suspended or expelled, or 
was refused employment or advancement or was suspended or 
discharged for any reason other than discrimination on account 
of race, color, religion, sex, age or national origin in viola-
tion of this chapter, or discrimination in violation of subsec-
tion (e) of §1-13-80. 
(e) For complaints of the existence or occurrence of any 
practice asserted to be discriminatory on the basis of race, reli-
gion, color, age, sex or national origin, other than those discrimi-
natory practices declared unlawful by §1-13-80, or of any other 
dispute regarding human affairs, the procedure of the Commission 
shall be as follows: 
The ColllTiissioner shall assign one or more of the Commission's 
employees or agents who may resolve the complaint by conference, con-
ciliation and persuasion with the complainant and the respondent, 
such resolution to be embodied in a conciliation agreement, which 
shall include such provisions as are agreed upon by the complainant 
and the respondent. In the event the employee or agent so assigned 
is unable after reasonable efforts to resolve the complaint, he shall 
withdraw from the matter and not participate further therein and the 
Commission file of the complaint shall be closed. If the complainant 
and the respondent thereafter resolve the complaint and submit a 
record of such resolution to the Commission, such record shall be 
entered into the commission file of the complaint. 
(f) If in the course of processing any complaint under the pro-
cedure set forth in (e) above sufficient facts shall appear 
warranting the processing of the complaint under the procedure pro-
vided by subsection (c) or (d) of this section upon notice to the 
complainant and to the respondent, such other procedure shall 
thereafter be followed for the processing of the complaint. 
(g) The Commission shall establish such rules 
necessary to govern, expedite and effectuate the 
prescribed in this section. 
68 
as may be 
procedures 
§ 1 - 1 3 - 1 0 0 .  C o n s t r u c t i o n  a n d  a p p l i c a t i o n  o f  c h a p t e r .  
N o t h i n g  i n  t h i s  c h a p t e r  s h a l l  b e  c o n s t r u e d  t o  c r e a t e  a n y  c a u s e  o f  
a c t i o n  o t h e r  t h a n  t h o s e  s p e c i f i c a l l y  d e s c r i b e d  i n  S e c t i o n  1 - 1 3 - 9 0  o f  
t h i s  c h a p t e r .  N o t h i n g  i n  t h i s  c h a p t e r  s h a l l  b e  c o n s t r u e d  t o  c r e a t e  
a n y  c a u s e  o f  a c t i o n  a g a i n s t  a  p e r s o n  n o t  c o v e r e d  b y  T i t l e  V I I  o f  t h e  
C i v i l  R i g h t s  A c t  o f  1 9 6 4 ,  a s  a m e n d e d ,  4 2  U . S . C .  S e c t i o n  2 0 0 0 e  e t  
~~g., i f  t h e  c a u s e  o f  a c t i o n  a r i s e s  f r o m  d i s c r i m i n a t i o n  o n  t h e  b a s T S  
' " ( ) " T r a c e ,  c o l o r ,  r e l i g i o n ,  s e x ,  o r  n a t i o n a l  o r i g i n .  N o t h i n g  i n  t h i s  
c h a p t e r  s h a l l  b e  c o n s t r u e d  t o  c r e a t e  a n y  c a u s e  o f  a c t i o n  a g a i n s t  a  
p e r s o n  n o t  c o v e r e d  b y  t h e  A g e  D i s c r i m i n a t i o n  i n  E m p l o y m e n t  A c t  o f  
1 9 6 7 ,  a s  a m e n d e d ,  2 9  U . S . C .  S e c t i o n  6 2 1  e t  ~e_g., i f  t h e  c a u s e  o f  
a c t i o n  a r i s e s  f r o m  d i s c r i m i n a t i o n  o n  t h e  baSTs~age. 
§ 1 - 1 3 - 1 1 0 .  A f f i r m a t i v e  a c t i o n  p l a n s  b y  S t a t e  a g e n c i e s ;  a p p r o v a l  b y  
C o m m i s s i o n ;  a c t i o n  b y  G e n e r a l  A s s e m b l y .  
E a c h  S t a t e  a g e n c y  s h a l l  d e v e l o p  a n  A f f i r m a t i v e  A c t i o n  P l a n  t o  
a s s u r e  e q u i t a b l e  e m p l o y m e n t  f o r  m e m b e r s  o f  m i n o r i t i e s  ( r a c e  a n d  s e x )  
a n d  s h a l l  p r e s e n t  s u c h  P l a n s  t o  t h e  H u m a n  A f f a i r s  C o m m i s s i o n .  O n  o r  
b e f o r e  F e b r u a r y  1  o f  e a c h  y e a r ,  t h e  H u m a n  A f f a i r s  C o m m i s s i o n  s h a l l  
s u b m i t  a  r e p o r t  t o  t h e  G e n e r a l  A s s e m b l y  c o n c e r n i n g  t h e  s t a t u s  o f  t h e  
A f f i r m a t i v e  A c t i o n  P l a n s  o f  a l l  S t a t e  a g e n c i e s .  I f  a n y  A f f i r m a t i v e  
A c t i o n  P l a n s  h a v e  b e e n  d i s a p p r o v e d ,  t h e  r e p o r t  s h a l l  c o n t a i n  t h e  
r e a s o n s  f o r  s u c h  d i s a p p r o v a l .  I f  t h e  G e n e r a l  A s s e m b l y  t a k e s  n o  
a c t i o n  w i t h i n  s i x t y  ( 6 0 )  d a y s  o n  t h o s e  P l a n s  w h i c h  h a v e  b e e n  
d i s a p p r o v e d ,  t h e  a c t i o n  o f  t h e  H u m a n  A f f a i r s  C o m m i s s i o n  s h a l l  b e  
f i n a l .  
S u m m a r y  o f  T h e  H u m a n  A f f a i r s  l a w  
§ 1 - 1 3 - 1 0  
N a m e s  t h e  l a w  
1 1
T h e  S o u t h  C a r o l i n a  H u m a n  A f f a i r s  l a w  . . .  
§ 1 - 1 3 - 2 0  
D e c l a r e s  d i s c r i m i n a t i o n  o n  t h e  b a s i s  o r  r a c e ,  r e l i g i o n ,  c o l o r ,  
s e x ,  a g e ,  a n d  n a t i o n a l  o r i g i n  u n l a w f u l .  C r e a t e s  t h e  S t a t e  H u m a n  
A f f a i r s  C o m m i s s i o n  t o  e l i m i n a t e  a n d  p r e v e n t  d i s c r i m i n a t i o n .  
§ 1 - 1 3 - 3 0  
D e f i n e s  w o r d s  a n d  p h r a s e s  u s e d  t h r o u g h o u t  t h e  A c t .  F o r  e x a m p l e ,  
1 1
a g e
1 1  
i s  d e f i n e d  a s ,  
1 1
a t  l e a s t  4 0  b u t  l e s s  t h a n  7 0  y e a r s . . .  T h e  
p h r a s e  
1 1
b e c a u s e  o f  s e x
1 1  
i n c l u d e s  r u l e s  a b o u t  p r e g n a n c y ,  c h i l d b i r t h  
a n d  r e l a t e d  m e d i c a l  c o n d i t i o n s .  
§ 1 - 1 3 - 4 0  
S e t s  t h e  n u m b e r  o f  C o m m i s s i o n  m e m b e r s  a t  1 7 .  T h e  C o m m i s s i o n  m e m -
b e r s  a r e  a p p o i n t e d  b y  t h e  G o v e r n o r ,  w i t h  t h e  a d v i c e  a n d  c o n s e n t  o f  
t h e  S e n a t e .  T h e y  g e n e r a l l y  s e r v e  f o r  t h r e e  y e a r s  a n d  a r e  e l i g i b l e  t o  
s e r v e  t w o  c o n s e c u t i v e  t e r m s .  A  y e a r  a f t e r  a  C o m m i s s i o n  m e m b e r  i s  o f f  
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the board, he or she is eligible to be re-appointed. Also, there are 
two ex-officio board members, one each from the South Carolina House 
and Senate. The Governor appoints the Chairman of the Commission. 
This section sets up the framework for the Commission to meet and 
transact business. 
§1-13-50 
Allows 
Governor's 
a staff. 
the Commission to employ a Commissioner, with the 
approval. The Commissioner is given the authority to hire 
§1-13-60 
Explains some of the duties of the Chairman and Vice-chairman of 
the Commission. 
§1-13-70 
Allows the Commission to: 
1. establish offices in South Carolina; 
2. adopt bylaws; 
3. establish rules and regulations; 
4. make policies; 
5. cooperate and contract with federal agencies; 
6. recognize certain 1 ocal groups that can help promote and 
enhance the Human Affairs Law and its purpose; 
7. req.~i re specific reports from state agencies and/or depart-
ments; 
8. require employers to make employees and people applying for 
jobs aware of the Human Affairs Law; 
9. deal with problems in human affairs above and beyond 
problems of employment discrimination; 
10. go to court to compel employers to cooperate with the 
Commission; 
11. furnish technical assistance. 
§1-13-80 
Defines unlawful employment practices (with limited exceptions), 
making the Human . Affairs Law apply to all aspects of employment, 
including -hiring, promotion, pay and firing. 
§1-13-90 
Gives the Commission certain powers concerning complaints, investiga-
tions, hearings and orders. 
Camp 1 ai nts: 
1. must be in writing; 
2. must be filed within 180 days; 
3. must be filed at the Commission office, in person or by 
mai 1 ; 
4. must be forwarded to the employer by the Commission. 
A complaint against a state agency: 
1. wi 11 be investigated by the Commission, under the super-
70 
i  
v 1 s 1 o n  o f  o n e  C o n m i s s i o n  m e m b e r .  T h e  C o m m i s s i o n  h a s  t h e  
p o w e r  t o  r e q u i r e  t h e  c o o p e r a t i o n  o f  t h e  
1 1
S t a t e  a g e n c y  . .  
e m p l o y e r .  
2 .  
3 .  
m a y  b e  s e t t l e d  o r  w i t h d r a w n  a t  a n y  t i m e .  
i f  n o t  s e t t l e d ,  m a y  g o  t o  a  p u b l i c  h e a r i n g  b e f o r e  a  p a n e l  o f  
t h r e e  C o n m i s s i o n  m e m b e r s .  D u r i n g  o r  b e f o r e  t h e  h e a r i n g ,  t h e  
C o n m i s s i o n  m a y  i s s u e  a  s u b p o e n a ,  r e q u i r i n g  a  w i t n e s s  t o  
a p p e a r ,  o r  r e q u i r i n g  a n  e m p l o y e r  t o  p r o v i d e  r e c o r d s .  A t  t h e  
h e a r i n g ,  b o t h  s i d e s  c a n  p r e s e n t  w i t n e s s e s  a n d  t e s t i m o n y .  T h e  
C o m m i s s i o n ,  a f t e r  h e a r i n g  t h e  t e s t i m o n y ,  c a n  i s s u e  a n  o r d e r  
e i t h e r  d i s m i s s i n g  t h e  c o m p l a i n t  o r  r u l i n g  i n  f a v o r  o f  t h e  
p e r s o n  w h o  f i l e d  t h e  c o m p l a i n t .  A  C o m m i s s i o n  o r d e r  c a n  b e  
a p p e a l e d  b e f o r e  t h e  C o u r t  o f  C o m m o n  P l e a s .  T h e  C o m m i s s i o n  
c a n  g o  t o  c o u r t  t o  g e t  i t s  o r d e r  e n f o r c e d .  
A  c o m p l a i n t  a g a i n s t  a  n o n - s t a t e  e m p l o y e r :  
1 .  w i l l  b e  i n v e s t i g a t e d  b y  t h e  C o m m i s s i o n .  T h e  C o m m i s s i o n  h a s  
t h e  p o w e r  t o  r e q u i r e  t h e  c o o p e r a t i o n  o f  t h e  e m p l o y e r .  
2 .  m a y  b e  s e t t l e d  o r  w i t h d r a w n  a t  a n y  t i m e .  
3 .  i f  n o t  s e t t l e d  b e f o r e  t h e  i n v e s t i g a t i o n  e n d s ,  w i l l  b e  a c t e d  
o n  b y  t h e  C o n m i s s i o n e r .  
4 .  m a y  b e  t a k e n  t o  c o u r t  i f  e i t h e r  p a r t y  d i s a g r e e s  w i t h  t h e  
C o m m i s s i o n e r • s  d e t e r m i n a t i o n .  A l s o ,  t h e  C o m m i s s i o n  m a y  
f o l l o w  t h r o u g h  o n  t h e  c o m p l a i n t  i n  c o u r t .  
G i v e s  t h e  C o n m i s s i o n  t h e  p o w e r  t o  i n f o r m a l l y  i n v e s t i g a t e  
c o m p l a i n t s  o n  t h e  b a s i s  o f  r a c e ,  r e l i g i o n ,  c o l o r ,  s e x ,  a g e  a n d  
n a t i o n a l  o r i g i n ,  o t h e r  t h a n  e m p l o y m e n t  d i s c r i m i n a t i o n .  
§ 1 - 1 3 - 1 0 0  
M a k e s  i t  c l e a r  t h a t  t h e  s e c t i o n s  o f  t h e  l a w  d e a l i n g  w i t h  n o n -
s t a t e  e m p l o y e r s  a r e  i n t e n d e d  t o  p a r a l l e l  T i t l e  V I I  o f  t h e  C i v i l  
R i g h t s  A c t .  
§ 1 - 1 3 - 1 1 0  
R e q u i r e s  S t a t e  a g e n c i e s  t o  d e v e l o p  A f f i r m a t i v e  A c t i o n  P l a n s .  
R e q u i r e s  t h e  C o n m i s s i o n  t o  s u b m i t  a  r e p o r t  t o  t h e  G e n e r a l  A s s e m b l y  o n  
t h e  s t a t u s  o f  A f f i r m a t i v e  A c t i o n  P l a n  o f  a l l  S t a t e  a g e n c i e s .  
B I L L  O F  R I G H T S  F O R  H A N D I C A P P E D  P E R S O N S  
§ 4 3 - 3 3 - 5 1 0 .  S h o r t  t i t l e .  
T h i s  a r t i c l e  m a y  b e  c i t e d  a s  t h e  S o u t h  C a r o l i n a  B i l l  o f  R i g h t s  
f o r  H a n d i c a p p e d  P e r s o n s .  
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§43-33-520. Guaranteed opportunities. 
The opportunity to obtain employment, housing, full and equal 
use of pub 1 i c accommodations, pub 1 i c services, and to make use of 
educational facilities without discrimination because of a handicap 
is guaranteed by this article and is a civil right. 
§43-33-530. Discrimination prohibited without reasonable 
justification. 
No person may discriminate against a handicapped person with 
respect to employment, public accommodations, public services, or 
housing without reasonable justification. No protections or right of 
access provided by law for handicapped persons are reduced or elimi-
nated by the provisions of this section. 
§43-33-540. Injunctive relief or civil damages for persons discrimi-
nated against. 
A handicapped person aggrieved by the discrimination prohibited 
by this article has the right to seek injunctive relief or civil 
damages, not to exceed five thousand dollars actual damages, plus his 
attorney•s fee and costs, in the court of common pleas. 
§43-33-550. Jurisdiction over complaints of employment discrimina-
tion vested in State Human Affairs Commission. 
Jurisdiction over complaints of employment discrimination in 
violation of this article is vested with the State Human Affairs 
Commission, and complaints brought hereunder shall be processed and 
investigated in accordance with Chapter 13 of the Title 1 of the 1976 
Code. Employment discrimination shalL be an unlawful employment 
practice as prescribed therein and the provisions, procedures, and 
remedies of Chapter 13 of Title 1 shall apply to such unlawful 
employment practice. 
§43-33-560. Handicap, handicapped, and mental impairment defined. 
Notwithstanding the provisions of §2-7-35 of the 1976 Code, the 
terms ,.handicap,. and 11 handicapped 11 as used in this article mean a 
substantial physical or mental impairment, whether congenital or 
acquired by accident, injury, or disease, where the impairment is 
verified by medical findings and appears reasonably certain to con-
tinue throughout the lifetime of the individual without substantial 
improvement, but, with respect to employment, which is unrelated to 
the individual •s ability to engage in a particular job or occupation. 
This does not include any individual who is an alcohol, drug, nar-
cotic, or other substance abuser, or who is only regarded as being 
handicapped. The term 11 mental impairment,. shall not include mental 
ill ness. 
§43-33-570. Reasonable justification defined. 
For purposes of this article, 11 reasonable justification .. means, in 
the context of employment, that the handicapped person•s mental and 
physical 1 imitation interferes with the performance of the work 
involved. Reasonable justification in the context of employment, 
housing, and public services shall be determined in light of the 
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f o l l o w i n g  f a c t o r s ,  a m o n g  o t h e r s :  ( 1 )  s a f e t y ;  ( 2 )  e f f i c i e n c y ;  a n d  ( 3 )  
c o s t .  A n  e m p l o y e r ' s  d e t e r m i n a t i o n  t h a t  r e a s o n a b l e  j u s t i f i c a t i o n  
e x i s t s  w i l l  b e  g i v e n  s u b s t a n t i a l  d e f e r e n c e  u n l e s s  t h e  d e t e r m i n a t i o n  
i s  m a d e  t o  c i r c u m v e n t  t h e  p u r p o s e  o f  t h i s  a r t i c l e .  
§ 4 3 - 3 3 - 5 8 0 .  E x e m p t i o n  o f  c o n t r a c t o r s  o r  s u b c o n t r a c t o r s  w h o  a r e  s u b -
j e c t  t o  f e d e r a l  l a w .  
E m p l  a y e r s  w h o  a r e  c o n t r a c t o r s  o r  s u b c o n t r a c t o r s  a n d  s u b j e c t  
t h e r e b y  t o  f e d e r a l  l a w  g o v e r n i n g  d i s c r i m i n a t i o n  i n  e m p l o y m e n t  a r e  
e x e m p t  f r o m  t h e  p r o v i s i o n s  o f  t h i s  a r t i c l e .  
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